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BD.EKH -
BD.EGE -
BD. EHE -
BD.EGK -
BDEPM -
BD.GD -
BD.MSD-

BTC.ED-

BTC.HRM
BTC.YW-
BTC.AC -
BTC.BA -
BTC.PRO
BTC.REG

BTC.COD
BTC.ICF

BTC.LIM
CBE -
CPA -
CSEE -
DIPLAS -
DIT -
DSA -
DSM -
EDT -
EDU -

EST -
ES -

Bachelor Degree of Education in Kiswahili and History
Bachelor Degree of Education in Geography and English Lang
Bachelor Degree of Education in History and English Languag
Bachelor Degree of Education in Geography and Kiswahili Lar
Bachelor Degree iBnvironment Planning and Management
Bachelor Degree in Gender and Development

Bachelor Degree in Management of Social Development
Basic Technician Certificate in Economic Development

Basic Technician Certificate in Human Resource Management
Basic Technician Certificate in Youth Work

Basic Technician Certificate in Accountancy

Basic Technician Certificate in Business Administration

Basic Technician Certificate in Procurement and Supply

Basic Technician Certificate in Records, Archives and
Information Management

Basic Technician Certificate in Community Development
Basic Technician Certificate in Information and
Communication Technology

Basic Technician Certificate in Library and Information Manage
College of Business Education

Certified Public Accountant

Certificate of Secondary Education Examination.

Diploma in Library, Archives and Documentation Studies

Dar es Salaam Institute of Technology

Dar es Salaam School of Accountancy

Dar es Salaam.

Modular Code Letters for Diploma of Education

az2Rdz FNJ /2RSS [SGGSNARA F2NJ . I C
Modular Code Letters for Diploma in Economic Development
az2RdzZ N/ 2RS [SGGSNBR F2N . I C

of Development
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GCCU -
GST -

GD -
GPA -
HDEGH-
HDEKE -

ICT -
IRDP -
KASA -
KASS -
MDA -
MNMA -
MA -
MASO -
MEMA -
MSc -
MU -
NBAA -
NBMM -
NACTE -
NTA -
ODED -
ODEKE -
ODEGH -

ODGD -
ODHRM -
ODSS -
ouT -
PCCB -
PGD -
PSU -

Good Governance Coordination Unit

Modular Code Letters for Diploma in Gender Issues and
Development

Gender and Development

Grade Point Aggregate

Higher Diploma of Education in Geography and History

Higher Diploma of Education in Kiswahili and English Langu.
Institute of Accountancy Arusha

Information and Communication Technology

Institute of Rural Development Planning

The Mwalimu Nyerere Memorial Academy Staff Association
Kivukoni Academy of Social Sciences

Ministries, Departments and Agencies

The Mwalimu Nyerere Memorial Academy

Master of Arts

The Mwalimu Nyerere Memorial Academy Students Organis
Masters of Education Management and Administration
Master of Science

Mzumbe University

National Board for Accountants and Auditors

National Board for Materials Management

The National Council for Technical Education

National Technical Award

Ordinary Diploma in Economic Development

Ordinary Diploma of Education in Kiswahili and English Lanc
Ordinary Diploma of Education in Geography and Histt

Ordinary Diploma in Gender and Development
Ordinary Diploma in Human Resource Management
Ordinary Diploma in Social Studies

Open University of Tanzania

Prevention and Combating of Corruption Bureau
Postgraduate Diploma

a2RdzZ F NJ /2RSS [SGGSNAR F2N

Management of Social Development
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RAAWU-

SAUT -
SLADS -
SS -
SUA -
UCLAS -
UDSM -
TCED -
TCEKE -

TCEGH-
TCGD -
TCHRM -
TCSS

wSaSFNDODKSNES ! OF RSYAOALl Y
St. Augustine University of Tanzania

School of Library, Archives and Documentation Studie:
Modular Code Letters for Diploma in Social Studies
Sokoine University of Agriculture

University College of Lands and Architectural Studies.
University of Dar es Salaam.

Technician Certificate in Economic Development
Technician Certificate of Education in Kiswahili and
English Languages

Technician Certificate of Education in Geography and Histor
Technician Certificate in Gender and Development
Technician Certificate in Human Resource Management
Technician Certificate in Social Studies
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1.0 INTRODUCTION
1.1 Historical Background of the Academy

The Mwalimu Nyerere Memorial Academy is initially a product of Kivukoni
College. In Hruary, 1958 the National Conference of TANU which was held
in Tabora passed a Resolution to establish a college for adults in the lines of
Ruskin College of Oxford University. The College was to be a tool for spreading
understanding of social, political nd economic problems facing
underdeveloped countries such as Tanganyika among people who were likely
to become leaders in newly independent country but who did not have
qualifications necessary to enter educational institutions. The Adult College
was fornally established on 29 July, 1961 as a private company under
Companies Ordinance (Cap 212).

The Institution was given the name Kivukoni College. While inaugurating
Kivukoni College, Mwalimu Julius Kambarage Nyerere, the President of TANU
and the Prime Miister of Tanganyika by then had this to say about the name
of the College.

@The name of this College is significant. It is not just
the question of the site being of crossing place
physically. Tanganyika itself is at the crossing place
now; on Decembert9 we assume new and great
responsibilities. We shall need a strong and able
crew to effect a safe journey, and every student
must become part of that crew. But first he/she has
his/her own crossing to make; a crossing to wide
understanding and to new opptunities for
servicg ©®

Regarding the Adult College, Mwalimu said:

a Kivukoni College is not intended to be a College for
an Elite, it is intended to make a contribution to the
development of all the peopldo come here as a
student is to be given a woedul opportunity and a
privilege. The responsibility is proportionately great.
If any student ever tried to divorce himself/ herself
from the people who indirectly sent him/ her here
he/she would be abusing the privilege but | do not

o
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believe that will mppen. The graduates of Kivukoni

must be like the yeast in a loaf, effective because it

cannot be isolated, its presence being known by the

62N] Al KIR R2ySXo¢
The College opened with 43 students only. Subjects taught were Political
Science, History, Siotogy, Literature, Geography, Administration, Law,
Modern Languages plus other relevant subjects.

In 1971 Kivukoni College was transformed into an Ideological College. The
College was considered best suited to inculcate the Party Ideology of Socialism
and SelfReliance. The main functions of Kivukoni Ideological College were:

a) To spread and reinforce the ideology of the Party (TANU) through
interpreting, teaching, analysing and defending it and in so doing raise
the level of understanding of leaders andsses at large.

b) To be a source of ideas to help the Party promote the development of
Tanzania.

c) To be a source of information and an advisory organ on various issues
regarding the ideology of the Party.

Kivukoni Ideological College had eight zonal collegesnely Zanzibar,
Lushoto, Murutunguru, Hombolo, Msaginya, Mahiwa, Kihinga and llonga.

Kivukoni ldeological College and its zonal colleges offered the following
subjects:

a) Ideology and Politics

b)  Historyq The History of the Party

c) Political Economy

d) Management and Administration

e) tS2L)XSQa /2Yo6td FyR

f)  Social Science Research Methodology.

All zonal colleges except Zanzibar were closed and haoded to the
Government of The United Republic of Tanzania in 1992 due to adoption of the
multi-party system wtih became operational with effect from 1st July, 1992.

In order to enable Kivukoni Ideological College to assume a new role under a
multi-party system, the college was transformed into an academic institution
and named Kivukoni Academy of Social Scieri¢&S ).

e
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The Memorandum and Articles of Association which established Kivukoni
Academy of Social Sciences gave mandate to the Academy to undertake the
following functions:
a) To take over the assets and liabilities of Kivukoni College
b) To provide instruction tostudents in various branches of Social
Sciences relevant to the promotion and advancement of social,
political, scientific and technological development of a developing
country
c) To provide and assist in the study of Social Sciences and allied subjects
through classes, or any other means suitable to that end and
cooperate with any bodies that are or may be doing similar or
connected work.
d) To carry out and or sponsor research activities in various branches of
Social Sciences and allied subjects and providsudtancy services.
e) To award certificates, diplomas, testimonials, transcripts in a manner
that shows the results of examinations administered by KASS.
f)  To administer any scholarships or other monies which may become
available to KASS, and to conduct tests in a manner likely to assist in
the selection of students for whom KASS is designed.

In terms of training programmes, KASS offered a one year Cesifitatouth
Work and two year Diploma Programmes in Social Studies, Economic
Development and Gender Issues in Development.

A national need for expansion of higher education necessitated Kivukoni
Academy of Social Sciences to be transformed into a publiehigarning
institution.  The Mwalimu Nyerere Memorial Academy (MNMA) was
established by an Act of Parliament No. 6 of 2005. The Act became operational
on 1st October, 2005 by publication of Government Notice No. 433 of 23rd
December, 2005. The Acadenopk-over functions, assets and liabilities of
the former Kivukoni Academy of Social Sciences.

The Academy has been renamed after Mwalimu Nyerere in honour and
recognition of his contribution as the Father of the Nation and the Founder of

Kivukoni College.

1.2 Vision

9



The vision of MNMA is to become a centre of excellence for knowledge
acquisition and adoption which provides education and training for creativity
and innovativeness and promotes peace and national unity.

1.3 Mission Statement

The Mission ofthe Academy is to dedicate itself to the advancement of lifelong
learning through excellence in teaching, research, consultancy and public
service in a challenging and supportive learning environment where the pursuit
of knowledge, creative enquiry, criéitthinking and applied skills are cultivated
and sustained.

1.4 Functions of the Academy

The Academy has the following functions:

a) To provide facilities for study and training programmes in social
sciences, leadership and continuing education and allied Sciences;

b) To engage in research and development in the disciplines specified in
paragraph (a) and to evaluate the results achievedhsy Academy
training programmes;

c) To provide consultancy services to the public and private sectors in
specified fields as prescribed in Act No. 6 of 2005;

d) To sponsor, arrange, facilitate and provide facilities for conferences,
symposia, meetings, seminam@nd workshops for discussion of
matters relating to social sciences, leadership and continuing
education;

e) To conduct examinations and grant awards of the Academy as
approved by the National Council for Technical Education.

f) To arrange for publication andegeral dissemination of materials
produced in connection with the work and activities of the Academy.

g) To engage in income generating activities for effective financing and
promotion of entrepreneurship.

h) To establish and foster close association with UrsiNiers and other
institutions of higher education and promote international
cooperation with similar institutions.

i) To do all such acts and transactions as are in the opinion of the
Governing Board expedient or necessary for the proper and efficient
dischage of the functions of the Academy.

e
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i) To perform such other functions as the Minister or the Governing
Board may assign to the Academy, or as are incidental or conducive
to the exercise by the Academy of all or any of the preceding
functions.

15 Accreditaton  Status

The Academy is a legal and viable institution which was awarded Full
wWSIAAGNI GA2Y | yR Cdzff ! OONBRAGI GAZ2Y
The National Council for Technical Education (NACTE)sbia&y, 2002 and

30" November, 2005 It was also reaccredited in 2012 and 2017 respectively.

1.6 Training Programmes

MNMA conducts training in ten (10) degree programmes, thirteen (13) diploma
programmes and nine (9) certificate programmes.

The three years degree programmes lead to thefeihg awards to candidates
who successfully complete their studies:

Bachelor Degree in Economics of Development

Bachelor Degree of Education in Geography and History

Bachelor Degree of Education in Geography and Kiswahili Language
Bachelor Degree of Education in Geography and English Language
Bachelor Degree of Education in History and English Language

To To o o Do Do

Bachelor Degree of Education in History and Kiswahili Langhage
Bachelor Degree of Education in Kiswahili and English

Languages

A Badelor Degree in Gender and Development.

A Bachelor Degree in Management of Social Development

A Bachelor Degree in Human Resource Management

The Academy has the following two years diploma training programmes:
Ordinary Diploma in Economic Development

Ordinar Diploma in Accountancy

Ordinary Diploma in Business Administration

Ordinary Diploma in Procurement and Supply

Ordinary Diploma in Community Development

Ordinary Diploma in Information Technology

To To To o o Do

N
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Ordinary Diploma in Human Resource Management

Ordinary Dploma in Records, Archives and Information
Management

Ordinary Diploma in Gender Issues in Development

Ordinary Diploma in Social Studies

o To o T

The Academy also offers one year certificate training programmes leading to
the award of:

Basic Technician Certificate in Economic Development

Basic Technician Certificate in Human Resource Management
Basic Technician Certificate in Youth Work

Basic Technician Certificate in Accountancy

Basic Technician Certificate in Business Administration

Basic Technician Certificate in Community Development

Basic Technician Certificate Procurement and Supply

Basic Technician Certificate in Records, Archives and Information
Management

Basic Technician Certificate in Information Technology

To Do To o Do Do Io o o

Besides the laove mentioned training programmes. MNMA runs taitpade
courses related to Social Sciences and Leadership.

1.7 Locatiorof the Academy

1.7.1 Dar es Salaam Campus

The Academy is located at Kivukoni (Kigamboni ward) in Kigamboni District, Dar
es Salaam Its location is along the shores of the Indian Ocean and one
kilometre south of the Kigamboni side Ferry ghat. From Dar es Salaam city
centre, one reaches the Academy by two ways; either by driving through
Kongowe which takes forty five minutes or kyrfy which operates 24 hours

on daily basis. The Pantoon ferries both people and vehicles and it takes about
five minutes to cross the Magogoni Creek and through Mwalimu Nyerere
bridge located between Kurasini in Temeke Municipality and Vijibweni
Kigamboni

1.7.2  Zanzibar Campus
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The Mwalimu Nyerere Memorial Academy has a Campus in Zanzibar located on
Plot No. 75 at Bububu area in West Unguja District. The campus is 08 kilometres
away from town centre

2.0 MEMBERS OF THE GOVERNING BOARD
CHAIRPERSON
Hon. Steven M. Wasira
DAR ES SALAAM
VICE CHAIRPERSON

Ms. Mashavu A. Fakih

Ministry of Education and Vocation Training,
P.O. Box 394,

ZANZIBAR

MEMBERS

Mr. Moshi J. Kabengwe

Ministry of Education, Science and Technology,
P.O. Box 9121,

DAR ES SALAAM

Ms. Faraja D. Sikana

The Mwalimu Nyerere Memorial Academy
P.O Box 9193,

DAR ES SALAAM.

Mr. Raymond K. Mukwaya
Ministry of Finance and Planning,
P.O Box 9111,

11468 DAR ES SALAAM.

Ms. Sylivia N. Matiku

The Office of the Attorney General,
P.O. Box 9050,

DAR ES SALAAM.

Dr. Kusiluka, Moses.

The Mwalimu Nyerere Memorial cademy

N
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P.O BOX 9193
DAR ES SALAAM

Godfrey Malila MASO

Representative

The Mwalimu Nyerere Memorial Academy
P.O. Box 9193

DAR ES SALAAM

SECRETARY

Prof. Shadrack S. Mwakalila

The Mwalimu Nyerere Memorial Academy
P.O. Box 9193

DAR ES SALAAM

3.0 THE OFFICE OF THE RECTOR
3.1 Rector
Prof. Mwakalila, Shadrack S.
B.Sc. in Agricultural Engineering (SLéhzania)

M.Sc. in Agricultural Engineering (SU#nzania) Post
Graduate Difpma in Irrigation Eng. (KtBelgium) M.Sc. in
Water Resources Engineering (VUB, Belgium)

PhD. Applied Sciences (HydrolediULBelgium)

3.2 Head of Internal Audit Unit
Mr. Fumbuka, Magelani A.

DBA DIP (Business Administratio@BE

BAF (MU) (Business, Accounting & Finardé)
MBA (Business AdministratioyiU

CPA; Tanzania

3.3 Head of Procurement Management Unit
Adam Byejwe
ADV.DPI (Procurement & Supply Manageme@tBE

e
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34
Public Relations
Officer Ms. Mpasha,
Evelyne C.
Adv. Dip. (Journalism)Nyegezi Social Training Institute
PGD. (Human Resource MgtFM
M.A ( Mass CommunicationSAUT

35 The Legal Officer
Advo Ms. Rwehabura, Prucheria L.
L.L. B; UDSM
PGDLER LST,

3.6 Quality Assurance Unit
Mr. Adili Y. Zella
Bsc. Environmental Planning & managemaRDDP
MSc. Environmental StudiefOUT)
MSc. Environment and Natural Resources EconogrfsisA

3.7 Office Management Secretary
Ms. Grace, Ndosa,

CERT (Secretarial Studie$jsimbazi Centre,
DIP (Secretarial Studies)PSETabora

4.0 THE OFFICE OF DEPUTY RECTOR (ACADEMICS, RESEARCH AND

CONSULTANCY)
4.1 Deputy Rector (ARC)
Prof. Richard Y. M Kangalawe

PhD (physical Geography),(Stockholm)

M.Sc. (Natural Resources Management), (AUN)
Postgraduate Diploma (MNRSA) (AUN)

B.Sc (Agriculture), Sokoine University of Agriculture

Dip (Crop Production) (Uyole Agricukur
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4.2 Heads of Academic Departments of Dar Es Salaam Campus

4.2.1 Department of Economic Studies
Mr. Binto, Binto M.

CERT (Holistic Therapeutic CounsellittgkMU
DIP (Clinical Medicinditwara)- COTC

BBA (Management) Tumaini University
L.L.B; Tumaini University

PGD (Economic Diplomacy) CFR
MBA (Marketing,UDSM

4.2.2 Department of Education
Dr Luzabeth J. Kitali
Lecturer Geography
DIP. (Ed)Morogoro TTC
BA. (Ed) UDSM
MA (Geography and Envt MgtyDSM
PhD (Geography)UDSM
4.2.3 Department of Gender Studies
Dr. Steward N. Lulamye
DIP (Ed) Tabora TTC
DIP (Ed, Planning and Administration NUEPA, India
PGD- The Hague)
BA (Geographic Envt studied)DSM
MSGC- Southern New Hampshire University
MA (DS Poverty and
PhD. (D) UDSM

4.2.4 Department of Social Studies
Dr. Akili H. Njama
DIP (Ed) Korogwe TTC
BA (Geography PSPRAIDSM)
MA (PSPA)UDSM
PhD (PS)UDM
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4.2.4 Department of ICT
Mr. Kenneth L. Mlelwa

DIP (Computer SciencelRMIT Austria
BCIT- Kampala UniversityUganda
MSGC- Computer ScienceUDOM

4.2.5 Department of Library and Publications
Mr. Christian M. Mubofu
DIP (Library, ArchivesBocumentation StudiesSLADS, Bagamoyo
BA. (LIS)Tumaini University
MA (Information Studies) UDSM

4.3 Heads of Units

4.3.1 Examination
Unit Mr. Majura,
Lugembe N.
BAED UDSM
M.A (KiswahilifUDSM

4.3.2 Admission Unit
Mr. Didas D. Lopa

Dip. (EddMorogoro TC

BA (Ed) (HongUDSM

MA. Geography & Envt MgUDSM
4.3.3 Research and Consultancy Unit

Dr. Samwel P. Lunyelele,

BA (Geog.& Envt. Studies) (HongDSM

M.A (Demographyy UDSM

PhD- SUA

4.3.4 Coordinator of Post Graduate Studies
Dr. Phillip D. Daninga
DIP. (Edy DTG DSM
BSc. (Agric. EdUA

0



MSC (Agri, EconomicspUA
PGD. (Poverty Analysisyhe Hague
PhD. Agricultural Economics and ManagemeBijing

4.3.5 Head Centre for Leadership and Ethics Studies (Kibweéta c
Mwalimu

Nyerere)
Dr. Sarah Mwakyambiki E.
LLB Tumaini University
LLB- Zimbabwe
University and SUA

4.3.6 Continuing Education and Teaching
PracticeUnit

Mr. Wilgis A. Ndunguru
BA (Ed) (HonsYyDSM
MA (ED} UDSM

5.0 THE OFFICE OF DEPURTY RECTOR (PLANNING, FINANCE AND
ADMINISTRATION)
5.1 Deputy Rector (PFA)
Dr: Godwin E. Kaganda
PhD. Marketing and
International
Entrepreneurship
(Birmingham),
MBA. Marketing (Birmingham
City).
Bsc. Food Science and
Technology (SUA)

5.2 Head of Finance Department
Mr. Philemon, Alexander M.
ADA- IFM
PGDFM IFM
MSC. Accounting and FinandéM
CPA NBAA

o
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5.3 Head of Personnel and
Administration Department Mr. Mafie, Daniel

T.
ADV. DIP. Public AdministratiddM
MBA¢ MU
pon I SFR 2F {GdzRSyGaQ 2SSt FINBE 5SLI NI

Ms. Mkumbo, Ukende J.
DIP (Ed)Marangu TTC
B.A (Ed ) (Hons)UDSM
MPAcMU

5.5 Head of Estate Department
Mr. Shemlondwa, Ramadhani.

BSC. (Building Economie&)U

5.6 Head of Dispensary Unit :
Vacant

5.7 Head of ICT Technical Unit :
Senior Systems Administrator

Mr. Anwar R. Uvilla

BSC (Eng and FIYDSM

MBA (Corpaate) - MU

CCNA, CCNBTL Technologindia

6.0 THE OFFICE OF PRINGIRANZIBAR CAMPUS

6.1 PrincipaDr. Rose
I. Mbwete

BA (Sociology)uDSM
MA (Sociologyj UDSM
PhD ( Sociologg)OUT

6.2 Quality Assurance Unit
Mr. Onyango Magori HondJDSM
BA (PSPA)
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MA (Ethics, Governance and Public Sent$#3SM

6.3 Procurement Management Unit
Vacant

6.4 Legal Officer
Adv. Anchila,
Mulokozi A

L.L. B UDSM
PGDLR LST

7.0 DEPUTY PRINCIPAL (ARC
) 7.1 Deputy PrincipaDr.
Jason L. Nkyabonaki

BA (PS RA) (Hons) UDSM

MA (PS & PA) (HonsyDSM

PhD (Public Administration)JDSM
7.2 Heads of Academic Departments

7.2.1 Department of Social Studies
Mr. Isidory S. Mligo
DIP (Ed) Morogoro T.T.C
B.A (Ed)UDSM

M.A (Geography and Environmental Management)DSM

7.2.3 Department of Economic Studies
Mr. Njau, Allen F.*
BA.Ed (Economics and Geography) (Hob§)SM
MA (EconomicslUDSM

7.2.4 Department of
Education Mr.
Samandito, John M.
BA.Ed (Kiswabhili &iterature in English) (HonsPUT
MA (Kiswahili Literature UDOM

o
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7.2.5 Department of Gender Studies
Dr. Kihupi, Mary L.
DIP (Agric. Irrigatiorg MALTI, Nyegezi
DIP (Ed) MorogoreTC
BSC (Envt Sc. & MgtUA
M.A (Geo. & Envt Mgt)UDSM
PhD (Rurabev)g SUA

7.2.6 Postgraduate Research and Consultancy
Dr. George Babune
BA (Geography and Envt MglyDSM
MA (DS} UDOM
PhD (DS)UDOM
7.3 Heads of Units
7.3.1 Information and Communication Technology (ICT)
Ms. Ngollo T. Kishegena
Bachelor of computer Sciene¢lAA)
Master in Information Security(IAA)

7.3.2 Admission Univir.
Mohamed A. Mkangara
Cert. (Ed), Usangi TC
Dip. (Edx Korogwe TC
BA(Ed) (Hons)JuDSM MEMA
¢UDSM

7.3.3Examination
Unit Mr. Elias
M. Mrutu
CERT (EdMarangu TTC
BBA (Marketing) Tumaini University Makumira (TUMA)
MED (Administration Planning and Policy Stuci€x)yT

7.3.4 Library Unit :Ms.
Everegisla T. Kway
Cert (Librarianship)SLADS
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Dip (Library and Documentation ServiceSLADS
BA (LISjTumaini UniversityDar

8.0 REGISTRAR
8.1 Acting Registrar
8.1.1 Dr. Paul Mtasigzya
BAED (History & PS) (Hog4é)DSM
MA. (Public Administration]JDOM
PhD. (Public Administratior)JDSM

8.2 Administrative
Unit Mr. Edgar R.
Mbaganile

BA (PS&PAYDSM
MA (PS&PA) UDSM

8.3 { G dzR Sy (i &M@lfareUnit  (Acting Head of
Mr. Charles Joseph Mayala
DIP (ED)Mkwawa TC
BED UDSM
MED (APPS) OUT

8.4 Planning UniMr.
Chami, Avit A.

BD (EoD§ MNMA
MSC (Envir and Natural ResourceSyA

8.5 Information and Communication
Technology Unit Vacant

8.6 Finance Univir.
Erick S. Gama

Adv: DIP (Accountancy)IFM Msc:
(Finance and Investiment)FM
CPATanzania

9.0 ACADEMIC MEMBERS OF STAFF (KIIXONAUS)

Unit)
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9.1 Department of Economic Studies
Lecturer and Head of Department
Mr. Binto, Binto M.

CERT (Holystic Therapeutic CounselhittiMU
DIP (Clinical MedicineMtwara COTC

BBA (Management) Tumaini Wiversity
L.L.BcTUMA

PGD (Economic DiplomaeyLFR

MBA (Marketing; UDSM

Senior Lecturer
Dr. Venance Mutayoba
BSC (AgronomypUA

MSC (Agric. Econ} SUA PhD
(Business ManagementpPUT

Dr. Kusiluka, Moses.

BSC (Agric. GeneraUA

MBA (Agribusiness)SUA

PhD (Business Managemen®UT

LecturersDr.

Daninga, Philip D DIP

(Ed ) DTG DSM.

BSc (Agr. EQSUA

MSc (Agri. EconomicSJUA

PhD (Agricultural Economics and ManagemerBEIJING
Dr. Mbowe, Ramadhan K

Cert. (Prisons MgtKiwira

Bsc. (Ed)IUIU

Advance Cert (Prisons Mgt) Ukonga Maths/Phy
MBA. (Finance JUDSM

PhD. (Entrepeneurshig)OUT

Management
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Mr. Mlowosa, Tiberius
ADCA (IDMMzumbe),
MBA. F&B (MU).

Dr. Samwel P. Lunyelele

BA (Geog.&nvt. Studies) (Hons)UDSM
M.A (Demographyy UDSM

PhD- SUA

Assistant Lecturer Mr.
Badi, Lwidiko M.
BA (Statistics) -UDSM
MBA (UDSM).

Ms.Vicent, Marystella
BA (StatisticsUDSM

MA (Statisticsg UDSM Ms.
Masasi, Felister N.

CERT (EdMuhonda
DIP (H)-DSM TC
BBA (EHOUT

M.A (Edx UDSM

Mr. Rugaimukamu, Kelvin M
B.A (Econ & Statistic8)DSM
M.A (Economics) UDSM

Mr. Kamugisha, Rwechungura A.**

DIP (AccountancyCBE

ADV (AccountancyLBE

MSC (Accounting and Finane&jU

CPB (Certified Professional Bankey)'IOB
Mr. Rugazia, Nyombi **

B.A (Econ & Geo) (UDSM),

M.A Economics (UDSM).
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Mr. Katozi, Ramadhani **
CRP: IRDP
ADREPIRDP

PGD.(Regional Planning) - IRDP
PGD.(Project ManagementYIPM

MSC (Economicg)MU

Ms. Preper, Protasia
B.A (Ed) UDSM
M.A (Human Resource ManagemenuU

Ms. Sikudhani Kisamvu
B.A in Commercg UDSM)
M.A-International Trade (UDSM)

Ms. Neserian, Barakaeli

B.A (Land Use and Env. Studi@dpMS MBA
(Marketing)¢ UDSM

Mr. Mwashiuya, Stephano F.

DIP (EdyKleruu TTC.

BED (MathematicsrEKU

MSC (Procurement and Supply Chain Managem#fit)
Mr. Frolentina, Sollo

BA (Ed} UDSM

MA (Business Administratioq)UDSM

Mr. Isheshoro, Charles J
DIP (Edy Monduli TTC.
BED (mathemtics)-
UDSM

PGD (Accounting) ¢IFM
MBA (Finance)UDSM

Tutorial Assistant:
Ms. Mweya, Agnes R.
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DIP (Ed)Munduli TTC

BBA. (General) (Hons)UDSM

Ms. John, Happy

BA. (Accounting with Education)niversity of Arusha

Mr. Shirima, Joseph BBA
(Ed)- Tumaini University

Mr. Kimambo, Joshua V.
BBA (Procurement and Logistic Managemeit)

Mr. Mtewele, Actor L.
DIP (Ed) Klerruu
BBA. (Accounting with Education)niversity of ARUSHA

Ms. Kilawe Theopister Mangula
BA (Geography and Environmental Studies) (HetH)SM

Mr. Mlawa, Clement J*
OD (Economics)MNMA
BD (Economicg) MNMA

Ms. Donati, Debora M.
DIP (Ed)Klerruu TTC
BECA (Bachelor of Education in Commerce and Accounts)

Ms. Mhenwa, Rehema R.

BSEEconomis Policy and PlannimgMU Mr.
Mikwalo, Mgisha A.

BPLM (Bachelor Degree in Procurement and Logistics Manageghit)

*On Study
** On Study leave
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9.2 Department of
Education Lecturer and Head
of Department

Dr Luzabeth J. Kitali
DIP. (Ed)Morogoro TTC
BA. (Ed) UDSM
MA (Geography and Envt MgtyDSM
PhD (Geography)UDSM
Lecturers
Dr. Losioki, Bertha
DIP (Ed)Korogwe T.T.C
B.A Ed (HonsyDSM

M.A (ASP)UDSM PhD
(OUT)

Mr. Chengula, Apium L.*

CERT (Sdbditing and Layout)ERT

(Basic Radio Production)

CERT (Counselling)

CERT (Leadership, Ethics and Governard&)MA
B.A Ed (HonsQUDSM

M.A (ASP)UDSM

Assistant Lecturers
Mr. Didas D. Lopa
DIP (Ed)Morogoro TC
BA Ed (Geography & History) (Hon&)DSM)
MA. Geography and Environmental ManagemedDSM

Mr. Maliganya, Willy**
BA Ed (HonsUDSM MA
(Rural Dev§SUA

Ms. Kalinga, Atupakisye. *
DIP ( Ed)Uyole Lutheran TTC
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BA (Geo. & Envt. Studie§)DSM MSC
(NARAMY, UDSM

Mr. Bukuku, Leonard E.

DIP (Ed)Mkwawa TTC

BA (Edy UDSM

MA (Ed) Abo Academy, University of Finland

Ms. Mbunda, Irene
BA (Ed § UDSM
MA (Kiswahili}uDSM

Ms. Digha, Maria
BA Ed (Geography & History) (HondpSM MEMA
(UDSM).

Mr. Mwachande, Itiha
BEL - Teofill Kisanji
M.A - Teofil Kisaniji

Ms. Machage, A. Moshi

BA Ed (History& KiswahHiyDSM

MA (Administration, Planning and Policy StudeSJT Ms.
Mavella, Nakaniwa A.

BED( Arts) UDSM

MA (MEMA) UDSM

Mr. Itiha Mwachande
BEL. (Teofill Kisaniji)
M.A. (Teofil Kisaniji)

Ms. Ngowaoko, Christer V.

Dip (Ed) Korogwe TTC

BED (Psychology) (HonsyDSM

MA (Applied Social PsychologypSM
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Mr. Mshani, Edward
BAEd (Kiswahil)UDSM MA
(Kiswahilix UDSM

Mr. Adam, Bernard H.

Dip (Ed)} Korogwe TTC

BA.Ed (&ography)Tumaini University
MA(Ed) Tumaini University

Mr. Obed, Kipelo N.

BA.ED (Geography & History)JJDSM MA
(Leadership & ManagementAga Khan

Mr. Kapelela, Cylestine.

BA (Ed) OUT

MA (MEM)-UDSM

Mr. Sovu, Ahmad

BA (EdgMUM MA

(KiswahiliyUDSM

Mr. Mdee, Karani H.

BA.ED (Geography & History) (Hoit#)SM

MA (Educational Management and AdministratiedpSM

Ms. Mboshaa, Marietha
DIP (Ed) Mpwapwa T TC
BEd- DUCE

M.A (EdYUDSM

Ms. Minja, Emma
BA.ED}UDSM
ME (Edgational Management and AdministratioR) DSM

Ms. Malindi, Bakita

BA.ED (Kiswahili & EnglisklUCE MA
(KiswahiligUDSM
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Mr. Ndunguru, Wilgis A.
BA (Ed) (HonsUDSM MA
(EdYUDSM

Ms. Uba, Sauda J.

DIP (Languages Studieljstitute of Kiswahili and Foreign Languages
BED (Kiswahilf)UDSM

MA (Kiswahiliy UDSM

Ms. Mleke, Bertha **

BED - UDSM MA
(Kiswahiliy UDSM

Mr. Kavindi, Justine S.

BED (Psychology)UDOM
MA (Edx UDOM

Ms. Editha Adolf
BA.ED (bguistic & Kiswahil)SAUT MA
(KiswahiliyUDSM

Ms. Sijaona, Crecensia S.
BA.Ed (Linguistic and Histor}) DSM

MA (Ed) -UDSM Mr.
Majura, Lugembe N.

BEDd UDSM
M.A (KiswahiljUDSM

Ms. Msolla, Faraja**
DIP (Ed)Marangu TTC
BED (GeographylUDSM
M.A (DS} UDSM.

Mr. Chuwa, Emily 1.
Dip (Ed} Kasulu TTC
BAEd UDOM

MA (Ed) UDSM
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Mr. Isindikilo, Joseph L.

Dip (Ed) Bunda TTC

BA. (Kiswabhili Linguistic) (Hons)JDOM
MA (KiswahiligUDSM

Mr. MwananyamaPatrick
DIP (Ed)Tukuyu TTC

BA.Ed (History & PS)UDSM MA(Ed)
UDSM

Mr. Haonga Ernest**
B.A ( Kiswahii)JuDSM
M.A (Kiswahil)UDSM

Ms. Kitalima, Tamasha
BEd (Linguistic§)UDSM
MA (Linguisticsy UDSM

Tutorial Assistants
Mr. Msembele, Menas C.
DIP (Ed)Morogoro T.C
B.A (Ed) (HongOUT

Mr. Kanyefa, Deogratias
CER (EdYarime T.C
BED. (English)Tumaini University Makumira

Ms. Kavishe, Agricola R.
BAED (Kiswahili & Englisfjlumaini University

Ms. Mponzi, Wende L.
B.A (Language Studies) (HongDSM)
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9.3 Department of Gender Studies
Lecturer and Head of Department:
Dr. Steward N. Lulamye

Lecturer and Head of Department DIP
(Ed)- Tabora TTC.

DIP (Ed, Planning & AdministratiapNUEPA, India

B.A (Geo.& Env. Studije UDSM

MA. (DSt 2 LJQ t 2 @S NIi &8ISSgThd Haguk. PHD.(5 S @0
DS ) UDSM

Lecturer
Dr. Tatu M. Nyange
Cert (Agri & Livestock PrQTENGERU
DIP. (Edy Monduli TTC
BSc. (Agric. Ed & ExSUA
M.A. (Rural De\WSUA

PGD. (Poverty AnalysisThe Hague PhD.
(Rural Developmeng) SUA

Dr. Mwesiga, Patricia L.

DIP (Ed)Monduli TTC

BSC (Home Economie§UA

PGD ( Poverty Analysidilague

a{/ 6 [ 2Y Y SouthethNevwsHadnshire University PhD
(DS)X, SUA

Assistant  Lecturers Ms.
Maunde, Regina M

DIP (Ed)Morogoro TTC

BSC (Agricultural Education and Extensi@i)A
MA (Rural Development)SUA

MSC (Rural Development{shent

Ms. Kavishe, Angela.

BA (Sociology)JDSM
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MA (Sociology)uDSM
M A (Phil. Gender &evelopment) Bergen University

Ms. Hasunga, Flora*
BA (Sociology)uDSM MA
(DS) UDSM

Ms. Mtenga, Gloria V **

DIP (Ed)DSM

BA Ed (History and KiswahilpuT
M.A (DS} UDSM

Ms. Mtoi Edna**
DIP (Edg Monduli TTC
BSC (Home Ecog$UA
M.A (DS} UDS/

Ms. Palangyo, Grace.
BA (Ed)y UDSM
MA (DS} UDSM

Mr. Kigodi, Henry M. **
BA (History & DSYDSM
M (Phil. Gender & DevBergen University

Ms. Shirima, Devota

DIP ( Ed) (Home Ecorylonduli TTC
BSC ( Home Economie§UA

MBA (International BusinesgXIU

Mr. Sunday Isdory*

BA Ed (History & Kiswahili AUTI MA
(Sociologyy UDOM

Ms. Fungo, Amenipa S.
BEd (PsychologylJDSM
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MA (Business Administration in HR ManagemenTlumaini University
Ms. Mhenga, Migy H.

BED (Kiswali) - UDSM

MA (Applied Social PsychologyJDSM

Ms. llomo, Frida
BA (Geography and Environmental Studi¢spSM
MSC (Natural Resource Assessment and ManagemempM

Ms. Gibe, Advera
BD (Gender and DevelopmentyINMA
MA (Rural Development)SUA

Mr. Ringia, Wilhelm

Dip Ed DSM, T.C

BEd (Psychology) (HorE)DSM

MSC (Development policy and practice for Civil Soci&RADFORD

Mr. Mkude, Mathias
BA (Sociology) (HondyDSM
MA (International Welfare and Health Policie€)slo Arkeshus

Mr. Shakuru, Yunusu K.**
BA (Ed) UDSM
MA (DS} UDSM

Tutorial AssistantsMr.
Malele, Denis **

9.4

OD (Economics)MNMA
BD (Economics)MNMA

*On Study
** On Study leave

Department of Social Studies
Dr. Akili H. Njama
Lecturer and Head of Department
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DIP (Ed) Korogwe TTC
BA.Ed (Geography & PS) (HohH)SM
MA (PS & PA)UDSM
PhD (Political SciencelUDSM
Senior Lecturer
Dr. Thomas J. Ndaluka
B.A Sociology (Hons) (UDSM),
M.A. Sociology (UDSM).
MPH. (Umea)
PhD (Sociology of ReligionRadboud University, Nijmegen

Lecturers
Dr. Parit Ole Saruni,
DIP (Agric. Ed. & ExtEgerton University, Kenya
BSC (Agric. Ed. & BEXQUA
MA (Rural De\) SUA
PhD (Rural Dev)SUA

Ms. Mkunde, Beatrice M. **
BPA- MU
MPA¢ MU

Assistant  Lecturers Ms.
Nkwera, Jennifer C

DIP (Ed)Marangu TTC,
BA (Edy, UDSM

BA (Honsg University of Pretoria MA
(History)- University of Pretoria

Mr. Tumaini, Sigfrid H.
ADBM-IAA,
MSC (HRM)MU

Ms. Demzee, Matilda M.*
BA (Sociology)JDSM
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MA. (DS} UDSM
PGD (Poverty Analysisyhe Hague

Mr. Kalitibu, Martin O.** BA
(PS & PAJUDSM MA (DS)
ISS, The Netherland

Ms. Mosha, Ambilisia P.
B.A (Ed) (HonsYDSM,

M.A (PAYUDSM.

Mr. Bulengela, Gideon,**

BA (Sociology)uDSM,

MA (Sociology & Anthropology)JDSM
Mr. Mbande, Victor**

BA (Culture and Heritage)JDSM,

MA (Sociologyj UDSM

Mr. Mkandara, Evarist
BA.Ed (Political Science and Public Administratitf)SM,
MA (Public Administratior)MU,

Mr. Kauzeni, Steven

DIP Ed)- Marangu TTC

BA.Ed UDSM,

MSC (Human Resources Managemen)u

Mr. Kappia, Richard
BA( Philosophy)Urbaniana University

BA (PS&PA) UDSM
MA (DS} UDSM

Ms. Mogha, Huruma
DIP (Edy} Korogwe TTC

BA.Bed Teofilo Kisanji University
MA (Info. Studies) UDSM Ms.
Ngowi, Beatrice.
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BA (Education English and Guidance and CounselMig)l MA
(Public Administration) MU.

Mr. Sanchawa, Denis H.

CERT (Leadership, Ethics and Governance Studid8JA BA
(Public Administration in Local Gowerent Management}(MU
MA (Public Administration) MU

Mr. Amsi, Sixbert S.

DIP (Ed) Monduli TTC B.ED
(Mathematics)} UDSM

M A (Information Studies) UDSM

Mr. Emmanuel, Osward N.

BCOM. (Human Resources ManagemebipOM MBA
(General UDOM

Mr. Mashingo, Sam N.

BA. (Sociology) UDSM
MA. (Sociologyg UDSM MA
(DS, UDSM

Mr. Leonard Buswelu J.
BA(EdHons)c UDSM
MBA (GeneralHons)¢ UDSM

Mr. Vivian C. Kapilima

DIP (Social StudiesMNMA

BD. (PMSD)MNMA

MA. (Research and Public PolieWDSM

Tutorial Assistants:

Ms. Rose Sigalla
CERT (EdKorogwe T.C
Dip. (Social StudiesMNMA

e
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BD (PMSD) MNMA
9.5 Department of
Library and Publications  Assistant Lecturer
and Head of Department:

Head of Department: Mr.
Mubofu, Christian M.

DIP (Library, Archives & Documentation Studi8&ADS, Bagamoyo
BA. (LIS) Tumaini University
MA (Information Studies) UDSM

Lecturer
Dr. Ndumbaro, Rehema C.
DIP (EdJTabora TTC
BA.Ed (Geography & English) (Heh)SM
MA (Irfor. Studies;, UDSM
Library Officers Ms.
Kusaga, Lucy
CertcLibrary Archives and Documentation Studi€SLADS, Bagamoyo
DIP (Library Archives and Documentation StudBsADS, Bagamoyo BA
(LIS} Tumaini University
Ms Kamuguna, Suzan
Cert (Edy, Mtwara TTC
Dip (Library Archives and Documentation StudieS).ADS, Bagamoyo
BBA- CBE

Ms. Kirumbi, Rahabu

CERT ( Ed)lfunda TTC

DIP (Primary Schoof) G al NB Q&

DIP (Library Archives and Documentation Studi8&ADS, Bagamoyo BA
(LIS} Tumaini University

Library Assistantr.
Dismas, Yusuf.
Cert (Library Archives and Documentation Stud@S)LADS, Bagamoyo
Dip (Library Archives and Documentation StudeS) ADS, Bagamoyo
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9.6

Mr. Kimolo, Kanyinyi.
Cer (Library Archives and Documentationds#s) SLADS, Bagamoyo
Dip (Library Archives and Documentation StudgS).ADS, Bagamoyo

Mr. John Kimomwe
Cer (Library Archives and Documentation Studi8EADS, Bagamoyo
Dip (Library Archives and Documentation StudgS).ADS, Bagamoyo

Ms. Rosemary Kilawe
Cert (E)Mandaka TTC
Dip (Library Archives and Documentation StudeS)LADS, Bagamoyo

Ms. Edward, Savelina
Cert (Library Archives and Documentation StudieS) ADS, Bagamoyo

Department of Information and

Communication Technolay (ICT Mr. Kenneth L. Mlelwa
Assistant Lecturers and Head of ICT
DIP (Computer SciencelRMIT University, Australia
BCSITKampala University, Uganda
MSc. (Computer Sciencel) DOM

Assistant LectureMr.
Kavishe, Peter M.

BSC (ICTMMU
MSC (IS)KIST, Rwanda

Ms. Mkenda, Calista F.

BTEC Adv (ITWigan & Leigh Collegé_ondon

BSC (Land Survey) CLAS

MA. (Geeinformatics)- University of Twente, The Netherland

Mr. Newa, Mloyi. Bed
(mathematicsy) UDSM PGD
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(Scientific ComputinglUDSM
MBA (OUT).

Mr. Maungo, Julius.
BSC (Computer Scieng®JUIT, Tanzania
MBA (IT Management) Coventry University, UK

10.0 ACADEMIC MEMBERS OF STAFF (ZANZIBAR)
10.1 Department of Economic Studies
Head of Department
Mr. Njau, Allen F.
BA.Ed (Economics and Geography) (Hob§)SM
MA (EconomicslUDSM
Assistant Lecturers
Mr. Lemnge, Deusdedit A.

BA.Ed (Economics & GeographyyDSM MA
(Science in EconomiocsMU

Mr. Chachalika, Kassim A.

B.COM (AccountingOUT

MBA (Finance)OUT

Mr. Chatama, Yuda J.

BSc.Ed (Chemistry & BiologyJDSM
MBA¢ OUT

CPA; Tanzania

Mr. Kailangana, Maximillian S.
DIP (International Relations and Diplomac@€FR

DIP (EoD)MNMA BD.
(EoD)} MNMA

MSc. (Economics and Finangé)niversity of Bradford, UK
Mr. Kibona, Ally R.**

BAEd (Economics and Geographp)SM MA
(EconomicsjuDSM

Mr. Chami, Avit A.
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BD (EoD) MNMA
MSc (Envir& Natural Resource§UA

Mr. Mrutu Elias M.
CERT (Ed)Marangu T.C

BBA (Marketing with EducationJumaini University Makumira MED
(Administration Planning and Policy Studies) HoQ3JT

Mr. Mapara, Abias M.
BAFRg MU
MSc (Accounting and FinanegyU

Ms. Ugulumu, Esther, W.

BSc (Economicg)Project Planning and ManagemeniMU MSc
(Economics) MU

Tutorial ~ Assistants Mr.
Andrew, Mathias A.
BA Procurement and Logistics ManagememtA
10.2 Department of Education
Head of Department
Mr.Samandito, John M.*
BA.Ed (Kiswabhili) sy OUT
MA (Kiswahili Literature) UDOM
Assistant Lecturerd/r.
Kyando, Akim A.

BA (Ed) UDSM
MA (Geo &Environmental StudiespyDSM

Mr. Sheshe, Hamza S.
Dip Ed Dar es salaam TTC

BSc.Ed (Chemistry & BiologgUMMAIT Med
(Sc)} Agha Khan University

Mr. Charles, Lazaro S.
BA (Edx MUCE

9



MA (Linguistics)UDSM

Mr. Mkangara, Mohamed A.

Cert. (EdY, Usangi TTC

Dip. (Edx Korogwe TTC

BA.Ed (Geography & Kiswahili) (HoridpSM
MEMAc UDSM

Mr. Ntanturo, Evance M.
BA.Ed (Geography & HistorJDSM
MA (Geagraphy & Environmental Mngt) UDSM

Mr. Msambichaka, Sixbert J.**
BA.Ed (Geography & R)DSM
MA (Geography & Enviromental MngtlyDSM

Mr. Chaula, Peter J.
BAEd (History and Kiswahili) (HonsDSM
MA (History} UDSM

Ms. Sebarua, Rehema A

DIP (ED)Mondli TC

BA (ED) Mount Meru University

MA (Applied Social PsychologyJDSM
Tutorial Assistant

Mr. Kiswaga, Godlove E.**

BA (Ed), UDSM

10.3 Department of Gender Studies
Head of DepartmenDr.
Kihupi, Mary L.
DIP (Agriculture Irrigatiorg MALTI Nyegezi
DIP (Ed} Morogoro T.C
BSC (Environmental Science and Managemesi)A
MA (Geography and Environmental ManagemebpSM
PhD (Rural Developmerg)SUA
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Assistant Lecturers Mr.
Katunzi, Amon K.*

BD (Gender & De)- MNMA
MA (Gendery, UDSM
Mr. Dady, Ntide P.

BED (Psychology DSM MA
(Ed)- UDOM

Mr. Kalumanga, Venance E. *
BSC.Ed (Chemistry & Biolog$} John University
MA (Community Development)St John University

Mr. Rwela, Anderson G.**

Dip (Ed)x Kasulu TTC

BA (Community Economic DevelopmentgUA MA
(Cooperative and Community Developmeq$UA

Mr. Matinda, Herry Z.
BA (Community Developmerg)Tumaini University, Iringa
MA (Community Dev. and Project Management)niversity of Iringa

Tutorial Assistants
Ms. Migamba, Janeth D.*
BD (Gender and DevelopmetMNMA

Mr. Mayola, Mahamudu H.
BA (Community Dev. & Project Planning and Mg@pPTI Tengeru
10.4 Department of Social Studies

Assistant Lecturer and Head of Department
Mr. Mligo, Isdory S.*

BA.Ed (History & GeographyyDSM
MA (Geography and Environmental Studie§)DSM

Lecturers
Dr. Mbwete, Rose I.

9



BA (Sociology)uDSM
MA (Sociology) UDSM PhD(
Sociology), OUT

Dr. Mtasigzya, Paul.

BAED (History & PS) (Hogd)D3/

MA. (Public Administration) UDOM
PhD. (Public AdministratiorR)JDSM

Dr. Nkyabonaki Jason L.
BA (PSPAUDSM

MA (PSPA)UDSM PhD
(PA)- UDSM

Mr. Magori, Onyango V.
BA PS & PA (HorcYDSM
MA Ethics, Governance & Public Servid®SM

Dr Babune, George J.*

BA (Geography and Environment StudiddpSM
MA (DS} UDOM

PhD (Development StudiesyDOM

Assistant Lecturers
Ms. Awe, Ritha L.

BA (Sociology) SAUT MA
(Sociologyy SAUT

Mr. Sanga, Ben J.
BA (Ed} UDOM
MA (Education Administration Planning and Policy Studi€x)T

Mr. Wilfred, Sahila G.**
BA.Ed Arusha University

MA (International Relations} UDOM
Mr. Kawishe, Luka M.**

Dip (Philosophy) Salvatorian Institute
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BA (Philosophy and TheologyYrbaniana Uiversity, Italy MA
(Sociologyy, SAUT

Mr. Katimle, Jumanne K.
BA.Ed (Economics & GeograpiylpSM
MA (Economics) UDSM

Tutorial Assistantsvir.
Gesura, Juma'Y.

BPA RAM M

Department at ICT
Ngollo Kishegena
Assistant Lecturer and Head of Department
Bachelor of computer Science (IAA)
Master in information Security (I1AA)
11.0 ADMISSION TERMS
11.1 A candidate admitted to MNMA has to understand that in accepting the
admission to this Academy, he/she commits himself/herself to adhere
to its Act, statuts, regulations, rules and Hgws. MNMA is an
AyaadAalddziaizy 2F KAIKSNI €t SINYAYy3I KA
moral, ethical and legal. The Academy reserves the right to withdraw
admission if one behaves contrary to the objectives of the Academy.

11.2 The Academy normally invites applications for admission to the various
courses between early December and rgiblay of every year.

11.3 A norrefundable/transferable application fee of Tshs. 10,000/= for all
Bachelor Degree Diploma and Certificate gnammes has to be paid
by Tanzanian applicants. Foreign applicants are charged US $ 10 for
Bachelor Degree, Diploma and Certificate courses.

11.1  Registration
11119 SNE &0 dzRSy (. aKIff NBIAAGSNhes A (1 K |
beginning of every semester

11.1.2 No admission shall be processed without evidence that the tuition fee
has been paid. Tuition fee may be paid in two installments. Each

e
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installment must be paid within two weeks at the beginning of each
semester

Certification

11.1.3

1114

11.15

11.1.6

11.1.7

11.2
11.21

Apart from tuition fee payment, fresh student shall be registered
after verification of his/her relevant original certificates

Fresh student shall furnish a medical examination form on his/her
fitness

The deadlindor registration of fresh students shall be two weeks
from the first date of the orientation week while for continuing
students it will be Friday of the second week after the beginning of a

semester

A student who will report two weeks a&ft the commencement of
the semester shall be liable to a fine of Tshs. 5,000/= per day for

a maximum of 7days. There shall be no registration after the third
week of commencement of the semester

Failure to register for the programme will lead to automatic

OFryOSttliA2y 2F &aGdZRRSyGQa I RYA&AA:

required to reapply for admission during the next academic year.
Regulations
A student enrdked at the Academy shall not be allowed to postpone
studies after the academic year has began except under special
circumstances and with permission from the Deputy Rector. 11.2.2
Permission to postpone studies shall be considered after producing
satisfactory evidence of the reasons for postponement. Special
circumstances shall include ill health and serious social problems.

11.2.3No student shall be allowed to postpone studies during ttveo

weeks

preceding commencement of final examinations but may be

considered for postponement of examinations.

11.2.4

11.3

No change of names by students shall be allowed during the course
of study. Students shall be allowed to use names appeaninte
certificates which qualified them for admission.

Admission Requirements

e
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11.3.1 Basic Technician Certificate Programmes
(NTA level 4)
SIN NAME OF PROGRAMME ENTRY QUALIFICATIONS
1. | A Basic Technician Certificd The minimum entry qualification

in Accountancy

A Basic Technician Certificd
in Business Administratior

A Basic Technician Certifica
in Procurement

Basic Technician Certificate
Economic Development
(BTCED)

four (04) passes at D grade in i
subject excluding fegious subjects i
a Certificate of Secondary Educat]
Examination (CSEE). In addition,
three (D) passes must include a p
in any of the following subjects: Bal
Mathematics, Physics, Chemisi
Biology, Agriculture, Engineeri
Science, Geography and othe
science related subjects

OR

Possession of NVTA Level
(Trade Test Grade I)

th

A Basic Technician Certifica
in Information
Communication Technolo

The minimum entry qualification
four (04) passes at D grade in &
subject excluding religious subjectg
a Certificate of Secondary Educat]
Examination (CSEE). In addition,
two (D) passes must include a pas
Basic Mathematics and Engl
Language.

OR

Possession of NVTA Level Il or T
Test Grade |l

9




3. | A Basic Technician Certificd The minimum entry qualification
in Youth Work (BTCYW) | four (04) passes at D grade in
. o | subject excluding religious subjects
A Basic :"echnluan gertmcz CSEE,OR a National Vocation
in uman esour( -
T Award (NVTA) level th
Management (BTHRM) raining Award ( ) level three
A Basic Technician Certificg
in Community
Development
A Basic Technician Certificg
in Records, Archives a
Information Management
A BasicTechnician Certifica
in Library and Information
11.3.2 Ordinary DiplomaProgrammes  (NTA level
6)
SIN | NAME OF PROGRAMME(S ENTRY QUALIFICATIONS

9




A Ordinary Diploma in| a) At least one principal pass and
Economic subsidiary in the Advancq
Development (ODEL  Cetificate of Secondary Educati

A Ordinary Diploma in Examination (ACSEE) in any of]
Accountancy following subjects Economig

A Ordinary Diploma in Commerce, Accounts, Geograp
Business Physics, Chemistry, Biology, P
Administration Mathematics, Basic  Applig

A Ordinary Diploma in Mathematics, (_Seography al
Procurement and other related subjects .

Supply OR

A Ordinary Diplomain|P) A relevat Basic Technicig
Information Certificate  (NTA  Level
Communication recognized by NACTE or any of
Technology relevant one year certificaf

obtained from any learnin
institution  registered by th
Government or recognized by 4
Government body of the count
of study.

A Ordinary  Diploma il a) At least one principal pass with
Gender Issues an  subsidiary in the Advancg
Development (ODGD) Certificate of Secondary Educat

] ) ] Examination (ACSEE).

A Ordinary  Diploma i
Human Resourc
Management (ODHRM)

A Ordinary Diploma in Soci
Studies (ODSS)

9



A Ordinary  Diploma ir
Community Development

A Ordinary  Diploma ir
Records, Archives ar
Information Management

b) A

OR

relevant Basic Technic
Certificate (NTA Level 4) or g
other relevant one year Certifica
obtained from any learnin
institution registered by th
Government or recognized by 4
Government body of the count
of study.

11.3.3

Bachelor

Degree Programmes

(NTA Level 8)

S/N

NAME OF PROGRAMME(S

ENTRY QUALIFICATIONS

9



Bachelor Degree in Econom

of Development (BD.ED)

a)

b)

Category A: Direct Entry (Form VI
applicants)

ACSEE results with at least ty
principal passes at the sam
sitting with a total of at least 4
points based on either the Ne
Grading System or the O
Gradhg System. The scale und
the old grading system is A=
B=4; C=3; D=2; E=1; S=0.5;

while under the new grading
system is A=5; B+=4; B=3; C
D=1; E=0.5; F=0. In addition, t
applicant must have passed af
two of the following subjects a
ACSEE: PaiMathematics, Basi
Applied Mathematics
Economics, Commercg
Accounts, Geography, Physi
Chemistry, Biology, Agricultu
and any other science subjects

OR
Two principal passes (i
appropriate subjects) not at the
same sitting provided that the
are both at grade/ ¢or higher
level.

9



a)

b)

Category B: Equivalent

Plus
At least four passes at Certifica
of Secondary Educatio
Examination or the equivalen
qualification with an award of a
least Division Il

Qualifications
Relevant Ordinary Diploma (N
Level 6) with at least lowg
second class (overall average
3.0 GPA from any higher learn
institution as recognized |
NACTE in the areas of Econoni

Economic Developmer
Development Economig
Economic Planning,irfance ang
Accounts, Agricultur
Economics, Regiorn
Development Plannin

Investment Planning and oth
related fields.

Or
An  appropriate  unclassifie
Diploma with average total poin
of not less than 4.0 equivalent
Grade & . ébtained in relevan
subjects studied only in the fin
year of completion.

Or
Full Technician Certificate (F]
GAGK Ty | @SNI 3
above.
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A Bachelor Degree in Gend| Category A: Direct Entry (Form VI

A Bachelor  Degree
Management of Socis
Development (BD.MSD)

a) ACSEE results with at least

principal passes at the sa
sitting with total points no
below 4.0 based on either th
New Grading System or the (
Grading System.
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A Bachelor Degree in Hum
Resource Management

b)

Category B: Equivalent
Qualifications
a) Ordinary Diploma (NTA level

b)

The scale under the old gradin
system is A=5; B=4; C=3; D3
E=1; S=0.5; F=0 while under t
new grading system is A=
B+=4; B=3; C=2; D=1; E=0.5; R
Or

Two passes (in appropria
subjects) not at theame sitting
provided that they are both a
ANI RS /¢ 2RWLsKA
At least four credit passes ¢
Certificate of Secondar
Education Examination or th
equivalent qualification with an
award of at least Division llI.

from an institution recognize
by NACTE. The Diploma shg
have an overall average of a
GPA equivalent to Lower Secd
Class.

Or
An appropriate  unclassifi€
Diploma with average totd
points of not less than 4
equivalent to Grade a .
obtained in relevant subjec
studied only in the final year
completion.

c)

Or
Full Technician Certificate (F
gAOGK Fy | @SN
above.
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A

Educa
tion in Kiswahili and Engli
Languages (BEKE)

Bachelor Degree

a)

b)

ACSEE results with at least t
principal passes in Kiswabhili g
English languages with a total
at least 4.0 points based
either the new grading syste
or the old grading sysmm.

Or
Ordinary Diploma of Educati
in  Kiswahili and Engli
Languages from an institutig
registered by NACTE.
applicant must have successfl
passed all the required modul
at this level.

Or

Ordinary Diploma in English &
Kiswahili obtained from
recognized institution  (i.€
recognized by other body apa
from NACTE) with an over
average of C grade or above.

A Bachelor  Degree ¢
Education m Geography
and History (BEGH)

a)

b)

ACSEE results with at least t
principal passes in Geograf
and History with a total of 3
least 4.0 points based on eith
the new grading system or tf
old grading system

Or
Ordinary Diploma of Educati
in Geography and History (N
level 6) from an institutio
registered by NACTE.
applicant must have successfl
passed all the required modul
at this level.
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c)

Or
Ordinary Diploma in Geograg
and History obtained froma
recognized institution  (i.€
recognized by other body apg
from NACTE) with an over
average of C grade or above.

A Bachelor Degree

Educa

tion in History and Kiswah

Language (BEKH)

a)

b)

a) ACSEE results with at least
principal passes in stbry ang
Kiswahili language with
total of at least 4.0 point
based on either the ne
grading system or the
old grading system

Or

Ordinary Diploma of Educati

in  History and Kiswah

Languages from an institutiq

registered by NACTE. A

applicant must have successf

passed all the required modul
at this level.
Or

Ordinary Diploma in English &

Kiswahili obtained from

recognized institution with a

overall average of C grade

above.

9



A

Language (BEHE)

Bachelor Degree @
Educaion in History and
English

a) ACSEE results with at least
principal passes in Histg
and English language with
total of at least 4.0 point
based on either the ne
grading system or the
old grading system

Or
a) Ordinary Diploma dEducation i
History and English Langua
from an institution registered b
NACTE. An applicant must h

successfully passed all t

required modules at this level.

Or
b) Ordinary Diploma in History a
English  obtained from
recogrized institution with af
overall average of C grade
above.

9



A Bachelor Degree ¢
Education in Geograph
and English Langua
(BEGE)

a)

b)

a) ACSEE results with at least
principal passes
Geography and Engli
language with a total of ¢
least 4.0 points based (
either the new gradin
system or
the old grading system

Or

Ordinary Diploma of Educati

in Geography and Engli

Languag from an institution

registered by NACTE.

applicant must have successf
passed all the required modul
at this level.

Or

Ordinary Diploma in Geograp

and English obtained from

recognized institution with a

overall average of C grade

above.

A Bachelor Degree
Education in Geography a
Kiswabhili Language (BEG

a)

a) ACSEE results with at least
principal passes
Geography and Engli
language with a total of &
least 4.0 points based ¢
either the new gradin
system or
the old grading system

Or

Qdinary Diploma of Education

Geography and Kiswali

Language from an institutig

registered by NACTE.

applicant must have successfl

9



passed all the required modul
at this level.

Or

b) Ordinary Diploma in Geograp

and Kiswahili obtained from

recognized institution with @

overall average of C grade
above.

11.3.4 Short Courses

Tailor Made and Short

The entry qualification will depend

Courses on the requirement of the
respective course.
11.3.5 Kibweta cha Mwalimu Nyerere

Leadership and Ethics Studig

People who are working or seeking
to work in the career of leadership
and governance in the public and
private sector.

11.3.6 Chinese Language Course

9




Chinese Language People who are working or seeking
to work in the career of Education,
Culture, Language Translation,
International relations, Tourism
and Business both in the public an
private sector.

12.0 ACADEMIC PROGRAMMES OFFERED BY THE ACADEMY

(AT BOTH KIVUKONI AND ZANZIBAR CAMPUSES )

12.1 DEPARTMENT OF ECONOMIC STUDIES
12.1.1 Basic Technician Certificate in Economic
Development (BTCED)
NTA Level 4
a) Objectives of the Programme

i) To equip students with the basic knowledge and skills in economic

development

i) To equip studentsvith relevant tools of analysis in order to
enable them understand the economic development of the Tanzania

society within the broader environment of the intemtional
community.

iii) To equip students with attributes of resource mobilizatio) To

enable students relate theory and practice of economic development

in the developing countries.

b) Programme Modules

Semester One

Module Code Module Name Module Type| Credits

EDT 04101 Basic Communication Skills Fundamental 10

EST 04101 Elements of Economics Core 14

EST 04102 Principles of Bookkeeping Fundamental] 09

N
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EST 04103 Fundamentals of Cooperative Core 12
Development
EST 04104 Elements of Computer Fundamental 9
Applicdions
EST 04105 Elements of Population and Core 11
Development
SST 04129 Elements of Leadership and Fundamental 06
Ethics
Total Credits 71
Semester Two
Module Code Module Name Module Type| Credits
EST 04206 Basic Principles of Economic Core 15
Development
EST 04207 Basics of Entrepreneurship an Core 11
Self Employment
EST 04208 Elements of Public Finance Core 12
EST 04209 Elements of Mathematics and | Fundamental| 09
Statistics
SST 04202 Basic Principles of Managemel| Fundamental 08
SST 04230 Basics in patriotism in Fundamental 06
leadership practices
Total Credits 61
12.1.2 Technician Certificate in Economic
Development (TCED) ¢ NTA Level 5
a) Obijectives of the Programme

i) To train competent economists of medium and low cadres.

other developing countries.

To develop the necessary knowledge and skills needed for someone
to work as a policy maker and as a social scientist in Tanzania and

N
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iii) To equip students with relevant toold analysis in order to enable
them understand the economic development of the Tanzanian society
within the broader environment of the international community.

iv) To enable students interpret Government policies and their
implications in economic, political drsocial terms.

v) To enable students relate theory and practice of economic
development in the developing countries

b) Programme Modules
Semester One
Module Code Module Name Module Type| Credits
EST 05101 | Introduction to Microeconomics Core 12
EST 05102 | Introduction to Accounting Fundamental 08
EST 05104 | Introduction to Statistics Core 14
EDT 05113 | Communication Skills 1 Fundamental 06
SST 05104 | Methods of Social Science Fundamental 12
Research
SST 05108 | Development Studies | Fundamental 06
SST 05106 | Introduction to Principles of Fundamental 06
Leadership and Ethics
Total Credits 64

Semester Two

Module Code Module Name Module Credits
Type
EST 05203 | Global Economic Issues Core 10
EST 05205 | Population Issues and Core 10
Development

N
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EST 05206 | Economic Development Core 12
EST 05207 | Introduction to Computer Fundamen 06
application tal
EST 05208 | Introductory Mathematics for Core 12
Economists
SST 05209 | Development Studies I Fundamen 06
tal
EDT 05214 | Communication Skills I Fundamen 06
tal
SST 05230 | Leadership, Governance and Fundamen 06
Gender tal
Total Credits 68
12.1.3 Ordinary Diplomain Economic Development
(ODED)¢ NTA Level 6
a) Objectives of the Programme:

i) To train competent economists of medium and low cadii@sTo
develop the necessary knowledge and skills needed for someone to work
as a policy maker and as a social scientist in Tanzania and other
developing countries.

iii) To equip students with relevant tamlof analysis in order to enable
them understand the economic development of the Tanzanian
society within the broader environment of the international
community.

iv) To enable students interpret Government policies and their
implications in economic, politicahd social terms.

v) To enable students relate theory and practice of economic
development in the developing countries

b) Programme Modules

Semester One
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Module Codel Module Name Module | Credits
Type
EST 06101 | Macroeconomics Core 12
EST 06102 | Project Planning and Managemer, Core 10
EST 06103 | Introduction to Economic Issues Core 12
and Development
EST 06104 | Quantitative Methods Core 12
EST 06105 | Entrepreneurship and Developme Core 10
EDT 06124 | Business Communications | Fundamen 08
tal
SST 06129 | Leadership and Governance at L 06
Government Levels
Total Credits 72
Semester
Two
Module Code| Module Name Module Credits
Type
EST 06206 | Agriculture and Economic Core 12
Development
EST 06207 | Industrialization in Developing Core 12
Countries
EST 06208 | Cooperatives and Development | Fundamen 08
tal
EST 06209 | Environmental Issues and Fundamen 08
Development tal

N
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SST 06208 | Field Work and Research Report Core 12
EDT 06224 | Business Communication Il Fundamen 08
tal
SST 06230 | Ethics in Leadership Fundamen 06
tal
Total Credits 66
12.1.4 Higher Diplomain Economics of Development
(HD. ED) q NTA Level 7
a) Obijectives of the Programme
i)  To develop the necessary knowledge and skills needed for someone

ii)

iv)

to work as a planner, policy maker and as a social scientist in Tanzania
and other developing countries

To equip students with relevant tools of analysis in order to enable
them understand tle economic development of Tanzania within the
broader environment of the international community.

To enable students interpret Government policies and their
implications in economic, political and social terms.

To enable students relate theories of econandevelopment in
practice in the context of development in developing countries.

b) Programme Module

Semester One

Module Module Name Module Credits

Code Type

ESU 07101 | Introduction to Computer Fundamentall 09
Application

ESU 07102 | Microeconomics Core 12

ESU 07103 | Mathematics for Economists Core 12

ESU 07104 | Principles of Productio Core 12
Management

9



ESU 07105 | Major Issues in Economic Fundamentall 09
Development (Optional)
PSU 07110 | Introduction to Sociology Fundamental 09
(Optional)
EDU 07112 | Communication Skills Fundamentall 10
PSU 07129 | Leadership for Management Fundamental 06
Success
Total Credits 79
Semester Two
Module Module Name Module Credits
Code Type
ESU 07206 | Industrialization in Developing Core 14
Countries
ESU 07207 | Statistics for Economists Core 14
ESU 07208 | Macroeconomics Core 12
GD 07212 | Gender and Development Fundamental 07
(Optional)
PSU 07204 | Development Studies Fundamental 09
PSU 07206 | Human Rights (Optional) Fundamental 07
PSU 07230 | Ethics and Leadership Fundamental 06
Total Credits 69

Semester Three

9




Module Module Name Module Credits

Code Type

ESU 07310 | Quantitative Methods for Core 14
Economic Analysis

ESU 07311 | Public Finance Theory Core 12

ESU 07312 | Introduction to Accounting Fundamental| 12

EDU 07327 | Business Communication Fundamental| 11

PSU 07305 | Methods of Social Science Core 14
Research |

PSU 07319 | Leadership and National Fundamental| 06
Consolidation

Total Credits 69

Semester

Four

Module Code| Module Name Module Credits

Type

ESU 07413 | Agriculture and Economic Core 10
Development

ESU 07414 | Introduction to Data Base Fundamental 09
Management

ESU 07415 | Project Planning and Managemer Core 12

ESU 07416 | Econometrics Core 14

9




GDM 07129 | Gender Resource Mobilization an Fundamental 12
Planning
PSU 07407 | Methods of Social Science Core 14
Research
Il
PSU 07430 | Leadership and Motivation Fundamental 06
Total Credits 77
12.1.5Bachelor Degree in Economics of Development
(BD.ED) (NTA Level 8)
a) Objectives of the Programme

i) To train competent economists at a bachelor degree leyello

develop the necessary knowledge and skills needed for someone to

work as a planneolicy maker and as a social scientist in Tanzania and
other developing countries.

iii)  To equip students with relevant tools of analysis in order to enable
them understand the economic development of Tanzania within
the broader environment of the internatiom@ommunity.

iv) To enable students interpret Government policies and their
implications in economic, political and social terms.

v) To enable students relate theories of economic development with
practice in the context of developing countries.

b) Programme Modules

Semester One

Module Code | Module Name Module Credits
Type
ESU 08101 | Environmental Issues and Fundamental 11

Development

ESU 08102 | Financial Management Fundamental 12

ESU 08104 | Economic Policy and Planning Core 12

e
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ESU 08105 | Marketing Management Fundamental 10
(Optional)
PSU 08102 | Social Change and Developmen Fundamental 10
(Optional)
PSU 08104 | Administrative Law Fundamental 10
PSU 08106 | Field Attachment Fundamental 10
PSU 08129 | Leadership and Chan¢ Fundamental 06
Management
Total Credits 81
Semester
Two
Module Code | Module Name Module Type| Credits
ESU 08203 | Economic Issues in Developmen Core 11
Countries
ESU 08206 | Entrepreneurship Fundamental 11
ESU 08207 | Demography Core 11
PSU 08208 | Public Policy Fundamental 11
PSU 08210 | Dissertation Core 14
PSU 08230 | Leadership, Ethics and Optional 08
Development
Total Credits 66

9




12.1.6 Basic Technician Certificate in Accountancy
(BTC.AC) G NTA Level 4
a) Objectives of the Programme
i) To allows the learners to work towards a nationally recognized
qualification.
ii) To Prepare Learners for a career in accountancy to be applied to all

commercial and noltommercial ventures.
To enable the learners to advance in the Technician Certificate in
Accountancy NTA Level 5)

ii)

b) Programme Modules
Semester One
Module Module Name Module Credits
Code Type
ACT 04101 | Elements of Book keeping and Core 18
Accounts
ACT 04102 | Elements of Business Fundamental| 14
Mathematics
ACT 04103 | Communication Skills Fundamental| 16
ACT 04104 | Basic Computer Skills Fundamental| 14
ACT 04105 | Elements of Commerce Fundamental| 08
SST 04129 | Elements of Leadership and Ethil Fundamental| 06
Total Credits 76
Semester
Two

9




Module Code Module Name Module Credits
Type
ACT 04201 | Computer Applications [ Core 16
Accounting
ACT 04202 | Basic Records Management Core 16
ACT 04203 | Customer Care Fundamental 08
ACT 04204 | Principles of Entrepreneurship Fundamenta|] 10
SST 04230 | Basics in patriotism in leadership| Fundamenta|] 06
practices
Total Credits 56
12.1.7 Technician Certificate in Accountancy
(TC.AC)¢ NTA Level 5
a) Objectives of the Programme
i) To prepare learners for ordinary Diploma in Accountancy.

field

establishing multifarious business.

To provide knowledge, skills and values needed in the accountancy

To provide entrepreneurial skills necessary for understanding and

iv) To enable the graduates to communicate effectively in theiraaay
endeavors.
b) Programme Modules
Semester
One
Module Code Module Name Module Type| Credits
ACT 05101 | Bookkeeping and Accounts Core 20
ACT 05102 | Business Mathematics Fundamental 16

e
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ACT 05103 | Business Communication Fundamental] 12
ACT 05104 |ICT Applications Fundamental 12
SST 05106 | Introduction to Principles of Fundamentall 06
Leadership and Ethics
Total Credits 66
Semester
Two
Module Code Module Name Module Type| Credits
ACT 05201 | Principles of Accounting Core 22
ACT 05202 | Accounting Package Core 22
ACT 05203 | Stores Management Core 16
SST 05230 | Leadership, Governance and Fundamental 06
Gender
Total Credits 66
12.1.8 Ordinary Diplomain Accountancy  (OD.ACX
NTA Level 6
a) Obijectives of the Programme

i)  To prepares learners for Higher Diploma Level in Accountancy.

i) To provide knowledge, skills and values needed in the accountancy
field.

iii) To provide entrepreneurial skills necessary for understanding and
establishing multifarious business.

iv) To enable graduate® communicate effectively in their dap-day
endeavors.

b) Programme Modules

Semester Ont
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Module Code Module Name Module | Credits
Type

ACT 06101 | Principles of Financial Reporting Core 15

ACT 06102 | Elements of Management and C Core 19
Accounting

ACT 06103 | Principles of Taxation Core 12

ACT 06104 | Business Communication and Fundamentg 07
Information System

ACT 06105 | Commercial Law Fundamentg 06

SST 06129 | Leadership and Governance at L¢ 06
Government Levels

Total Credits 65

Semester

Two

Module Module Name Module Credits

Code Type

ACT 06201 | Accounting for Specialized Entitig Core 14
and Iltems

ACT 06202 | Principles of Auditing Core 18

ACT 06203 | Principles of Financial Core 14
Management

ACT 06204 | Entrepreneurial Skills Fundamental| 10

ACT 06205 | Principles of Economics Fundamental| 07

e
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SST 06230 | Ethics in Leadership Fundamental| 06

Total Credits 69
12.1.9 Basic Technician Certificate in Business
Administration(BTC.BANTA
Level 4
a) Obijectives of the Programme

i) To enhance the provision of basic services skills that meets standards of

service excellence within the field of business and -nommercial

sectors.ii) To allow the learners to work towards a nationally recognized

qualfication.

iii) To provide basic knowledge, skills and values needed in the business
administration field.

iv) Provide basic entrepreneurial skills necessary for understanding and
establishing small multifarious business.

v) Enable graduates to demonstrate businessraen within Business
operations.

vi) Enable graduates to communicate effectively in their -tiaxglay
business endeavors.

vii) To enable the learners to advance in the Technician Certificate in
Business Administration NTA Level 5).

b) Programme Modules

Semester One

Module Module Name Module Credits
Code Type
BAT 04101 | Basic Communication Skills Fundamental 10

BAT 04102 | Basic Computer Applications Fundamenta 08

BAT 04103 | Business Mathematics Fundamental 15

e
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BAT 04108 | Life Skills Fundamenta 15
BAT 04106 | Customer Care Skills Core 10
SST 04129 | Elements of Leadership and Ethi Fundamental 06
Total Credits 64
Semester Two
Module Module Name Module Credits
Code Type
BAT 04201 | Principles of Bookkeeping Core 12
BAT 04205 | Elements of Marketing Core 20
BAT 04207 | Fundamentals of Entrepreneurshi Core 15
BAT 04209 | Field Practical Training Core 10
SST 04230 | Basics in patriotism in leadership | Fundamental| 06
practices
Total Credits 63

Busines&dministration

12.1.10Technician Certificate in
(TC.BA)G NTA Level 5
a) Obijectives of the Programme

i) To enhance the provision of basic services skills that meets standards of

service excellence within the field of business and -nommercial

sectors.ii) To allow the learners to work towards a nationally recognized

qualification.

ii)

administration field.

iv)

establshing small multifarious business.

To provide basic knowledge, skills and values needed in the business

Provide basic entrepreneurial skills necessary for understanding and

e
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v) Enable graduates to demonstrate business acumen within Business
operations.

vi) Enable graduates to communicate effectively in their -tagay
business endeavours.

vii) To enable the learners to advance in the Technician Certificate in
Business Administration NTA Level 5).

b) Programme Modules

Semester

One

Module Code Module Name Module Credits
Type

BAT 05101 | Commercial Arithmetic Fundamental 20

BAT 05106 | Principles of Marketing Core 17

BAT 05105 | Business Communication Skills | Fundamental 07

BAT 05108 | Commercial Knowledge and Core 15
Business Ethics
SST 05106 | Introduction to Principles of Fundamental 06
Leadership and Ethics
Total Credits 65
Semester
Two
Module Code Module Name Module Credits
Type
BAT 05202 | Fundamental of Accounting Core 10
BAT 05203 | Office Management Fundamental 07

N
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BAT 05204 Basic ecommerce Core 05

BAT 05207 Fundamentals of Economics Core 08
BAT 05209 Elements of Commercial Law Core 10
BAT 05210 | Fundamentals of Procurement Core 10
and Supply
BAT 05211 Field Practical Core 10
SST 05230 |Leadership, Governance al Fundamental 06
Gender
Total Credits 66
12.1.11 Diplomain Busines#&dministration (OD.BAX NTA
Level 6
a) Obijectives of the Programme

i) To enable graduates apply legal and ethical knowledge when making
business decision.

ii) To provide entrepreneurial skills necessary for managing business
entity.

iii) To enable graduates to apply analytical techniques in solving business
problems/challenges.

iv) Provide basic entrepreneurial skills necessary for understanding and
establishing small multifarious business.

v) To enable graduates to implement and efficient flownda
transportation of products from warehouse to consumet) To
enable graduates to manage business resources for better results

b) Programme Modules

Semester One

Module Code Module Name Module | Credits
Type

BAT 06101 | Business Law Core 06

BAT 06102 | Business Contract Core 15

BAT 06104 | Elements of Finance Core 06

N
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BAT 06105 | Elements of Human Resource Fundamenta 10
Management
BAT 06106 | Small Business Development Core 20
SST 06129 | Leadership and Governance at L 06
Government Levels
Total Credits 63
Semester
Two
Module Module Name Module Credits
Code Type
BAT 06203 | Principles of Management Fundamental| 08
BAT 06207 | Principles of Business Research Core 20
BAT 06208 | Principles of Production Core 20
Management
BAT 06209 | Elements of Logistics and Core 15
Inventory Control
SST 06230 | Ethics in Leadership Fundamental| 06
Total Credits 69
12.1.12 Basic Technician Certificate in Procurement
and Supply (BTC.PRO) C
NTA Level 4
a) Obijectives of the Programme

i) To prepare learners for a career in procurement and supply.

ii) To provide basic knowledge, skills and values needed in the

Procurement and Supply field.

N
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iii) To provide basic entrepreneurial skills necessary for understanding
and establishing small multifarious finess.

iv) To enable the graduates to communicate effectively in their-thag
day endeavours to enable the learners to advance in the Technician
Certificate in Procurement and Supply (NTA Level 5).

b) Programme Modules

Semester One

Module Module Name Module Credits
Code Type
PST 04101 | Introduction to Storekeeping Core 15
PST 04102 | Introduction to Procurement Core 15
Principles
PST 04103 | Elements of Commercial Fundamenta 10
Arithmetic
PST 04104 | Basic Communication Skills Fundamental 10
PST 04105 | Elements of Commercial Fundamenta 10
Knowledge
SST 04129 | Elements of Leadership and Ethi{ Fundamenta 06
Total Credits 66
Semester
Two
Module Code Module Name Module Credits
Type
PST 04206 | Storekeeping Core 15
PST 04207 | Introduction to Public Procureme Core 15

N
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Procurement and Supply field.

i)

PST 04208 | Elements of Entrepreneurship Fundamenta] 10
PST 04209 | Introduction to Computer Applica| Fundamenta] 10
tion
PST 04210 | Bookkeeping Fundamenta] 10
SST 04230 | Basics in patriotism in leadership| Fundamenta)] 06
practices
Total Credits 66
12.1.13 Technician Certificate in Procurement  and
Supply (TC.PRO (NTA Level 5)
a) Objectives of the Programme
i) To provide knowledge, skills and values needed

To provide entrepreneurial skills necessary for understanding and
establishing small multifarious businegg. To enable graduates

to communicate effectively in the deayp- day endeavours.

iv) To enable the learners to advance in the Ordinary Diploma in

Procurement and Supply (NTA Level 6).
b) Programme Modules

Semester One

Module Code Module Name Module Credits
Type

PST 05101 | Store Administration Core 15

PST 05102 | Procurement Principles Core 15

PST 05103 | Marketing Fundamen 10
tal

PST 05104 | Elements of Business Mathematic{ Fundamen 10
tal

S

in the




PST 05105 | Communication Skills Fundamen 10
tal
SST 05106 | Introduction to Principles of Fundamen 06
Leadeship and Ethics tal
Total Credits 66
Semester
Two
Module Code Module Name Module Credits
Type
PST 05206 | Inventory Control Core 15
PST 05207 | Law of Contract Core 15
PST 05208 | Introduction to ICT Fundamental 10
PST 05209 | Introduction to Accounting and | Fundamental 10
Costing
PST 05210 | Elements of Logistics Fundamental 10
SST 05230 |Leadership, Governance aj Fundamental 06
Gender
Total Credits 66
12.1.14 Ordinary Diplomain Procurement  and Supply
(OD.PRO) NTA Level 6
a) Obijectives of the Programme

i) To provide a learning pathway for those wishing to proceed to higher
education level.

ii) To provide knowledge, skills and values needed in the Procmem
and Supply field.
iii) To provide entrepreneurial skills necessary for understanding and

establishing small multifarious business.

N
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iv) To enable graduates to communicate effectively in the-ttayday
endeavours

b) Programme Modules

Semester One
Module Code Module Name Module Credits
Type
PST 06101 | Introduction to warehouse Core 15
Management
PST 06102 International Procurement Core 15
PST 06103 |ICT Fundamenta 10
PST 06104 | Principles of Economics Fundamentg 10
PST 06105 | Organization Behaviour Fundamentg 10
SST 06129 | Leadership and Governance at 06
Local Government Levels
Total Credits 66
Semester
Two
Module Code| Module Name Module Credits
Type
PST 06206 | Public Procurement Core 15
PST 06207 | Element of Strategic Managemen Core 15
PST 06208 | Communication Skills Fundamental 10

N
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PST 06209 | Financial Management Fundamental 10
PST 06210 | Entrepreneurial Fundamental 10
SST 06230 | Ethics in Leadership Fundamental 06
Total Credits 66
12.2 Department Of Education
12.2.1 Higher Diplomaof Education in Kiswabhili
and English Languages
(HDEKE} (NTA Level 7)
a) Objectives of the Programme

i) To train competent teachers for Ordinary and Advanced Level
Secondary Schools and Grade IlIA, Bidoma Training Colleges .

ii) To prepare students to understand the fundamentals and concepts
of traditional and modern education.

iii) To introduce students to fundamental concepts and principles of
educational measurement, monitoring, assessment and evaluation
educational attainment.

iv) To enable students to understand, elaborate and make proficiency in
language skills of reading, speaking, writing and listening.

v) To avail to students various approaches of language skills acquisition
and how they can be applied to teaching and learning.

vi) To analyze different Kiswahili and English languages syllabi and
designs and develop teaching and learning materials relevant and
appropriate to various topics and to specific levels of both Secondary
PK22f& IyR ¢SIFOKSNEQ /2tftS3Saod

vii) To equip students with knowledge and fundamental language skills in

b)

order to help them develop a more positive attitude and readiness
towards teaching Kiswahili and English Language in Secondary
{OK22fta IyR &SI OKSNRQ /2fftS3S
Programme Modules

Semester One

S



Module Module Name Module Credits

Code Type

EDU 07101 | Principles of Education Core 06

ESU 07101 | Introduction to Computer Fundamental 09
Application

EDU 07112 | Communication Skills Fundamental 10

EDU 07114 | Study of Language Core 08

EDU 07120 | English Phonology Core 08

EDU 07122 | Kiswahili Literature and Criticist Core 08

EDU 07124 | Foundations of Language and Core 08
Literature

EDU 07125 | Utangulizi wa Lugha na Isimu y Core 08
Kiswahili

PSU 07129 | Leadership for Management Fundamental 06
Success

Total Credits 71

Semester

Two

Module Code | Module Name Module Credits

Type

EDU 07208 | English Language Facilitation Core 05
Methods

EDU 07209 | Kiswabhili Facilitation Methods Core 05

EDU 07210 | Teaching Practice | Core 10

N
)




PSU 07204 | Development Studies Fundamental 09
EDU 07211 | Origin and Development of Core 06
Literature

EDU 07217 | English Structure Core 08

EDU 07218 | English Morphology Core 08

EDU 07225 | Nadharia ya Fasihi na Uhakiki Core 08

EDU 07231 | Mofolojia na Fonolojia ya Core 08

Kiswabhili

PSU 07230 | Ethics and Leadership Fundamental 06
Total Credits 73

Semester Three

Module Module Name Module Credits

Code Type

EDU 07302 | Sociology of Education Core 06

EDU 07303 | Educational Psychology Core 06

EDU 07307 | Education Media and Core 06

Technology

EDU 07319 | Semantics in Linguistics Core 10

EDU 07321 | Literature and its Application Core 10

EDU 07322 | Variation in English Core 10

EDU 07326 | Kiswabhili Prose Core 10

EDU 07328 | Tamthilia ya Kiswabhili Core 10

N
)




PSU 07319 | Leadership and National Fundamental 06
Consolidation
Total Credits 74
Semester
Four
Module Code | Module Name Module Credits
Type
EDU 07404 | Guidance and Counseling and Core 05
Special Needs Education
EDU 07405 | Curriculum Development and Core 05
Teaching
EDU 07406 | Educational Research Core 06
EDU 07415 | African Literature Core 08
EDU 07416 | Applied Linguistics Core 08
EDU 07427 | Fasihi Simulizi ya Kiswabhili Core 08
EDU 07428 | Kiswahili Poetry Core 08
EDU 07429 | Kiswahili Drama Core 08
EDU 07430 | Teaching practice Il Core 10
PSU 07430 | Leadership and Motivation Fundamenta 06
Total Credits 72
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12.2.2 Bachelor Degree of Education in

Kiswahili and English Languages
(BDEKEg (NTA Level 8)
a) Obijectives of a Programme
i) To train competent teachers for Ordinary and Advanced Level

i)
ii)

v)

Vi)

vii)

Secondary Schools and Grade llIA and Diploma Teachers Training
Collegs.

To prepare students to understand the fundamentals and concepts
of education, types, traditional and modern education.

To introduce students to fundamental concepts and principles of
educational measurements, monitoring, assessment and evaluation
of educational attainment.

To enable students strengthen, elaborate and make proficiency in
language skills of reading, speaking, writing and listening.

To avail to students various approaches of language skills acquisition
and how they can be applied to teaching and learning.

To analyze Kiswabhili and English languages syllabi, and designs and
develop teaching and learning materials relevant and appropriate to
various topics and to specific levels of both Secondary Schodls an
¢SIHOKSNEQ /2ftS3Sao

To equip students with knowledge and fundamental skills in Kiswabhili
and English subjects in order to help them develop a more positive
attitude and readiness towards teaching Kiswahili and English in
Secondary Schools and Teacliers/ 2 f £ S3Sa ®

b) Programme Modules
Semester One
Module Module Name Module Credits
Code Type
EDU 08101 | Philosophy of Education Core 07
EDU 08102 | Educational Measurements, Core 07
Evaluation and Statistics

e
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EDU 08104 | Human Development and Scho Core 10
Learning

EDU 08116 | Development of English Langua Core 10

EDU 08117 | Modern Literary Theories Core 10

EDU 08119 | Syntactic Theory and Analysis o Core 10
Kiswahili Language

EDU 08122 | Gender Issues in Education Fundamenta 06
(Optional)

EDU 08124 | Entrepreneurship Education Fundamenta 06
(Optional)

PSU 08129 | Leadership and Change Fundamenta 06
Management

Total Credits 72

Semester Two

Module Module Name Module Credits

Code Type

EDU 08203 | Administrative and Organizationg Core 10
Behavior in Education

EDU 08205 | Management of Education and Core 10
School Administration

EDU 08218 | Translation Theory and Analysis Core 10

EDU 08220 | Kiswahili Oral Literature Core 10

EDU 08221 | General Skills in Kiswahili Core 10
Literature and Criticism

EDU 08223 | Environmental Fundamental 10

Education(Optional)

e
(B8




EDU 08225 | Population and Family Life Fundamenta 10

Education(Optional)

EDU 08203 | Administrative and Organizationg Fundamenta 10

Behavior in Education

PSU 08230 | Leadership, Ethics and Optional 08
Development
Total Credits 88
12.2.3 Higher Diplomaof Education in Geography
and History (HDEGH) C (NTA
Level 7)
a) Objectives of the programme:

To train competent teachers for Ordinary and Advanced Levels
Secondary Schools and Grade IlIA and Diploma Teachers Training

Collegesi) To prepare students to understand fundamentals and

concepts of traditional and modern education.

ii)

iv)

To introduce students to fundamental concepts and principles of
measurement, monitoring, assessment and evaluation of educational
attainment.

To analyze different syllabi and design and develop teaching and
learning materials relevant and appropriate torias topics and to
ALISOAFTAO tS@Sta 2F 020K {SO2yRI NE
To equip students with knowledge and fundamental skills in History

and Geography subjects and to help them develop a more positive
attitude and readiness towards teaching History and Geography in

{SO2yRINE {OK22ta FyYR ¢S OKSNEQ /

a) Programme Modules
Semester One
Module Module Name Module | Credits
Code Type
EDU 07101 | Principles of Education Core 06

e
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ESU 07101 | Information Communication Fundamental 09
Technology

EDU 07112 | Communication Skills Fundamental 10

EDU 07131 | Concepts and Perspectives in Core 10
historical scholarship

EDU 07135 | Themes in African History Core 10

EDU 07139 | Geomorphology and Geomorphic Core 10
Processes

EDU 07141 | Climatology and Water Resources Core 10

PSU 07129 | Leadership for Management Succg Fundamental 06

Total Credits 71

Semester Two

Module Module Name Module Type| Credits

Code

PSU 07204 | Development Studies Fundamental| 09

EDU 07210 | Teaching Practice | Core 10

EDU 07232 | World History up to 1500 AD Core 10

EDU 07233 | Capitalism and Imperialism in Core 10
World History

EDU 07240 | Spatial Organization Core 10

EDU 07243 | Soil Resources and Biogeograph Core 10

EDU 07246 | History Facilitation Methods Core 05

EDU 07247 | Geography Facilitation Methods Core 05

e
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PSU 07230 | Ethics and Leadership Fundamental| 06
Total Credits 75
Semester Three
Module Module Name Module Credits
Code Type
EDU 07302 | Sociology of Education Core 06
EDU 07303 | Educational Psychology Core 06
EDU 07307 | Education media and Technolog] Core 06
EDU 07334 | Philosophies and Methodologies Core 06
of History
EDU 07336 | Neo-Colonialism and Core 06
Revolutionary
Movements
EDU 07342 | Geographic Techniques Core 10
EDU 07344 | Quantitative Research Technique Core 10
in Geography
PSU 07319 | Leadership and National Fundamental| 06
Consolidation
Total Credits 56
Semester Four
Module Module Name Module Credits
Code Type
EDU 07404 | Guidance and Counseling and Core 05

Special
Needs Education

e
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EDU 07405 | Curriculum Development and Core 05
Teaching
EDU 07406 | Educational Research Core 06
EDU 07430 | Teaching Practice Il Core 10
EDU 07437 | World History Since the Middle Core 10
Ages
EDU 07438 | World History of Science and Core 10
Technology
EDU 07445 | Urban Systems Core 10
PSU 07430 | Leadership and Motivation Fundamental 06
Total Credits 62
12.2.4 Bachelor Degree of Education in
Geography and History (BDEGH)
(NTA Level B8)
a) Objectives of the programme:

i) To train competent teachers for Ordinary and Advanced Levels
Secondary Schools, Grade IlIA and Diploma Teachers Training
Colleges.

ii) To prepare students to understand the fundamentals and concepts of
traditional and modern education.

iii) To introduce students tdundamental concepts and principles of
measurement, monitoring, assessment and evaluation of educational
attainment.

iv) To analyze different syllabi and design and develop teaching and
learning materials relevant and appropriate to various topics and to
sped FAO f80Sta 2F 020K {S02yRINE

v) To equip students with knowledge and fundamental skills in History

and Geography subjects and to help them develop a more positive
attitude and readiness towards teaching History and Geography in
{SO2yRINE {OK22fa IyR ¢Sl OKSNEQ
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b)

Programme Modules

Semester One
Module Module Name Module | Credits
Code Type
EDU 08101 | Philosophy of Education Core 07
EDU 08102 | Educational Measurements, Core 07
Evaluation and Statistics
EDU 08104 | Human Development and School Core 10
Learning
EDU 08106 | History of Tanzania Core 06
EDU 08107 | History of East Africa Core 06
EDU 08108 | History of North Africa Core 06
EDU 08114 | Natural Resource Management Core 06
EDU 08115 | Remote Sensing and GIS Core 06
EDU 08122 | Gender Issues in Education Fundamenta 06
EDU 08124 | Entrepreneurship Education Fundamenta 06
PSU 08129 | Leadership and Change Fundamenta 06
Management
Total Credits 72
Semester Two
Module Module Name Module Credits
Code Type
EDU 08203 | Administrative and Organizationa Core 10
Behavior in Education.

e
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EDU 08205 | Management of Education and Core 10
School Administration.
EDU 08209 | History of West Africa Core 06
EDU 08210 | History of South Africa Core 06
EDU 08211 | History of Central Africa Core 06
EDU 08212 | Agriculture Systems and Food Core 06
Security
EDU 08213 | Regional Planning in Tanzania Core 06
EDU 08223 | Environmental Fundamental| 10
Education(Optional)
EDU 08225 | Population and Family Life Fundamental| 10
Education(Optional)
PSU 08230 | Leadership, Ethics and Optional 08
Development
Total Credits 78
12.2.5 Higher Diplomaof Education in History and
English Language (HD.EHE)
q (NTA Level 7)
a) Objectives of the programme:

i) To prepare graduates to understand the fundamentals and concepts
of education, types, traditional and modern education.

i) To introdwe graduates to fundamental concepts and principles of
educational measurements, monitoring, assessment and evaluation of
educational attainment.

iii) To enable students strengthen, elaborate and make proficiency in
language skills of reading, speaking, wgtand listening.

iv) To avail students to various approaches of language skills acquisition

and how they can be applied to teaching and learning.

e
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v) To analyze different syllabi, design and develop teaching and learning
materials relevant and appropriate to various topics and to specific
fSgSta 2F 020K {SO2yRINE {OK22fa |

vi) To equip students with knowledge and fundamental skills in History
and English Language subjects, to help them develop a more positive
attitude and readiness towards teaching History and English
[ Fy3dzZ3S Ay {SO2yRINE {OK22f&a YR

b) Programme Modules
Semester
One
Module Module Name Module Type | Credits
Code
EDU 07101 | Principles of Education Core 06
ESU 07101 | Information Communication Fundamental 09
Technology
EDU 07112 | Communication Skills Fundamental 10
EDU 07131 | Concepts and Perspectives in Core 10
historical scholarship
EDU 07135 | Themes in African History Core 10
EDU 07114 | Study of Language Core 08
EDU 07120 | English Phonology Core 08
PSU 07129 | Leadership for Management Fundamental 06
Success
Total Credits 67
Semester
Two
Module Module Name Module Type | Credits
Code

9



PSU 07204 | Development Studies Fundamental| 09
EDU 07210 | Teaching Practice | Core 10
EDU 07232 | World History up to 1500 AD Core 10
EDU 07233 | Capitalism and Imperialism in Core 10
World History
EDU 07208 | Language Facilitation Methods Core 05
EDU 07217 | English Structure Core 08
EDU 07246 | History Facilitation Methods Core 05
EDU 07247 | Geography Facilitation Methodg Core 05
EDU 07218 | English Morphology Core 08
PSU 07230 | Ethics and Leadership Fundamental 06
Total Credits 76
Semester
Four
Module Code| Module Name Module Credits
Type
EDU 07404 | Guidance and Counseling 4 Core 05
Special
Needs Education
EDU 07405 | Curriculum Development and Core 05
Teaching
EDU 07406 | Educational Research Core 06
EDU 07430 | Teaching Practice Il Core 10

e
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EDU 07437 | World History Since the Middle Core 10
Ages
EDU 07438 | World History of Science and Core 10
Technology
EDU 07415 | Psycholinguistic Core 08
EDU 07416 | English Language Skills Core 08
PSU 07430 | Leadership and Motivation Fundamenta] 06
Total Credits 78
12.2.6 Bachelor Degree of Education in
History and English Language (BD.
EHE) ¢ (NTA Level 8)
a) Objectives of the programme:

i) To prepare graduates to understand the fundamentals and concepts of
education, types, traditional and modern education.

i) To introduce graduates to fundamental concepts and principles of
educational measurements, monitoring, assessment and evaluation of
educational attainment.

iii) To enable students strengthen, elaborate and make proficiency in
language skills of reading, speaking, writing and listening.

iv) To avail students to various approashof language skills acquisition
and how they can be applied to teaching and learning.

v) To analyze different syllabi, design and develop teaching and learning
materials relevant and appropriate to various topics and to specific
levels of both Secondary &R f & ' yR ¢Sl OKSNBRQ [/ 2f

vi) To equip students with knowledge and fundamental skills in History
and English Language subjects, to help them develop a more positive
attitude and readiness towards teaching History and English Language
in Secondary Schodlsy R ¢ S OKSNARQ / 2ff S3Sao

b) Programme Modules

Semester One

9



Module Module Name Module Credits

Code Type

EDU 08101 | Philosophy of Education Core 07

EDU 08102 | Educational Measurements, Core 07
Evaluation and Statistics

EDU 08104 | Human Development and School Core 10
Learning

EDU 08106 | History of Tanzania Core 06

EDU 08107 | History of East Africa Core 06

EDU 08108 | History of North Africa Core 06

EDU 08116 | Development of English Language Core 10

EDU 08117 | Modern literary Theories Core 10

EDU 08122 | Gender Issues in Education Fundamental 06
(Optional)

EDU 08124 | Entrepreneurship Educatio Fundamental 06
(Optional)

PSU 08129 | Leadership and Change Fundamental 06
Management

Total Credits 80

Semester Two

Module Module Name Module Credits

Code Type

EDU 08203 | Administrative and Organizational Core 10
Behavior in Education.

EDU 08205 | Management of Education and Core 10

School Administration.
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EDU 08209 | History of West Africa Core 06

EDU 08210 | History of South Africa Core 06
EDU 08211 | History of Central Africa Core 06
EDU 08218 | Translation Theory and Analysis Core 10

EDU 08223 | Environmental Education(Optional] Fundamenta| 10

EDU 08225 | Population and Family Life Fundamenta| 10
Education(Optional)
PSU 08230 | Leadership, Ethics and Developmg Optional 08
Total Credits 76
12.2.7 Higher Diplomaof Education in History and
Kiswabhili Language (HD.
EKH) ¢ (NTA Level 7)
a) Objectives of the programme:
i) To prepare graduates to understand the fundamentals and concepts

b)

of education, types, traditional and modern education.

To introduce graduates to fundamental concepts and principles of

educational measurements, monitoring, assessment and evaluation

of eduational attainment.

To enable students to strengthen, elaborate and make proficiency in

language skills of reading, speaking, writing and listening.

To avail students to various approaches of language skills acquisition
and how they can be applied to teling and learning.

To analyze different syllabi, design and develop teaching and learning
materials relevant and appropriate to various topics and to specific

t $@8ta 27 020K {SO2yRINE {OK22f &

To equip students with knowledge and fundamental skills in History
and Kiswahili Language subjects, to help them develop a more
positive attitude and readiness towards teaching History and
YAaglKAtA [ly3dad IS Ay {SO2yRI NE
Programme Modules
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Semester
One

Module Module Name Module Credits

Code Type

EDU 07101 | Principles of Education Core 06

ESU 07101 | Introduction to Computer Application | Fundamental 09

EDU 07112 | Communication Skills Fundamental 10

EDU 07131 | Concepts and Perspectives in Histori Core 10

Scholarship

EDU 07136 | Themes in African History Core 10

EDU 07123 | Utangulizi wa Fasihi ya Kiswabhili Core 11

EDU 07125 | Utangulizi wa Lugha na Isimu Core 11

PSU 07129 | Leadership for Management Success Fundamental 06
Total Credits 73

Semester

Two

Module Module Name Module Type | Credits

Code

EDU 07208 | English Language Facilitation Methg Core 05

EDU 07209 | KiswahiliMbinu Core 05

EDU 07210 | Teaching Practice | Core 10

PSU 07204 | Development Studies Fundamental| 09

EDU 07216 | History Facilitation Methods Core 05
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EDU 07225 | Nadharia ya Fasihi na Uhakiki Core 11
EDU 07231 | Fonolojia na Mofolojia ya Kiswabhili Core 11
EDU 07232 | World History up to 1500 AD Core 10
EDU 07233 | Capitalism and Imperialism in World Core 10
History
PSU 07230 | Ethics and Leadership Fundamental| 06
Total Credits 82
Semester Three
Module Module Name Module Type| Credits
Code
EDU 07302 | Sociology of Education Core 06
EDU 07303 | Educational Psychology Core 06
EDU 07307 | Education Media and Technology Core 06
EDU 07328 | Tamthiliya ya Kiswahili Core 11
EDU 07334 | Philosophies and Methodologies Core 10
History
EDU 07336 | Neo-Colonialism and Revolutional Core 10
Movements
EDU 07326 | Riwaya ya Kiswabhili Core 10
PSU 07319 | Leadership and National Fundamental 06
Consolidation
Total Credits 64
Semester
Four

9




Module Code| Module Name Module Credits
Type
EDU 07404 | Guidance and Counseling and Core 05
Special
Needs Education
EDU 07405 | Curriculum Development and Core 05
Teaching
EDU 07406 | Educational Research Core 06
EDU 07437 | World History Since Middle Ages Core 10
EDU 07438 | World History of Science and Core 10
Technology
EDU 07428 | Ushairi wa Kiswabhili Core 08
EDU 07429 | Kiswahili Drama Core 08
EDU 07427 | Fasihi Simulizi ya Kiswahili Core 08
EDU 07430 | Teaching practice I Core 10
PSU 07430 | Leadership and Motivation Fundamental 06
Total Credits 76
12.2.8 Bachelor Degree of Education in
History and Kiswabhili Language (BD.
EKH) ¢ (NTA Level 8)
a) Obijectives of the programme:

i) To prepare graduates to understand the fundamentals and concepts
of education, types, traditional and modern education.

ii) To introduce graduates to fundamental concepts and principles of
educational measurementsnonitoring, assessment and evaluation
of educational attainment.

iii) To enable students strengthen, elaborate and make proficiency in
language skills of reading, speaking, writing and listening.

e
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iv) To avail students to various approaches of language skills acquisition
and how they can be applied to teaching and learning.

v) To analyze different syllabi, design and develop teaching and learning
materials relevant and appropriate to various topics and to specific
tfSgSta 2F 020K {SO2yRIFINE {OK22fta |

vi) To equip students with knowledge and fundamental skills itioHis
and Kiswabhili Language subjects, to help them develop a more positive
attitude and readiness towards teaching History and Kiswabhili
[ Fy3dzZ3S Ay {SO2yRINE {OK22fa&a YR

b) Programme Modules

Semester

One

Module Module Name Module Credits

Code Type

EDU 08101 | Philosophy of Education Core 07

EDU 08102 | Educational Measurements, Core 07
Evaluation and Statistics

EDU 08104 | Human Development and School Core 10
Learning

EDU 08106 | History of Tanzania Core 06

EDU 08107 | History of East Africa Core 06

EDU 08108 | History of North Africa Core 06

EDU 08119 | Sintaksia ya Kiswahili Lazima 10

EDU 08122 | Gender Issues in Education Fundamental 06
(Optional)

EDU 08124 | Entrepreneurship Education Fundamental 06
(Optional)

PSU 08129 | Leadership and Change Fundamental 06
Management

e
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Total Credits 74
Semester
Two
Module Code| Module Name Module | Credits
Type
EDU 08203 | Administrative and Organizational Core 10
Behavior in Education.
EDU 08205 | Management of Education and Core 10
School Administration.
EDU 08209 | History of West Africa Core 06
EDU 08210 | History of South Africa Core 06
EDU 08211 | History of Central Africa Core 06
EDU 08221 | Semantiki na Pragmatiki ya Kiswal Lazima 10
EDU 08223 | Environmental Education(Optional| Fundamenta] 10
EDU 08225 | Population and Family Life Fundamenta] 10
Education(Optional)
EDU 08226 | Semantiki na Pragmatiki ya Kiswal Lazima 10
PSU 08230 | Leadership, Ethics and Developmg Optional 08
Total Credits 86
12.2.9 Higher Diplomaof Education in Geography
and English Language (HD.
EGE) ¢ (NTA Level 7)
a) Obijectives of the programme:

i) To prepare graduates to understand the fundamentals and concepts

of education, types, traditional and modern education.

e
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i) To introduce graduates to fundamental concepts and principles of
educational measurements, monitoring, assessment and evaluation of
educational attainment.

iii) To enable students strengthen, elaborate and mmgkoficiency in
language skills of reading, speaking, writing and listening.

iv) To avail students to various approaches of language skills acquisition
and how they can be applied to teaching and learning.

v) To analyze different syllabi, design and develop éag and learning
materials relevant and appropriate to various topics and to specific
t S@pSta 2F 026K {SO2yRIFNER {OK22fta |

vi) To equip students with knowledge and fundamental skills in
Geographyand English Languages subjects, to help them develop a
more positive attitude and readiness towards teaching Geography and
9y It A&K [y3dza IS Ay {SO2yRINEB { OK?2

b) Programme Modules

Semester One

Module Module Name Module Type| Credits

Code

EDU 07101 | Principles of Education Core 06

ESU 07101 | Information Communication Fundamental 09
Technology

EDU 07112 | Communication Skills Fundamental 10

EDU 07114 | Study of Language Core 08

EDU 07120 | English Phonology Core 08

EDU 07124 | Foundation of Language and Core 08
Literature

EDU 07139 | Geomorphology and Geomorphi Core 10
Processes

EDU 07141 | Climatology and Water Resourcg Core 10
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PSU 07129 | Leadership for Management Fundamental 06
Success
Total Credits 75
Semester Two
Module Module Name Module Type| Credits
Code
PSU 07204 | Development Studies Fundamental 09
EDU 07210 | Teaching Practice | Core 10
EDU 07211 | Origin and Development of Core 06
Literature

EDU 07240 | Spatial Organization Core 10
EDU 07208 | Language Facilitation Methods Core 05
EDU 07217 | English Structure Core 08
EDU 07243 | Soil Resources and Biogeograph Core 10
EDU 07247 | Geography Facilitation Methods Core 05
EDU 07218 | English Morphology Core 08
PSU 07230 | Ethics and Leadership Fundamental 06

Total Credits 77
Semester Three
Module Module Name Module Credits
Code Type
EDU 07302 | Sociology of Education Core 06
EDU 07303 | Educational Psychology Core 06
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EDU 07307 | Education media and Technolog Core 06
EDU 07321 | Literature and its Application Core 10
EDU 07342 | Geographic Techniques Core 10
EDU 07344 | Quantitative Research Techniqug Core 10
in Geography
EDU 07319 | English Semantics Core 10
PSU 07319 | Leadership and Nation¢ Fundamental 06
Consolidation
Total Credits 64
Semester
Four
Module Code Module Name Module Credits
Type
EDU 07404 | Guidance and Counseling and Core 05
Special
Needs Education
EDU 07405 | Curriculum Development and Core 05
Teaching
EDU 07406 | Educational Research Core 06
EDU 07430 | Teaching Practice Il Core 10
EDU 07415 | African Literature Core 08
EDU 07445 | Urban Systems Core 10
EDU 07416 | English Language Skills Core 08
PSU 07430 | Leadership and Motivation Fundamenta| 06
Total Credits 58
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12.2.10 Bachelor Degree of Education in
Geography and English Language
(BD.EGE) C (NTA Level 8)

a) Obijectives of the programme:

i) To prepare graduates to understand the fundamentals and concepts
of education, types, traditional and modern education.

i) To introduce graduates to fundamental concepts and principles of
educational measurements, monitoring, assessment and evaluation
of educational attainment.

iii) To enable students strengthen, elaborate amthke proficiency in
language skills of reading, speaking, writing and listening.

iv) To avail students to various approaches of language skills acquisition
and how they can be applied to teaching and learning.

v) To analyze different syllabi, design and deveaksgching and learning
materials relevant and appropriate to various topics and to specific
fS@gSta 27 020K {SO2yRINE {OK22fa |

vi) To equip students with knowledge and fundamental skills in
Geographyand English Language subjects, to help them develop a
more positive attitude and readiness towards teaching Geography
FYR 9y3tAakK [Fy3dzZ IS Ay {SO2yRI NE

b) Programme Modules

Semester One

Module Module Name Module Credits

Code Type

EDU 08101 | Philosophy of Education Core 07

EDU 08102 | Educational Measurements, Core 07
Evaluation and Statistics

EDU 08104 | Human Development and Schoo Core 10
Learning

EDU 08114 | Natural Resource Management Core 06

EDU 08115 | Remote Sensing and GIS Core 06
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EDU 08116 | Development of English Languag Core 10

EDU 08117 | Modern Literary Theories Core 10

EDU 08118 | Translation Theory and Analysis Core 10

EDU 08122 | Gender Issues in Education Fundamental| 06
(Optional)

EDU 08124 | Entrepreneurship Education Fundamental| 06
(Optional)

PSU 08129 | Leadership and Change Fundamental| 06
Management

Total Credits 84

Semester

Two

Module Module Name Module Credits

Code Type

EDU 08203 | Administrative and Organizationg Core 10
Behavior in Education.

EDU 08205 | Management of Education and Core 10
School Administration.

EDU 08212 | Agricultural Systems and Food Core 06
Security

EDU 08213 | Regional Planning in Tanzania Core 06

EDU 08223 | Environmental Fundamental| 10
Education(Optional)

EDU 08225 | Population and Family Life Fundamental| 10
Education(Optional)

PSU 08230 | Leadership, Ethics and Optional 08

Development
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Total Credits 60
12.2.11 Higher Diplomaof Education in Geography
and Kiswahili Language
(HD.EGK) q (NTA Level 7)
a) Objectives of the programme:

i) To prepare graduates to understand the fundamentals and concepts
of education, types, traditional and modern education.
i) To irtroduce graduates to fundamental concepts and principles of
educational measurements, monitoring, assessment and evaluation
of educational attainment.
iii) To enable students strengthen, elaborate and make proficiency in
language skills of reading, speakingitiwg and listening.
iv) To avail students to various approaches of language skills acquisition
and how they can be applied to teaching and learning.
v) To analyze different syllabi, design and develop teaching and learning
materials relevant and appropriate to various topics and to specific
{ SO2y RI NE
vi) To equip students with knowledge and fundamental skills in
Geography and Kiswabhili languages subjects, to help them develop a
more positive attitude and readiness towards teaching Geography
FYR YA&gl KAfA
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b) Programme Modules
Semester
One
Module Module Name Module Type| Credits
Code
EDU 07101 | Principles of Education Core 06
ESU 07101 | Introduction to Compute| Fundamenta| 09
Application
EDU 07112 | Communication Skills Fundamenta 10
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EDU 07139 | Geomorphology and Geomorphig Core 10
Process
EDU 07141 | Climatology and Water Resource Core 10
EDU 07123 | Utangulizi wa Fasihi ya Kiswabhili Core 11
EDU 07125 | Utangulizi wa Lugha na Isimu Core 11
PSU 07129 | Leadership for Management Fundamenta| 06
Success
Total Credits 73
Semester
Two
Module Code| Module Name Module Credits
Type
EDU 07208 | English Language Facilitation Core 05
Methods
EDU 07209 | KiswahiliMbinu Core 05
EDU 07210 | Teaching Practice | Core 10
PSU 07204 | Development Studies Fundamenta] 09
EDU 07247 | Geography Facilitation Methods Core 05
EDU 07225 | Nadharia ya Fasihi na Uhakiki Core 11
EDU 07231 | Fonolojia na Mofolojia ya Kiswah Core 10
EDU 07211 | Origin and Development of Core 06
Literature
EDU 07240 | Spatial Organization Core 10
EDU 07243 | Soil Resources and Biogeograph Core 10
PSU 07230 | Ethics and Leadership Fundamenta] 06
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Total Credits 87
Semester Three
Module Codel Module Name Module Type| Credits
EDU 07302 | Sociology of Education Core 06
EDU 07303 | Educational Psychology Core 06
EDU 07307 | Education Media and Core 06
Technology
EDU 07328 | Tamthiliya ya Kiswabhili Core 11
EDU 07342 | Geographic Techniques Core 10
EDU 07344 | Quantitative Research Core 10
Techniques in Geography
EDU 07326 | Riwaya ya Kiswahili Core 10
PSU 07319 | Leadership and National Fundamental 06
Consolidation
Total Credits 65
Semester
Four
Module Code| Module Name Module Type| Credits
EDU 07404 | Guidance and Counseling and Core 05
Special
Needs Education
EDU 07405 | Curriculum Development and Core 05
Teaching
EDU 07406 | Educational Research Core 06
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EDU 07445 | Urban Systems Core 10
EDU 07431 | Ushairi wa Kiswabhili Core 08
EDU 07427 | Fasihi Simulizi ya Kiswabhili Core 08
EDU 07429 | Kiswahili Drama Core 08
EDU 07430 | Teaching practice Il Core 10
PSU 07430 | Leadership and Motivation Fundamental 06
Total Credits 66

12.2.12 Bachelor Degree of Education in

Geography and Kiswabhili Language

(HD.EGK) q (NTA Level 8)

a) Objectives of the programme:

i) To prepare graduates to understand the fundamentals and concepts
of education, types, traditional and modern education.

i) To introduce graduates to fundamental concepts and principles of
educational measurements, monitoring, assessment and evaluation
of eduational attainment.

iii) To enable students strengthen, elaborate and make proficiency in
language skills of reading, speaking, writing and listening.

iv) To avail students to various approaches of language skills acquisition
and how they can be applied to teaching and learning.

v) To analyze different syllabi, design and develop teaching and learning
materials relevant and appropriate to various topics and to specific
fS@PSta 2F 020K {SO2yRINER {OK22fa |

vi) To equip students with knowledge and fundamental skills in
Geography and Kiswabhili Language subjects, to help them develop a
more positive attitude and readiness towards teaching Geography
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b) Programme Modules

Semester One

0



Module Module Name Module Credits

Code Type

EDU 08101 | Philosophy of Education Core 07

EDU 08102 | Educational Measurements, Core 07
Evaluation and Statistics

EDU 08104 | Human Development and School Core 10
Learning

EDU 08114 | Natural Resource Management Core 06

EDU 08115 | Remote Sensing and GIS Core 06

EDU 08119 | Sintaksia ya Kiswabhili Lazima 10

EDU 08122 | Gender Issues in Education Fundamental 06
(Optional)

EDU 08124 | Entrepreneurship Education Fundamental 06
(Optional)

PSU 08129 | Leadership and Change Fundamental 06
Management

Total Credits 64

Semester Two

Module Module Name Module | Credits

Code Type

EDU 08203 | Administrative and Organizational Core 10
Behavior in Education.

EDU 08205 | Management of Education and Core 10
School Administration.

EDU 08212 | Agricultural Systems and Food Core 06
Security

EDU 08213 | Regional Planning in Tanzania Core 06
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EDU 08221 | Semantiki na Pragmatiki ya Kiswah Lazima 10
EDU 08223 | Environmental Education(Optional)| Fundamenta] 10
EDU 08225 | Population and Family Life Fundamentay 10
Education(Optional)
PSU 08230 | Leadership, Ethics and Developme| Optional 08
Total Credits 70
12.2.13 Cheti cha Msingi cha Ualimu wa Elimu vya
Msingi (BTC.PRE) NTA
LEVEL 4
a) Lengo na Madhumuni

Kumwezesha Mhitimu kukuza uwezo wake kitaaluma katika masomo
ya elimu ya sekondari, elimu ya ualimu na masuala mtambuka ili aweze
kuonyesha uelewa mkubwa kwenye masomo yafudhishwayo katika
elimu ya msingi.

Kumudu stadi za Hisabati na Sayansi ili kuongeza upeo wa kitaaluma;
Kumudu stadi za lugha ya Kiswahili na Kiingereza kwa ajili ya
kurahisisha ujifunzaji na ufundishaji;

iv. Kukuza uwez wa maarifa ili kukabiliana na changamoto zilizopo katika
jamii;
v. Kuwa na uelewa wa falsafa ya elimu ya msingi katika kujenga uwezo
wa kufikiri kiyakinifu ma kufanya maamuzi yenye mantiki; na
vi. Kujenga uwezo wa kufahamu masuala mtambuka ili kuimarika katika
tabia, mwenendo na maadili ya ualimu.
C) Moduli za Kozi
Semista ya Kwanza
Msimbo Jina la Moduli Aina ya | Krediti
Moduli
TET 04101 | Matendo ya Hisabati na Vipimo Msingi 08
TET 04102 | Uchunguzi wa Sayansi Msingi 14
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TET 04103 | Lugha na Fasihi Msingi 05
TET 04104 | English Communication Skills Fani 14
TET 04105 | Falsafa ya Elimu Fani 14
TET 04106 | Tehama Fani 10
Jumla ya 65
Krediti
Semista ya Pili
Msimbo Jina la Moduli Ainaya | Krediti
Moduli
TET 04201 | Milinganyo na Namba Mraba Msingi 06
TET 04202 | Jiografia Msingi 08
TET 04203 | istorian a Stadi za Maisha Msingi 10
TET 04204 | Misingi na Stadi za Kazi Msingi 10
TET 04205 | Misingi ya Elimu Fani 20
Total Credits 54
12.2.14 Cheti cha Ualimu wa Elimu vya Msingi
(TC.PRE) - NTA level 5

a) Lengo na Madhumuni

i. Kuwa mabhiri katika masomo ili kuongeza upeo wa kitaaluma kwa ajili

ya elimu ya msingi.

i. Kumwezesha mhitimu kuwa na uelewa wa falsafa ya elimu ya msingi
katika kujenga uwezo wa kufikiri kiyakinifu na kufanya maamuzi ya

kielimu yenye mantik

iii. Kumwesha mhitimu kuwa na umabhiri wa kupima na kufanya tathimini
za maendeleo ya kitaaluma kwa wanafunzi wa elimu ya msingi; na

iv. Kumjenga uwezo mhitimu juu ya kuibua vipaji vya wanafunzi wa elimu

ya msingi
b) Moduli za Kozi

Semista ya Kwanza
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Msimbo Jina la Moduli Ainaya| Krediti
Moduli
TET 05101 Seti, Vipimo Vya Metriki na Msingi 08
Takwimu
TET 05102 Sayansi Msingi 06
TET 05103 Stadi za Kazi Msingi 04
TET 05104 English Literature Msingi 14
TET 05105 Saikolojia, Malezi na Unasihi Fani 10
TET 05106 T Stadi za Maisha Fani 07
Jumla ya 49
Krediti
Semista ya Pili
Msimbo Jina la Moduli Ainaya | Krediti
Moduli
TET 05201 Maumbo na Majira ya Nukta Msingi 07
TET 05202 Stadi za Ramani na Jiomofiki Msingi 04
Historia ya Afrika Kabla na Baada yg Msingi 03
TET 05203 Karne ya 19

TET 05204 Siasa, Utamaduni na Utandawazi Msingi 14
TET 05204 Kiswahili na Stadi zake Fani 03
TET 05206 Mitaala na Ufundishaji Fani 17
TET 052071 Upimaji na Tathmini Fani 09
TET 05208 Mazoezi ya Ufundishaji Fani 20
Total Credits 77
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12.2.15 Stashahada  ya Ualimu wa Elimu ya Msingi

(OD.PRE) - NTA level 5
a) Lengo na Madhumuni
i. Kumwezesha mwanachuo kukuza uwezo wake kitaaluma Kkatika
ufundishaji na ujifunzaji wa masomo chaguzi yafundishwayo katika
shule za msingi;
ii. Kumjengea mwanachuo uwezo wa kutafsiri sera za elimu kwa usahihi
ili aweze kuzitumia katika kuongoza shule za msingi;
iii. Kumudu mbinu za kufundishia na kujifunzia kwa ajili ya kuendeleza
elimu kwa unyumbufu;
iv. Kujenga uwezo wa mwalimu katika kufanya tafiti ndogo za kielimu
v. Kumuimarisha mwanachuo kitabia, kimwenendo na kimaadili ili
aweze kufundisha na kuongoza kwa ufanasi.
Semista ya Kwanza
Msimbo Jina la Moduli Aina Krediti
ya
Moduli
TET 06101 Uongozi Katika Elimu Msingi 08
TET 06102 Usimamizi wa Elimu Shuleni Msingi 10
TET 06103 Tafiti Saidizi za Elimu Msingi 15
TET 06104 Methods and Techniques in Teachin| Fani 20
Mbinu za Kujifunzia na Kufundishia Fani 20
TET 06105| Somo la Hisabati
Jumla ya 73
Krediti
Semista ya Pili
. . . Aina ya ..
Msimbo Jina la Moduli .| Krediti
Moduli

0



TET 06202 Sera na Elimu Msingi 07
TET 06203| Matumizi ya Tafiti Saidizi katika Elimul Msingi 04
Mbi Kujifunzi Kifundishia |
TET 06204 .bmu za ujifunzia na Kifundishia la Msingi 03
Kiswabhili
Mbinu za Kujifunzia na Kufundishia
TET 06205| - 28 Bultunz WUNAISNE ) Visingi | 14
somo la Maarifa
TET 06206 Mbinu ;a Kujifunzia na Kifundishia la Fani 03
Sayansi
Mbi Kujifunzi Kifundishi
TET 06207 binu za UJl.un2|a ng ifundishia Fani 09
Somo la Stadi za Kazi
TET 06208 Mazoezi ya Ufundishaji Fani 20
Total Credits 60
12.3 DEPARTMENT OF GENDER STUDIES
12.3.1 Basic Technician Certificate in Youth Work
(BTCYW) q (NTA Level 4)
a) Objectives of the programme:

i) To equip students with the necessary skills in Youth Leadership.

ii) To provide students with a general knowledge of Youth Work in a
developing nation.

iii) To equip students with psychological, managerial, administrative,
communicative, cultural articulation and promotion of skills unique to
their attributes in managing social, economic and political activities.
iv) To equip students with attributes of mob#ititon and organization.

v) To enable students become active participants in the political, social and
economic life of their country.

b) Programme Modules

Semester One

Module Module Name Module Credits
Code Type

0



GST 04101 | Introduction to Youth Behaviors Core 10
and Youth Problems

GST 04102 | Methods and Techniques of Yout Core 10
Work

EST 04102 | Principles of BooKeeping Fundamental| 08

GST 04103 | Basic Communication Skills Fundamental| 10

EST 04103 | Fundamentals of Cooperative Fundamental| 06
Development (Optional)

EST 04104 | Elements of Computer Applicatio Fundamental| 08

GST 04104 | Basic Social Science Research | Fundamental| 08

EST 04105 | Elements of Population and Fundamental| 06
Development (Optional)

SST 04129 | Elements of Leadership and Ethig Fundamental| 06

Total Credits 72

Semester

Two

Module Module Name Module Credits

Code Type

SST 04202 | Basic Principles of Management | Fundamental 08

GST 04205 | Youth Psychology Core 10

EST 04205 | Entrepreneurship and Self 08
Employment Core
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GST 04206 | Guidance and Counseling Core 08

GST 04207 | Organization Behavior Fundamental 10

GST 04208 | English Structure Fundamental 10

GST 04209 | Gender Issues and Youth Work | Fundamental 06

(Optional)

GST 04210 | Introduction to Politics and Politici Fundamental 06

Parties (Optional)

SST 04230 | Basics in patriotism in leadership | Fundamental 06

practices
Total Credits 72
12.3.2 Technician Certificate in Gender Issues and
Development (TCGID)
(NTA Level 5)
a) Objectives of the programme:

To equip students with the necessary skills in Gender and
Development studies.

To provide students with a general knowledge of Gender issues in a
developing country.

To equip students with psychological, managerial, administrative,
communicative, cultural articulation and promotion of skills unique
to their attributes in managing social, economic and political
activities.iv) To equip students with attributes of molztition and
organization.

v) To enable students become active participants in the political, social and

b)

economic life of their country

Programme Modules

Semester One

0



Module Module Name Module Credits
Code Type
GST 05101 | Introduction to Gender Concepts Core 08
GST 05102 | Community Development Core 10
(Optional)
EST 05102 | Introduction to Accounting Fundamental| 08
GST 05103 | Gender, State and Politics | Core 08
GST 05104 | Gender Analysis Tools (Optional) Core 10
GST 05105 | Introduction to Economics and Fundamental| 06
Development
EDT 05113 | Communication Skills Fundamental| 06
SST 05104 | Methods of Social Science Fundamental| 12
Research
SST 05108 | Development Studies | Fundamental| 06
SST 05106 | Introduction to Principles of Fundamental| 06
Leadership and Ethics
Total Credits 80
Semester
Two
Module Module Name Module Credits
Code Type
GST 05206 | Introduction to Gender Core 12

Psychology

0




GST 05207 | Introduction to Social Fundamental| 08
Development
EST 05207 | Introduction to Computer Fundamental| 06
Application
SST 05209 | Development Studies Il Fundamental| 06
EDT 05214 | Communication Skills Il Fundamental| 06
GST 05208 | Mass Communication (Optional) | Fundamental| 06
GST 05209 | Gender, State and Politics Il Core 12
EDT 05223 | Psychology (Optional) Fundamental| 06
SST 05230 | Leadership, Governance and Fundamental| 06
Gender
Total Credits 68
12.3.3 Ordinary Diplomain Gender Issues and
Development (DGID) - (NTA
LEVEL 6)
a) Objectives of the programme:

i) To equip students with the necessary skills in Gender and
Development studies.

i) To provide students with a general knowledge of Gender and
development in a developing country.

iii) To equip students with psychological, managerialmadstrative,
communicative, cultural articulation and promotion of skills unique to
their attributes in managing social, economic and political activities.
iv) To equip students with attributes of mobilization and organization.

V) To enable students become active participants in the political, social and
economic life of their country.

b) Programme Modules
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Semester One

Module Module Name Module | Credits
Code Type
GST 06101 | Gender Issues Perspectives Core 10
GST 06102 | Introduction to Sociology Core 08
EST 06102 | Project Planning and Management Core 10
EST 06105 | Entrepreneurship and Developmen Core 10
GST 06106 | Population Issues and Developmer] Fundamentg 08
(Optional)
EST 06108 | Cooperative and Development Fundamentg 08
(Optioral)
EDT 06123 | Organization Behavior Fundamentg 08
EDT 06124 | Business Communication | Fundamentg 08
SST 06129 | Leadership and Governance at L 06
Government Levels
Total Credits 76
Semester Two
Module Module Name Module Typg Credits
Code
GS T06203 | Gender Issues in Economic and S Core 11
Development
GST 06204 | Human Rights Core 11
GST 06205 | Health and Development Core 08
SST 06205 | International Relations (Optional) | Fundamenta] 08
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SST 06208 | Field Work and Research Report Core 12
EST 06209 | Environmental Issues al Fundamenta] 08
Development
(Optional)
EDT 06224 | Business Communication Il Fundamenta 08
SST 06230 | Ethics in Leadership Fundamenta] 06
Total Credits 72
12.3.4 Higher Diplomain Gender and Development (NTA
Level 7)
a) Objectives of the programme:

i) To provide students with an idepth knowledge and understanding
on gender issues related to social, economic and political
development.

i) ¢2 RS@St21) aidRSyiaqQ airtta Ay
other professional subjects relevant to future careers of graduates.

b) Programme Modules

Semester

One

Module Module Name Module Credits
Code Type

GDU 07101 | Gender and development Core 10
ESU 07101 | Introduction to Computer Fundamental] 09

Application

GDU 07102 | Feminist and Gender Theories Core 11
GDU 07103 | Childhood and Child Rights Core 11
EDU 07112 | Communication Skills Fundamental 12
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GDU 07104 | Introduction to Community Core 10
Development
PSU 07129 | Leadership for Management Fundamental| 06
Success
Total Credits 69

Semester Two
Module Module Name Module Type | Credits
Code
PSU 07204 | Development Studies Fundamental 09
GDU 07205 | Gender and Education Core 11
GDU 07207 | Gender Analysis Models Core 10
GDU 07208 | Management of Human Resour( Core 11
GDU 07209 | Employee and Labour Relations Core 11
GDU 07210 | Gender and Leadership Core 10
PSU 07230 | Ethics and Leadership Fundamental 06

Total Credits 68
Semester Three
Module Module Name Module Type | Credits
Code
GDU 07311 | Gender Mainstreaming Core 10
GDU 07312 | Development Economics Fundamental| 12
EDU 07327 | Business Communication Fundamental| 11
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PSU 07313 | Methods of Social Science Core 08
Research |
GDU 07313 | Social Security Protection Core 10
GDU 07308 | Food Security and Society Fundamental| 10
PSU 07319 | Leadership and National Fundamental| 06
Consolidation
Total Credits 67
Semester Four
Module Module Name Module Credits
Code Type
ESU 07208 | Principles of Macroeconomics Fundamenta| 10
GDU 07414 | Environmental and Development Core 09
GDU 07416 | Gender Resource Mobilization an¢ Fundamental 09
Planning (Optional)
GDU 07417 | Gender, Culture and Organization Core 15
Change
ESU 07415 | Project Planning and Managemen Core 15
PSU 07407 | Methods of Social Science Reseal Core 08
Il
PSU 07430| Leadership and Motivation Fundamenta| 06
Total Credits 72

0




12.35 Bachelor Degree in Gender and
Development (NTA Level 8)
a) Objectives of the programme:

i) To provide students with an idepth knowledge and understanding
on gender issues related to social, economic and political
development.

i) ¢2 RS@St2L) aiddzRSydaqQ aiirtta Ay N
other professional subfgs relevant to future careers of graduates.

b) Programme Modules
Semester One
Module Module Name Module Credits
Code Type
GDUO08101 | Human Rights Issues Core 09
GDU08102 | Social Policy and Planning Core 07
GDU08103 | Gender Policy and Budgeting Core 09
GDUO08104 | Rural Sociology Core 07
GDU08105 | Gender Issues in Health Core 09
PSU 08106 | Field Attachment Fundamental 10
GDU08107 | Population and Development Fundamental 07
PSU 08129 | Leadership and Change Fundamental 06
Management
Total Credits 64
Semester Two
Module Module Name Module Credits
Code Type

0



GDU08208 | Leadership and Development Core 08
GDU 08209 | Gender Issues in Family Core 09
PSU08210 | Dissertation Core 10
GDU08211 | Entrepreneurship Fundamental| 09
GDU08212 | Guidance and Counseling Core 11
GDU08213 | Saocial Conflicts and Resolutions Core 08
GDUO08214 | Natural Resource Management Core 09
PSU 08230 | Leadership, Ethics and Optional 08
Development
Total Credits 72
12.3.6 Basic Technician Certificate in Community
Development (BTC.COD)
NTA LEVEL 4
a) Objectives of the programme:
i) To equip students with basic knowledge and skills in community

v)

development vested with facilitation approaches and strategies.

To facilitak training by using alternative paths and flexible scheduling
of learning activities to enable learners become more responsible for
their own learning taking into account their individual differences in
learning.

To enable graduates to apply effectivelgthcquired basic knowledge,
skills and understating in a dynamic and ever changing society.

To enable graduates to cherish the role of ethics of community
development work;

To facilitate more efficient educational exchange between trainers
and trainee

b) Frogramme Modules

Semester One
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Module Module Name Module Credits

Code Type

CDT 04101 | Introduction Adult Learning Fundamenta 08

CDT 04102 | Introduction to Gender and Core 09
Development

CDT 04103 | Introduction to Conflict Core 11
Management and Negotiation Skil

CDT 04104 | Introduction to Community Core 10
Development

CDT 04105 | Introduction to Sociology Core 08

GST 04106 | Introduction to Communication Fundamentg 08
Skills

CDT 04107 | Introduction to Development Fundamentg 08
Economics

SST 04129 | Elements of Leadership and Ethic{ Fundamentg 06

Total Credits 68

Semester Two

Module Module Name Module Type| Credits

Code

CDT 04208 | Entrepreneurship Skills and Core 07
Development

CDT 04209 | Introduction to Computer Core 11
Applications and Operational
Research

CDT 04210 | Introduction to HIV/AIDS ar Fundamenta| 07
Nutrition
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CDT 04211 | Introduction to Gender Basg Fundamenta| 07
Violence
CDT 04212 | Civic Education Core 14
CDT 04213 | Elementary Book Keeping Fundamenta| 07
CDT 04214 | Homes Economics and Approprial Fundamenta| 08
Technology
CDT 04215 | Field Practical Training Fundamenta| 08
SST 04230 | Basics in patriotism in leadership | Fundamenta| 06
practices
Total Credits 75
12.3.7 Technician Certificate in
Community Development (TC.COD)
NTA Level 5
Objective of the Programmes

i) To equip students with basic knowledge and skills in community

development vested with facilitation approaches and strategies;

ii) To facilitate training by using alternative paths and flexible scheduling
of learning activities to enable learners become more responsible for
their own learning taking into account their individual differences in

learning.

iii) To enable graduates to applyfettively the acquired basic knowledge,

skills and understanding in a dynamic and ever changing society.

iv) To enable graduates to cherish the role of ethics of community
development work; and facilitate more efficient educational exchange

between trainers ad trainees.

a) Programme Modules

Semester On

e

Module Code

Module Name

Module
Type

Credits
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CDT 05101 Adult Learning Fundamental| 11
CDT 05102 | Sociology Core 11
CDT 05103 | Statistics Fundamental| 11
CDT 05104 | Community Development Core 14
CDT 05105 | Research Methods Core 08
GST 05106 | Communication Skills Fundamental| 08
CDT 05107 Development Economics Core 08
SST 05106 Introduction to Principles of Fundamental| 06
Leadership and Ethics
Total Credits 77
Semester
Two
Module Code | Module Name Module Type | Credits
CDT 05208 Entrepreneurship Skills Core 11
CDT 05209 | Information and Core 11
Communication Technology
CDT 05210 HIV/AIDS and Nutrition Fundamental| 08
CDT 05211 | Management and Fundamental| 08
Administration
CDT 05212 | Management of Community Core 12
Development Programme
CDT 05213 Book Keeping Fundamental| 09

0




CDT 05214 | Child Rights and Development Core 08

CDT 05215 | Field Practical Training Fundamental| 21

SST 05230 Leadership, Governance and | Fundamental| 06

Gender
Total Credits 94
12.3.8 Ordinary Diplomain Community Development
(OD.COD) NTA Level 6
a) Objective of the Programmes

i) To equip students with basic knowledge and skills in community
development vested with facilitation approaches and strategies.

ii) To facilitate training by using alternative paths and flexible scheduling
of learning activities to enable learners become more responsible for
their own learning taking into account their iimitlual differences in
learning.

iii) To enable graduates to apply effectively the acquired basic knowledge,
skills and understanding in a dynamic and ever changing society.

iv) To enable graduates to cherish the role of ethics of community
development work; and falitate more efficient educational exchange
between trainers and trainees.

b) Programme Modules

Semester On¢
Module Code| Module Name Module Credits
Type

CDT 06101 | Communication Skills | Fundamenta 06
CDT 06102 | Participatory Planning Core 11
CDT 06103 | Demography Core 11
CDT 06104 |Law Fundamenta 06
CDT 06105 | Development Studies Core 06
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CDT 06106 | Accountancy Core 08

CDT 06107 | Research Methodology I Core 12
SST 06129 | Leadership and Governance at L 06
Government Levels
Total Credits 66
Semester Twc
Module Code| Module Name Module | Credits
Type
CDT 06208 | Gender and Development Core 11
CDT 06209 | Management of Community Core 12
Development Programs
CDT 06210 | Project Planning and Managemen Core 11
CDT 06211 | Environmental Studies Core 08
CDT 06212 | Community Health Core 12
CDT 06213 | Industrial Practical Training Core 12
SST 06230 | Ethics in Leadership Fundamentg 06
Total Credits 72
12.4  Department Of Information Communication
Technology
12.4.1 Basic Technician Certificate in Information

Communication Technology
(BTC.ICTONTA LEVEL 4

a) Objectives of the Programme
i) To prepare a person who is able to use computer operations and
package to perform simple works.
ii) To prepare a person who is abto provide internet services and
perform computer installations and configurations.
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iii) To prepare a person who is able to maintain and repair computer
KFENRgINB a2F06F NBQa | yR LISNR LIKSNI f
iv) To prepare a person who is able to assist in performing computer
networking and apply computer skills for communications, customer
care and entrepreneurship activities.

b) Programme Modules

Semester

One

Module Module Name Module Credits

Code Type

ITT 04101 Computer Basic Core 12

ITT 04102 Software Installation, Core 12
Troubleshooting and Maintenance

ITT 04103 Essentials of Computing Fundamenta| 09
Mathematics

ITT 04104 Basic Communication Skills Fundamenta| 07

ITT 04015 Basic Computer Applications Core 12

ITT 04106 Basic Electricity and Electronics | Fundamenta| 09

SST 04129 | Elements of Leadership and Ethic{ Fundamenta| 06

Total Credits 67

Semester

Two

Module Module Name Module Credits

Code Type

ITT 04201 Hardware Installation, Core 12
Troubleshootingand Maintenance

ITT 04202 Networking Basics Core 12

ITT 04203 Customer Care Fundamenta| 07

ITT 04204 | Web Technology Basics Core 12
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ITT 04205 Basic Entrepreneurship Funda

mental 07
ITT 04206 Industrial Practical Training Core 10
SST 04230 | Basics in patriotism in leadership | Fundamenta| 06
practices
Total Credits 66
12.4.2 Technician Certificate in Information

Communication Technology (TC.
ICTNTA LEVEL 5

a) Obijectives of the Programme

i) To prepare a person who is able to install service and maintain
computer software and develop simple information system.

i) To prepare a person who is able to install service, maintain and repair
computer hardware.

iii) To prepare a person who is able to desig aonfigure simple Local
Area Network (LAN).

iv) To prepare a person who is able to form a team. Assign duties, monitor
progress and manage customers; and identify business opportunity
and create simple business plans.

b) Programme Modules
Semester One
Module Code| Module Name Module Credits
Type

ITT 05101 Operating System Core 09

ITT 05102 Computer Maintenance and Core 12
Repair

ITT 05103 Computer Networking Core 09

ITT 05104 Introduction to Internef Core 09
Programming

0



ITT 05106 Computing Mathematics Fundamenta 08
ITT 05107 Communication Skills Fundamentg 08
SST 05106 | Introduction to Principles of Fundamenta 06

Leadership and Ethics

Total Credits 61
Semester
Two
Module Code | Module Name Module Credits
Type

ITT 05201 Introduction to Programming Core 10
ITT 05202 Server Maintenance and Repair Core 12
ITT 05203 Electronics and Computer Repa Core 09
ITT 05204 Introduction to Fundamental| 08

Entrepreneurship
ITT 05205 Introduction to Supervisory Skilll Fundamental| 08
ITT 05206 Computer Applications Core 12
ITT 05207 Industrial Practical Training (1P Core 10
SST 05230 | Leadership, Governance and | Fundamental] 06

Gender

Total Credits 75
12.4.3 Ordinary Diplomain Information

Communication Technology

(OD.

ICTE;NTA LEVEL 6
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a)

Obijectives

of the

packages to solve IT problem.

i) To prepare a person who is able to Desigrd atevelop simple
information system.

iii) To prepare a person who is able to design and develop simple web

based applications

Programme
i) To prepare a person who is able to use computer operations and

b) Programme Modules
Semester On
Module Code| Module Name Module Credits
Type
ITT 06101 Object Oriental Programming Core 12
ITT 06102 Web Technologies 12
Core
ITT 06103 System Analysis and Design Core 12
ITT 06104 System Administration and Seculf Fundamentg 14
ITT 06105 Project Proposal Core 10
SST 06129 | Leadership and Governance at L¢ 06
Government Levels

Total Credits 66
Semester
Two
Module Code| Module Name Module Type| Credits
ITT 06201 Multi-user Relational Database Core 12
ITT 06202 Information System Development Core 12
ITT 06203 ICT for Development Core 12
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ITT 06204 Design and Implementation of Core 14
DatabaseDriven Websites
ITT 06205 Project Core 10
SST 06230 | Ethics in Leadership Fundamental 06
Total Credits 66
12.5 Department Of Social Studies
12.5.1 Basic Technician Certificate in Human
Resource Management
(BTCHRM) q NTA Level 4
a) Objectives of the Programme
i) To help students acquire required competencies for better results for

b)

i)

ii)

the organization in which they will happen to be and these aikssk
attitudes, knowledge and wider attributes.

To facilitate training in consideration of individual learning differences
by using alternative paths and flexible scheduling of learning activities
and also to help learners to be more inquisitive, refleetiand
understanding.

To enable graduates to identify, integrate and apply a body of
knowledge and a set of techniques in the management process.

To prepare human resource workers who are competent in the
application of knowledge and skills in the context of human resource
issues with substantial personal responsibilities.

Programme Modules

Semester
One

Module Module Name Module Type| Credits
Code

SST 04101 | Basic Human Resource Core 15

Management

SST 04104 | Business Mathematics Funda

mental 08
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SST 04103 | Principles of Bookkeeping Funda
mental 09
EDT 04103 | Basic Communication Skills Funda
mental 10
SST 04105 | Basics of Computer Applications| Funda
mental 9
EST 04110 | Elements of Commerce Funda
mental 8
SST 04129 | Elements of Leadership and Ethi¢ Fundamenta| 06
Total Credits 65
Semester Two
Module Module Name Module Credits
Code Type
SST 04208 | Basic Principles of Management Core 15
SST 04210 | Fundamentals of Labour Laws Core 14
SST 04211 | Fundamentals of Office Practice
and
Records Management Core 13
EST 04207 | Basics of Entrepreneurship and § Fundamenta|
Employment 10
EST 04209 | Elements of Economics Funda
mental 09
SST 04230 | Basics patriotism in leadership Funda
mental 06
Total Credits 67

0




12.5.2 Technician Certificate in Human Resource

Management (TCHRM) C
(NTA Level 5)
a) Objective S of the Programme

i) To help students acquire required competencies for better results for
the organization in which they will happen to be and these are skills,
attitudes knowledge and wider attributes.

ii) To facilitate training in consideration of individual learning differes
by using alternative paths and flexible scheduling of learning activities
and also to help learners to be more inquisitive, reflective and
understanding.

iii) To enable graduates to identify, integrate and apply a body of
knowledge and a set of techniquesthe management process.

iv) To prepare human resource workers who are competent in the
application of knowledge and skills in the context of human resource
issues with substantial personal responsibilities.

b) Programme Modules

Semester
One
Module Module Name Module Type| Credits
Code
SST 05104 | Methods of Social Science Reseg Core 12
SST 05103 | Principles of Management Core 14
EST 05109 | Business Mathematics and Funda

Statistics

mental 08

EST 05110 | Information and Communication | Fundamental

Technology 08
SST 05110 | Human Resource Management Core 12
SST 05111 | Office Organization and Records

Man-

agement Core 12
EDT 05113 | Communication Skills | Funda
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mental 06
SST 05106 | Introduction to Principles of Fundamental 06
Leadership and Ethics
Total Credits 78
Semester
Two
Module Module Name Module Type | Credits
Code
Statistical Skills in Social Scienc
SST 05206 | Research Core 08
EST 05211 | Principles of Marketing Funda
mental 06
EST 05212 | Entrepreneurship and Small Fundamental
Business
Management 09
SST 05212 | Principles of Accounting Core 08
SST 05213 | Supervisory Skills Core 12
EDT 05214 | Communication Skills Il Funda
mental 06
SST 05230 | Leadership, Governance and Fundamental| 06
Gender
Total Credits 55

12.5.3 Ordinary Diploma in Human Resource Management (ODHRMTA
Level 6)
a) Objectives of the Programme
i) To help students acquire required competencies for better results for
the organization in which they will happen to be and these are skKills,
attitudes, knowledge and wider attributes.
ii) To facilitate training in consideration of individual learning differes
by using alternative paths and flexible scheduling of learning activities
and also to help learners to be more inquisitive, reflective and
understanding.
iii) To enable graduates to identify, integrate and apply a body of
knowledge and a set of techniquasthe management process.
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iv) To prepare human resource workers who are competent in the
application of knowledge and skills in the context of human resource
issues with substantial personal responsibilities.

b) Programme Modules
Semester One
Module Code| Module Name Module | Credits
Type
SST 06101 | Management and Supervisory Skills Core 11
SST 06102 | Human Resource Planning Core 14
SST 06103 | Business Ethics and Customer Care | Funda
mental 09
EST 06104 | Basic Financial Management Funda
mental 08
SST 06105 | Human Resources Information Syste| Core 08
SST 06106 | Business Laws Funda
mental 09
SST 06129 | Leadership and Governance at L 06
Government Levels
Total Credits 65
Semester Two
Module Module Name Module Credits
Code Type
SST 06212 | Field Practical Training Core 10
SST 06211 | Research Methodology Funda
mental 09
SST 06215 | Staff Training and Development Core 12
SST 06216 | Labour Laws Core 12
SST 06217 | Staff Motivation and Remuneratio Core 14
SST 06218 | Human Resource Recruitment an(
Selection Core 14
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SST 06230 | Ethics in Leadership Fundamenta| 06

Total Credits 77

12.5.4 Higher Diploma in Human Resource Management (HD.HRNJA
Level 7)

a) Objectives of the programme:

i) To help students to acquire required competencies for better results
for the organization in which they will happen to be and these are

skills, attitudes, knowledge and wider attributes.

ii) To enable graduates to identify, integrate and apply a body of

knowledge and a set of techniques in the management process.

iii) To prepare human resources workers who are competent in the
application of knowledge and skills in operational in areas in the
context of human resource issues with substantial personal

responsibilites.

iv) To produce qualified and competent human resource practitioners
who are prepared to take a new roles in the Tanzania modern

business organizations and globally.

b) Programme Modules
Semester
One
Module Cod¢ Module Name Module Type Credits
SSU 07102 Principles of Human Resource Core 14
Management
. . ._..| Fundamenta
SSU 07103 | Business Mathematics and Statisti 09
SSU 07104 | Organization Behaviour Core 11
SSU 07105 | Corporate Governance and Ethics Core 11
. Fund t
ESU 07101 | Computer Application undamenta 09
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SSU 07106 | Staffing and Employee Selection Core 13
EDU 07112 | Communication Skills Fundamentay
Leadership for Management Succ¢ Fundamenta
PSU 07129 06
Total Credits 83
Semester
Two
Module .
Module Code| Module Name Credits
Type
SSU 07207 | Human Resource Information Core 11
System
SSU 07208 | Principles of Business Finance Core 11
. . Fund t
SSU 07209 | Principles of Entrepreneurship undaments 09
R Perf
SSU 07210 eward System and Performance Core 13
Management
SSU 07211 | Principles of Management Core 12
. . Fundamenta
SSU 07212 | Public Relations and Customer Ca 10
PSU 07230 | Ethics and Leadership Fundamentg
Total Credits 72
Semester Three
Module
Module Codel Module Name 8 Credits
Type
SSU 07313 | Leadership and Organizational Core 11

Success
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SSU 07314 | Managing Business Organizations Core 10
SSU 07315 | Principles of Economics Fundament 08
SSU 07316 | Human Resource Planning Core 13
SSU 07317 | Labour Laws Fundamentg
SSU 07318 | Principles of Good Governance Fundamentg 08
Leadership and National Fundamenta
PSU 07319 o 06
Consolidation
Total Credits 68
Semester
Four
Module
Module Codel Module Name Credits
Type
SSU 07419 | Gender Perspective in Core 14
Management
International Human Resource
SSU 07420 ' ! N Core 10
Management
Fundamenta
SSU 07421 | Research Methodology 10
SSU 07422 | Labour Relations Core 13
SSU 07423 | Field Practical Training Fundamenta
. I Fundamenta
PSU 07430 | Leadership and Motivation 06
Total Credits 63
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12.5.5 Bachelor Degree in Human Resource Management (BD. HRIA

Level 8)
a) Objectives of the programme:

i) To help students to acquire required competencies for better results
for the organization in which they will happen to be and these are
skills, attitudes, knowledge and wider attributes.

i) To enable graduates to identify, integrate and apply a body of
knowledge and a set of techniques in the management process.

iii) To prepare human resources workers who are competent in the
application of knowledge and skills in operational in areas in the
context of human resource issues with substantial personal
responsibilites. iv) To produce qualified and competent human
resource practitioners who are prepared to take a new roles in the
Tanzania modern business organizations and globally.

b) Programme Modules
Semester
One
Module Module
Module Name Credits
Code Type
SSU 08101 Managing Organization Structure| Fundamenta| 10
and Change
o - . Fundamenta
SSU 08105 | Principles of Administrative Law 09
SSU 08102 | Managing Groups Organizations Core 11
SSU 08103 | Interpersonal and Supervisory Sk Core 11
SSU 08104 | Corporate Strategic Management Core 12
Strategic Human Resource
SSU 08106 g Core 12
Management
Leadership and Change Fundamenta
PSU 08129 P 9 06
Management
Total Credits 71
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Semester
Two
Module .
Module Code| Module Name Credits
Type
. Fundamenta
SSU 08207 | Supply Chain Management 11
Fundamenta
SSU 08208 | Risk Management 08
SSU 08209 | Conflict Management i Core 08
Organizations
SSU 08210 | Training and Development Core 10
SSU 08211 | Staff Motivation Core 14
SSU 08212 | Research Project Fundamenta
PSU 08230 | Leadership, Ethics and Optional 08
Development
Total Credits 70
12.5.6 Technician Certificate in Social Studies (TCSS)
- (NTA Level 5)
a) Obijectives of the Programme:

i) To develop students academically and socially in order for them to be
responsive to the broader needs of the society.

ii) To equip students with the relevant tools of analysis in order to enable
them to understand socieconomic and political development in
Tanzania within the broader environment of international community.

iii) To enhance the skills of students in social sciences and allied subjects

so as to produce persons who are capable of conducting research and
interpreting social sciences into the developmefithe society.
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iv) To prepare administrative and social workers who are competent and
able to apply the knowledge and skills in the context of social
transformation

v) To prepare qualified personnel to deal with and solve problems of
economic, social and politl development.

b) Programme Modules

Semester One
Module Module Type
Module Name yp Credits
Code
SST 05101 | Introduction to Politics Core 10
SST 05102 | Colonialism in Africa Core 09
SST 05104 | Methods of Social Science Resea Core 12
. . Fundamental
SST 05107 | Philosophy- (Optional) u 10
SST 05108 | Development Studies | Fundamental)
In Math ics f F |
EST 05106 troduc’Fory at_ ematics for undamental 12
Economics (Optional)
EDT 05113 | Communication Skills | Fundamental 06
In i Principl f F |
SST 05106 troductlgn to rlnqp es o undamental 06
Leadership and Ethics
Total Credits 71
Semester Two
Module Code | Module Name LI Credits
Type
SST 05203 Principles of Management Core 12
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SST 05205 Soc?olc_agy of Organization and Urb Core 10
Societies
SST 05205 | Introduction to Micro Economics Core 12
tatistical Skills i ial Sci
SST 05206 Statistical Skills in Social Science Core 08
Research
EST 05207 Intro_duc_tion to Computer Fundamental 06
Application
SST 05209 | Development Studies Il Fundamenta .
EDT 05214 | Communication Skills I Fundamental .
SST 05207 | Mass Communication (Optional) Fundamental 08
i Fund tal
SST 05208 | Psychology (Optional) undamental o
- Fundamental
SST 05230 | Leadership, Governance and Geng 06
Total Credits 82
12.5.7 Ordinary Diplomain Social Studies (ODSS)-
(NTA Level 6)
a) Objectives of the Programme:
i) To develop students academically and socially and who are

ii)

responsive to the broader needs of society.

To equip students with the relevant tools of analysisonder to
enable them to understand soceconomic and political
development of Tanzania within the broader environment of
international community.

To enhance the skills of students in social sciences and allied subjects
S0 as to produce persons who arepable of conducting research,
consultancies and interpreting social sciences into the development
process.
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iv) To prepare administrative and social workers who are competent and
are able to apply the knowledge and skills in the context of social
transformation

b) Programme Modules
Semester One
Module Module Name Module Credits
Code Type
Fundamenta
SST 06103 | Macroeconomics 12
SST 06102 | Politics, State and Power Core 09
EST 06102 | Project Planning and Management Core 10
SST 06104 | History of African Liberation Core 09
SST 06105 | Rural Sociology and Social Chang; Core 09
EST 06105 | Entrepreneurship and Developmer Core 10
Fundamenta
EDT 06124 | Business Communication | 08
SST 06129 | Leadership and Governance at L 06
Government Levels
Total Credits 73
Semester
Two
Modul
Module Codd Module Name odule Credits
Type
SST 06201 | Introduction to Public Core 11
Administration

0



. . . Fundamenta
SST 06204 | International Relations (Optional) ! 08
Environmental Issues and Fundamenta
SST 06206 08
Development
. Fundamenta
SST 06207 | Workers Movement (Optional) 06
SST 06208 | Field Work and Research Report Core 12
SST 06209 | Organizational Behaviour Core 08
EDT 06224 | Business Communication Ii Fundamenta) g
Ethics in Leadership Fundamenta|
SST 06230 06
Total Credits 67
12.5.8 Higher Diplomain Management  of Social
Development (HD.MSD) -
(NTA Level 7)
a) Objectives of the programme:

i) To develop students academically and socially and who are
responsible to the broader needs of the society.

i) To equip students with the relevant tools of analysis in order to enable
them to understand socieconomic and political development in
Tanzania whin the broader environment of international community.

i) ¢2 SYKFEyOS GKS addzRSydGaqQ aiAiftfa
as to produce persons who are capable of conducting research,
consultancy and interpreting Social Sciences into the developmen
process.

iv) To prepare Administrative and Social Workers who are competent and
are able to apply the knowledge and skills in the context of social
transformation.

b) Programme Modules
Semester
One

0
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Module Module Type ;
Module Name yP Credits
Code
PSU 07101 | Introduction to Politics Core 12
ESU 07102 | Microeconomics Fundamenta 12
PSU 07110 | Introduction to Sociology Core 09
PSU 07111 | Introduction to Psychology Core 10
L Fund t
ESU 07101 | Computer Application undamenta g9
ESU 07103 Mathemancs for Economists Fundamenta 12
(Optional)
ESU 07105 Major Issues in Ecpnom|c Fundamental 09
Development (Optional)
EDU 07112 | Communication Skills Fundamenta 10
Leadership for Management Fundamental
PSU 07129 06
Success
Total Credits 89
Semester
Two
Module Code| Module Name Module Credits
Type
PSU 07201 | Principles of Management Core 14
PSU 07202 | Human Resources Management Core 14
PSU 07204 | Development Studies Fundamental 09
PSU 07205 | Human Rights | Core 05
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. . Fundamental
PSU 07408 | Youth Delinquency (Optional) ! 05
Gender  Theoretical Analyg Fundamental
GDU 07206 . ' yaru 05
(Optional)
PSU 07230 | Ethics and Leadership Fundamental
Total Credits 59
Semester Three
Module Code | Module Name HEENR e Credits
PSU 07305 | Methods of Social Science Core 14
Research |
PSU 07311 | Political Parties Core 09
ESU 07208 | Macroeconomics Fundamental 12
ESU 07311 | Public Finance Theory Fundamental 12
EDU 07327 | Business Communication Fundamental 11
Leadership and Nationi Fundamental
PSU 07319 L 06
Consolidation
Total Credits 64
Semester
Four
Module Code| Module Name Module Credits
Type

0




PSU 07407 | Methods of Social Science Core 14
Research Il
PSU 07408 | Human Rights II Core 05
PSU 07412 | Public Administration Core 14
African World History: Pre
PSU 07413 | Colonial Period Core 12
Introduction to Data Base Fundamental
ESU 07414 | Management 10
ESU 07415 | Project Planning and Manageme Core 12
Introduction to Youth Behaviour | Fundamental
and
PSU 07404 | Youth Problems (Optional) 09
Gender Construction and Gende| Fundamental
GDU 07405 | Needs (Optional) 05
PSU 07430 | Leadership and Motivation Fundamental 06
Total Credits 88
12.5.9 Bachelor Degree in Management of Social
Development (BD. MSD) -
(NTA Level 8)
a) Objectives of the programme:

i) To develop students academically and socially who are responsible to
the broader needs of the society.

i) To equip students with the relevant tools of analysis in order to enable
them to understand Soci&conomic and Political Development in
Tanzania within the broader environment of international
community.

i) ¢2 SYyKFyOS (KS &idzR S dialli€d sibjeckssd a Ay

as to produce persons who are capable of conducting research,
consultancy and interpreting Social Sciences into the development
process.
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iv) To prepare Administrative and Social Workers who are competiecht

are able to apply the knowledge and skills context of Social

Development (Option)

transformation.
b) Programme Modules
Semester
One
Modul Modul .
oaule Module Name oaule Credits
Code Type
PSU 08101 | Social Policy and Social Planning Core 08
PSU 08102 | Social Change and Development Core 10
PSU 08103 | Local Governance Core 08
PSU 08104 | Administrative Law Fundamental
Africa in World History: From Fundamental
psu 08105 |- oM Istory . 08
Colonialism and After
PSU 08106 | Field attachment Fundamental
PSU 08107 | Democratic Theory and Practice Core 05
L hi h F [
PSU 08129 eadership and Change undamenta 06
Management
Total Credits 65
Semester Two
Modul
Module Code| Module Name odule Credits
Type
ESU 08201 Environmental Issues and Fundamental 1

0




International Standards on Fundamental
PSU 08203 | Promoting Women and Gender 08
Equality
PSU 08209 | Leadership and Development Core 08
PSU 08208 | Public Policy Core 10
PSU 08210 | Dissertation Core 14
PSU 08205 Pringiples of Natural Justice Fundamental 1
(Optional)
ESU 08205 | Demography (Optional) Fundamental |
Introduction to Guidance and Fundamental
GDU 08205 Het u ! 05
Counseling
Leadership, Ethics and Fundamental
PSU 08230 | Development 08
(Option)
Total Credits 86
12.5.10 Basic Technician Certificate in Records,
Archivesand Information
Management
(BTC.REC) - (NTA Level 4)
a) Obijectives of the Programme:

i) To enable learners to obtain requisite competences to perform in
various areas of records, @rives and information management
effectively and efficiently in the public and private sector.

b) Programme Modules
Semester One
Module Module .
Module Name Credits
Code Type

0



S q
RMT 04101 Basic Principles of Records Core 18
Management
RMT 04102 | Office Practice Core 18
RMT 04103 | Communication Skills Fundamenta
. L Fundamenta
RMT 04104 | Basic Computer Applications 12
RMT 04105 | Basic Arithmetic Fundamenta)
. .| Fundamenta
SST 04129 | Elements of Leadership and Ethicg 06
Total Credits 78
Semester Two
Modul Module
odule Module Name Credits
Code Type
RMT 04201 | Introduction to Registry Procedure Core 18
F
RMT 04202 | Government and Politics undamenta 10
. . . Fundamenta
RMT 04203 | Basic Entrepreneurship Skills . 10
. . Fundamenta
RMT 04204 | Basic Principles of Management 12
Basics i iotism in leadershi Fundamenta
SST 04230 a5|c_s in patriotism in p 06
practices
Total Credits 56
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12.5.11Technician Certificate in RecordsArchivesand
Information
Management
(TC.REC) - (NTA Level 5)
a) Objectives of the Programme:

i) To enable learners to obtain requisite competences to perform in
various areas of records, archives and information management

effectively and efficiently in the public and privatector

b) Programme Modules
Semester
One
Module Module :
Module Name Credits
Code Type
RMT 05101 | Principles of Records Core 12
Management
RMT 05102 | Records Centre Management Core 12
RMT 05103 Introdchlon to Archives . Core 12
Descriptionand Cataloguing
RMT 05104 | Records Management Systems Core 12
. - F I
RMT 05105 | Introduction to Statistics undamenta 08
L Fundamental
RMT 05106 | Computer Applications 08
SST 05106 Introductlf)n to Prlnc.|ples of Fundamental 06
Leadership and Ethics
Total Credits 70

0




Semester

Two

Module Module .
Module Name Credits

Code Type

RMT 05201 Reco.rds Office Procedures and Core 12
Practices

RMT 05202 | Introduction to Archives Core 12
Management

Conservation and Preservation g
RMT 05203 Core 12
Records and Archival Materials

. F I
RMT 05204 | General Studies undamenta 08
Communication and Fundamental
RMT 05205 | Interpersonal 10
Skills
Leadership, Governance and Fundamental
SST 05230 P 06
Gender
Total Credits 60
12.5.12 Ordinary Diplomain RecordsArchivesaand
Information Management
(OD.REC) q (NTA Level 6)
a) Obijectives of the Programme:

i) To enable learners to obtain requisite competences to perform in
various areas of records, archives and information management
effectively and efficiently in the public and private sector.

b) Programme Modules

Semester One

Module Code | Module Name Module Credits
Type

0



Introduction to Financial Record
RMT 06101 Management Core 10
Records Management Policy,
RMT 06102 Legislation and Standards Core 12
RMT 06103 Introduction to Medical Records Core 10
RMT 06104 | Introduction to Legal Records Core 10
RMT 06105 Introduction to Land Records Core 10
Introduction to Human Resourcg Fundamenta
RMT 06106 Management 08
SST 06129 Leadership and Governance 06
Local Government Levels
Total Credits 66
Semester
Two
M le T .
Module Code¢ Module Name odule Typg Credits
RMT 06201 | Baseline Survey Principles Core 10
RMT 06202 Records Security and Disaster Core 10
Management
RMT 06203 | Electronic Records Management Core 12
RMT 06204 | Personnel Records Management Core 10
R M R i
RMT 06205 fecords anagement Retention g Core 10
Disposal Schedules
.. Fundamenta
RMT 06206 | Politics and Development 08
Ethics in Leadership Fundamenta
SST 06230 06
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Total Credits 66

12.5.13 Basic Technician Certificate in Library and
Information Management

¢ (NTA LEVEL 4)

a) Obijectives of the Programme:

i. To produce qualified and competent basic library practitioners who are
LINBLI NBR G2 GF1S 2y ySg NRfSa Ay
management sub sector;

ii. To facilitate training in consideration of individual leamidifferences
by using alternatives paths and flexible scheduling of learning activities

iii. To enable graduates to identify, integrate and apply a body of
knowledge and a set of techniques in the library and information
management process;

iv. To prepare librarians who are competent in the application of
knowledge and skills in operational in areas in the context of
management, leadership and ethical issues with substantial personal
responsibilities.

Semester
One
M | M |
odule Module Name odule Credits
Code Type
SST 04102 | Basic Records Management Core 10
| i D ipti
SST 04103 ntroductl_on to Descriptive Core 12
Cataloguing
. L . Fundamental
GST 04101 | Basic Communication Skills 09
El f Archi F |
SST 04104 em.efwts o_ rchives undamental 06
Administration
. L Fundamental
EST 04104 | Basic Computer Applications 09
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SST 04129 Elements of Leadership and Fundamental 06
Ethics
Total Credits 52
Semester
Two
Module .
Module Code | Module Name Credits
Type
SST 04208 Fundamentals of Reference Core 11
Services
SST 04210 Foundat!on of L|t')rary and Core 12
Information Services
SST 04211 Chlld.ren and Youth information Core 12
Services
SST 04209 Basic of €Commerce and Core 09
Internet
SST 04212 | Field Practical Training Core 06
. e F |
SST 04207 Basics of Classifications undamenta 06
SST 04230 Basmts in patriotism in leadershi| Fundamental 06
practices
Total Credits 62
12.5.14 Technician Certificate in Library and
Information Management - (NTA
LEVEL 5
a) Obijectives of the Programme

i. To produce qualified and competent library practitioners who are
LINBLI NBR G2 GIF1S 2y ySé NBfSa Ay
management sub sectors
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i. To enable graduates to indentify, integrate and apply a body of
knowledge and a set of techniques ftine library and information
management process;

iii. To prepare library and information who are competent in the
application of leadership and development issues with substantial
personal responsibilities

Semester One
Module Module
. Module Name 3 Credits
Code Type
SST 05103 | Cataloguing Principles Core 10
SST 05125 | Packaging of Information Fundamental 12
. . F I
SST 05126 | Information Literacy undamenta 09
EDT 05101 | Basic Communication Skills | Fundamentall ¢
Information Communication Fundamental
SST 05105 ! vnicat ! 09
Technology
SST 05106 | Elements of Leadership and Ethics Fundamental 08
. F I
SST 05108 | Development Studies undamenta 06
SST 05106 Introductign to Pringiples of Fundamental 06
Leadership and Ethics
Total Credits 66
Semester Two
Module Module .
Module Name Credits
Code Type

0



SST 05208 | Principles of Classification Core 11

SST 05210 | Database and Data Security Core 09

Conservation and Preservation o
SST 05211 i Core 10
Library Resources

SST 05233 Provisio'nalll of Information Service Core 09
to Specialized Users

EDT 05213 | Communication Skills | Fundamentall ¢
. F I
SST 05214 | Development Studies undamenta 08
SST 05215 | Field Practical Training Core 10
SST 05209 Methods of Social Science Fundamental 08
Research
SST 05230 Leadership, Governance and Fundamental 06
Gender
Total Credits 77
12.5.15 Ordinary Diplomain Library and Information
Management (NTA
LEVEL 6)
a) Obijectives of the Programme

i. To produce qualified and competent library practitioners who are

LINSLI NBR G2 G118 2y ySé NBfSa
management sub sectors;

i. To enable graduates to indentify, integrate and apply a body of

knowledge and a set of techniques the library and information
management process;

iii. To prepare library and information who are competent in the

application of leadership and development issues with substantial

personal responsibilities.

0



Semester Oni

Module Code| Module Name Module Credits
Type
SST 06137 Information and Reference Core 10
services
Fundamenta
SST 06136 | Information Society 08
Fundamenta
GST 06104 | Library Building Design and Layo 08
Fundamenta
GST 06105 | Management Information System 08
Fundamenta
SST 06140 | Bibliographic Control 09
Entrepreneurship and Fundamenta
EST 06105 | Development 10
SST 06129 | Leadership and Governance at L 06
Government Levels
Total Credits 59
Semester
Two
Module Module .
Module Name Credits
Code Type
LIT 06207 Informatllon Resource Centre Core 13
Automation
SST 06248 Electronic Commerce and Core 12

Consumers
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SST 06209 Marketing of Informayon Core 1
Resources and Services
LIT 06210 Indexing and Abstracting Core 13
GST 06211 Basu.:s of Customers Care Fundamental 08
Services
. Fundamental
GST 06212 | Field Work and Research Repor 06
Ethics in Leadership Fundamental
SST 06230 06
Total Credits 69

12.6  Taylor Made Course

12.6.1 Entry Qualification and the modules to be offered will depend on the
respective course.

12.7 Kibweta Cha Mwalimu Nyerere On Leadership And Ethics Studies (A
Centre For Leadership And Ethics Studies)

12.7.1 Introduction

The Mwalimu Nyerere Memori&dicademy (MNMA) was established by an Act

of Parliament No. 6 of 2005. Historically the Mwalimu Nyerere Memorial
Academy originated from the Kivukoni Academy of social Science (KAS) which
was established on 29th July, 1961. It has a history of being tlyarsiitution

which has sustainably maintained a track record of building capacity of public
leaders to practice ethical leadership, particularly during the error of one party
system of national leadership and governance. This function was abolished
from her core function in 1992 when we adopted a multi party system of
national leadership and governance. However, since then there have been
increasing trends of public outcries on dominating unethical leadership and
governance along time horizon. Based on dleligation of contributing to the
national welfare, the Academy did competitive initiatives to respond to the
public needs by restablishing a centre for leadership and ethics studies
GYAosSilt OKI aglfAYdz be@SNENBE 2ys [ SI R
vested with the responsibility of building capacity in leadership, ethics and
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governance to both public and private social and economic actors in Tanzania
and beyond.

12.7.2 Leadership Ethics and Governance  Training

Programme

The Mwalimu Nyerere Memorial Academy, at her Kivukoni Campus; through
0KS aYA08SGl OKI aglfAYdz be@SNENBZ Aa
D2@SNYIFyOS ¢NIAYAYy3dI tNRIANIYYSE aayos
was officially inaugurated by the Rident of the United republic of Tanzania;

His Excellence Dr. Jakaya Mrisho Kikwete ¢nAlsil, 2015.

12.7.3 Training Goal

The goal of the Kibweta cha Mwalimu Nyerere on Leadership and Ethics
Studies is to impart leadership ethics and governance kedgé, skills and
GARSNI FGGNROGdziSa G2 LlzoftAO | yR LINRARJI
initiatives made by local, regional and global stakeholders towards sustainable
attainments of competitive social and economic welfare. In particular, each
programme will have distinctive specific objectives tailored towards facilitating
participants to develop their capacity in leading and governing competitively
while portraying ethical practices in the emerging trends.

12.7.4 TrainingSpecific Objectives
In impementing her obligations, the Kibweta cha Mwalimu Nyerere focuses on
facilitating participants to achieve the following specific objectives:

i. To obtain theoretical and practical understanding of leadership,
ethics and governance theories, principles and models, and
consequently apply them at work places.

ii. To develop skills for problems and conflict management, negotiations
and diplomacy.

iii. To explore irdepth strategic planning, project management and
entrepreneurshipand

iv.  To develop personal leadership and managerial skills.

12.7.5 Training Programme Clusters

The training programme will be divided into four clusters. In order to attain
effective and therefore professionally acceptable competitiveness in practicing
in manners that reflects the intended leadership, ethics and governance
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practices for each cluster. Participants will be required to effectively
participate into all training courses under each cluster including four training
courses under cluster one, six iming courses under cluster two, five training
courses under cluster three and four training courses under cluster four as
indicated below:

12.7.5.1 Cluster I: Leadership, Ethics and Professionalism
MNLE 00101: Contemporary leadership professionalism
MNLE 00102: Ethics for public leaders

MNLE 00103: Nationalism and patriotism in leadership practices MNLE
00104: Research in leadership and governance

12.7.5.2 Cluster Il: Leadership and Management

MNLE 00105: Reflections on leadership in Africa

MNLE 0016: Leadership in Tanzania and national consolidation

ab[9 nnamaTyY [SFRAY3I YR F2@SNYyAy 3T LIz
MNLE 00108: Leadership and governance performance: talent management
MNLE 00109: Effective management of governing boards

MNLE 0@10: Leadership and governance at local government levels.

12.7.5.3Cluster llI: Leadership Entrepreneurship,
Creativity and Innovation

MNLE 00111: Entrepreneurship skills for leadership
MNLE 00112: Mentoring and nurturing future leaders in leadership

MNLEO0113: Monitoring and evaluation: leadership
performance MNLE 00114: Leadership and governance
innovation MNLE 00115: Risk management in public institutions.

12.7.5.4 Cluster IV: Persuasion and Consensus in Leadership
MNLE 00116: Effective communication

MNLE 00117: Negotiations for effective leadership and governance
MNLE 00118: Customer Care

MNLE 00119: Employeesnployees relation at work place.

12.7.6 Targeted Audience
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This course is designed for people who are working or seeking to work in the
careerof leadership and governance in the public and private sector within
and outside the United Republic of Tanzania. Thus, Ministries, Government
Agencies, Public Institutions and the Private sector institutions are advised to
planning for their leaders atiderse levels to participate into this valuable
training programme so as to enhance their capacity to practice in manners that
meet the emerging needs of the wider part of stakeholders on sustainable
basis.

10.7.7 Periods of the Training Programme

Each othe clusters of the Training Programme will be trained for a period of
three months. And the whole programme is expected to be covered in twelve
months. It is planned that the first month be spent on theoretical training while
the following two months aréntended for practical training by all participants

at their work places. The

practical training part will be accompanied by supervision and mentorship
processes trainers. In addition, participants will be required to prepare a mini
practical training reprt, which will be presented, discussed for the purpose of
knowledge and experience sharing in the last week of the third month at the
Centre (Kibweta cha Mwalimu Nyerere). The Certificate will be provided upon
completion of the whole course which coveaif clusters.

12.7.8 Training Sessions

Tentative time table show that the training programme is planned to start at
09.00 am to 01.00 P.M during working days (Monday to Friday) in 2016. The
morning session is preferred because it is most likely to fatsliteasonable

time for assimilation of the

acquired knowledge and skills, so as to lay strong base for the next cluster
training and consequently complete training programme.

12.7.9 Training Fee

Each participant will be required to pay training fee amiiog to Tsh.
4,800,000/= (Four Million and eight hundred thousand Tanzania Shillings Only)
for the whole training program, excluding participant local transport and
accommodation.

12.8 The Confucius Institute (Ci)

From November, 2015, The Mwalimu Nyerere Memorial Academy (MNMA), in
collaboration with the Confucius Institute (Cl) at the University of Dar es salaam
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and the government through Confucius Institute in China has been offering
Chinese language courses iretimain campus of Kivukoni.

Since the introduction of Chinese language learning programs by the Confucius
institute in Tanzania, many young people and adults have trained in Chinese
language courses in various centres operating under Confucius Institute,
including the MNMA.. For example,-ttate, about 600 Tanzanians have been
taught Chinese language. Currently, there are about 5000 Chinese language
graduates at the Cl employed in China companies here in Tanzania. It is
therefore clear that, due to the growgneconomic ties between China and
Tanzania, the demand for Tanzanians to learn Chinese language for the purpose
of creating more opportunities is increasing.

12.8.1 The Chinese Language Training Program

The Chinese Language courses that the MNMA offersttee Basic Chinese
Language levels one, two, three, four, five and six. Students pursuing Chinese
language courses also have opportunities to sit for HSK and HSKK exams. These
are Chinese Proficiency exams that qualify one to secure chances for
scholarslip to study or work in China or in Chinese affiliated institutions and
companies elsewhere

In line to the growing ties between Tanzania and China, the Academthis in
process of introducing diploma and degree courses in Chinese languages
towards preparing Tanzanians to learn, teach and share cultural values as well
as enhancing innovation and technology acquisition. The bachelor programme
is expected to commence &it the approval from The National Council of
Technical Education (NACTE).

12.8.2 The General Goal of Chinese Program at The MNMA

The main aim of Chinese Program at the Academy is to enable students and the
communities as a whole understand the importammeChinese language in
forging economic, educational, technological and cultural ties between the two
countries of China and Tanzania.

12.8.2.1Specific Objectives ChineseLanguage Progranat

the MNMA

i.  To train students learn Chinese language in ordexdoip them towards
working, teaching or trading in either of the countries basing on the long
history of Tanzani&hina friendship.
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i. ¢2 tNROGARS AYyF2NNIGA2Y | YyR O2yadz Gl
cultural programs such as scholarships, educatioolédlzoration, cultural
exchanges and tours

iii. To Train Chinese language instructiers To coordinate the
Chinese proficiency tests (HSK AND H8KK)To conduct Chinese
language and cultural activities.

12.8.3 Basic Technician Certificate (s) NTA  Level

4

Module Obijectives

. ¢2 FAaGNY OG tfSIFENYSNBRQ AyiSNBad Ay S

i. ¢2 SylofS &dddzZRSyda dzzyRSNERGFYR aDNEB
gAGK 20KSNJ O2fttSF3dzSaé¢ @ ¢2 SyloftsS
words and fundamentals of Chinese grammar.

Programme Modules
Semester One

Module
Module Name Module Type Credits
Code yp
Basic Chinese for
CL 04101 . Elective 06
Beginners 1
Semester two
Module
Module Name Module Type Credits
Code yp
Basic Chinese for .
CL 04102 ) Elective 06
Beginners 2
12.8.4 Technician Certificate (s) NTA Level 5

Module Objectives

i.  To improve the ability of the learner to use Chinese for communication.

ii. To enable students integrates the communicative function with the
grammatical structure and presents the most essdrdiad useful part of
the language in the linguistic environment one is usually exposed to in
daily life.
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Programme Modules
Semester One

Module .
Code Module Name Module Type Credits
Basic Chinese for i
CL 05101 . Elective 06
Beginners 1
Semester two
Module Module Name Module Type Credits
Code yp
Basic Chinese for
CL 05102 e~ Elective 6
Beginners 2
12.8.5 Ordinary DiplomaNTA Level 6

Module Objectives
i.  To enable students write Chinese characters correctly and beautifully and
transliterating to pinyin;
ii. To assist students translate short stories or pieces of writing from Chinese
into English
iii. To enable students use the Chinese dictionary for comprehenision
To enable students give brief presentations to peers on familiar topics

v. To assist students texpress both literal and inferential comprehension of
familiar short passages.

Programme Modules
Semester One

Module
Module Name Module Type Credits
Code yp
CL 06101 Chlhese for Elective 6
Beginners 1
Semester two
Module
Module Name Module Type Credits
Code yp
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CL 06102 Ch|r.1ese for Elective 6
Beginners 2
12.8.6 Higher DiplomaNTA Level 7
Module Objectives
i. To enable students read short stories on topics relating to university
life,
Chinese festivals, Chinese paintings, and travellingTo enable
students recognize and pronounce more than five hundred
Chinese characters (simplified forim) To assist students write
approximately half that number of characters To enable students
incorporate words into sentences and paragraphs
v. To assist students read for comprehension and paraphrase short
Chinese stories.

Programme Modules
Semester one

Module
Module Name Module Type Credits
Code yp
Basic Chi f
cLo7101 | Basic Chinese for Elective 8
Beginners 1
Semester two
Module
Module Name Module Type Credits
Code yp
CLo7102 | Basic Chinese for Elective 8
Beginners 2
Semester Three
Module ;
Code Module Name Module Type Credits
CL 07303 | Intermediate Chinesé Elective 8
Semester
Four
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Module Module Name Module Type Credits
u u i
Code yp
CL 07303 | Intermediate Chinesé& Elective 8
12.8. 7 Bachelor Degree NTA  Level 8

Module Objectives

i.  To enable students write Chinese characters

ii. To assist students use Chinese grammar and vocabulary appropriately
into writing

iii. To enable students express themselves in written sentencesTo
enable students organise ideas in written texts

v. To prepare students to face the multifaceted forms of social as well as formal
or informal employment and other business environments.

Programme Modules
Semester one

Module .
Code Module Name Module Type Credits
CL 08105 | Advanced Chinese 1 Elective 8
Semester
two
Module Module Name Module Type Credits
Code yp
CL 08206 | Advanced Chinese 1 Elective 8

13.0 GENERAL EXAMINATION REGULATIONS AND GUIDELINES
13.1  Background

Section 4 (1) (f) of Act No. 6 of 2005 that established the Academy provides
that the Academy shall conduct examinations and grant awards of the
Academy as approved by the National Cdufar Technical Education. This
section of the prospectus provides the general examination regulations which
set the course of actions to be pursued by the Academy on all matters related
to examination conduct and its awards.
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13.2

Definition of Terms
aa! BSyeé¢ YSiya GKS aglfAYdz béSNEB
established under Act No. 6 of 2005

2y ¢ 2F a¢KS 1 0iGé¢ Fa RS

c)a! OlGé YSlIya GKS aglftAYdz bed SNENS a
2005

da/flaa ¢Sadaé YSIya | sgNAGGSY SEI
conducted in class at any period during the module but before end of
semester examination session. Tests shall be conducted for at least
one hour under the supervision of modulectarer(s) or any other
academic/administrative staff.

e)d/ 2NB a2Rdz S¢ YStya Iy AYRSLISYRSY
specifically related to the programme of study.

) a/ 2dzNESE2N] ¢ YStya |y |33INBILGS 2-
quizzes, assignmesgitcase studies and any other mode of assessment
except final/supplementary examination.

9 G9EIYAYL{iA2YE aKFff AyOfdRS O2yii
examination or supplementary examination.

hYa9QEFIYAYl GAz2Yy {Slazyé YSI ya idKS
Management of the Academy for conducting tests, end of semester
examination /supplementary examinations.

) 9EGSNYIf 9EFYAYSNE YSIya Fy SELISI
the Academy appointed by the Academy and approved by the
Academic Committee to modeiiaS G KS ! OF RSyeQa SEI

j) Fundamental Module (none core) means a package of learning
matters which is not directly related to the programme of study.

kNG DNY Rdzl 6S¢ Aa | LISNR2Y ¢6K2 KlFa &t
for any award offered by the Academy.
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) dt NAYy OA LI f LydSNyL ¢ 9EI YAYSNE YS

participates in setting an examination of the Academy.

mdaaz2Rdz Sé¢ Aa | & dzte & ibgethdr with Btiler A y
such subjects counts towards a qualification.

nNdaz2Rdz S 5SaONRLIIA2Yyé SyidlAta GKS

module.

0)db¢! [ S@St¢ adGlyRa F2NJ blaGAz2ylf

competencebased and designed to testify that thelder of the
award is able to apply competently the knowledge, skKills,
understanding and wider attributes described in the relevant
occupational sector.

p)at N2ANF YYSé YSlIya GKS Gz2d0lrtAade
purpose of award of any qualification.

qQ & GdzRSy ¢ YSlya lyeé LISNa2Y | RYAGG:

study conducted by the Academy.

N a{LISOAL ¢ 9EI YAYLFGAZ2YE YSEya |y
student who did not do a specified number of modules during the
regular end of semester examinations.

s)a{ dzLdLd SYSyidl NB SEFYAYylL{dA2Yyé YSIya

who failed in the first sitting to get the minimum pass mark of the
semester examination as per regulations governing supplementary
examinations.

) 6! yIdziK2NAT SR al GSNAFt&E YSIy |yeé

allowed into the examination hall/room as shall be determined by the
Academy.

13.3 Administration of Continuous Assessments

13.3.1 Continuous assessment is an ongoing process that measures a
t S NYSNRA | OKASOSYSy (i RdNAYy3 (KS
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AYVF2NXIGAZ2Y GKFEG A& dzaASR G2 adzJld
enable improvements to be made in the learning andcteing
process

13.3.1 For each module, a minimum of two (2) class tests shall be
administered along with quizzes, assignments and/or other forms of
assessment the module lecturer(s) may consider appropridtete
that the number of class tests indicated the minimum The module
lecturer is free to administer more tests.

13.32 The administration of these assignments and assessed work shall be
the duty of the relevant module lecturer.

13.3.3 The first test for each module shall be conducted ir6theeek while
the second test shall be conducted in thé" week of the semester.
During the test week there will be no lectures. Tests shall be
conducted for at least one hour under the supervision of module
lecturer(s) or any other academic/administrativea§t

13.3.4 Continuous assessment results shall be prepared in duplicate and
submitted to both the Head of Department and Examinations Officer
prior to commencement of semester examinations. It should be
noted that the followup of continuous assessmentesults is
primarily a task of the Head of Department.

13.3.5 While each module assessment carries maximum of 100 per cent, the
breakdown for continuous assessment (class tests and class
assignments) and end of semester examination shall be as indicated
in Table 13.1.below.

13.3.6 Continuous assessment results for each module shall be completed
and released to students at least one week before the beginning of
semester examinations.

13.3.7 Students are required to sign against their names and/or scores when
informed about their performances in the continuous assessment
prior to commencement of end of semester examinations.
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Table 13.1: Breakdown of Continuous Assessment

and Semester Examination
Continuous End of
Assessment Semester
Programme o Total
Examinations
Tests| Assignments Others
Basic Technician
IC TeChICian | a006 | 200% 50% | 10009
Certificate
Technician Certificat 30% 20% 50% 1009
Ordinary Diploma | 30% 15% 55% 100 9
Higher Diploma | 25% 15% 60% 100 ¢
Bachelor Degree | 25% 15% 60% 100 9
13.4  Procedures for Setting of End of
Semester Examinations

13.4.1 All examinations of the Academy shall be set by internal examiners of
the Academy.

13.4.1 The Examinations Officer in consultation with Heads of Departments
shall compile a schedule of examination papers to be set.

13.4.2 The Heads of Departments and Examinations Officer shall compile a
list of the Principal Internal Examiners (PIE) wiay be the module
or course lecturer against each module/course whose examination is
to be set.

13.4.3 For cases where modules have more than one lecturer, it is the duty
of the Head of Department to designate one PIE for the module(s)

13.4.4 The Examinatis Officer after consultation with the Deputy Rector
(ARC) shall set a deadline for submitting proposed examination
papers by the respective examination setters.

13.4.5 Every end of semester examination paper must be accompanied with
a recommended specialupplementary paper.
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13.4.6 Internal examiners shall set and submit end of semester examination
papers together with model solutions; suggested marking schemes;
course outlines and/or assessment plans to the Head of Department
offering the module. It shdd be noted that the followup of the
timely setting of these papers, model solutions/marking outlines is
primarily a task of both the Head of Department and the
Examinations Officer(s)

135 Moderation of End of
Semester Examinations

13.5.1 Every end ofemester examination of the Academy shall be

moderated at a designated time and place by an external examiner

13.5.2 Head of Departments shall simultaneously submit both end of
semester examination and special/supplementary examination
papers with their orresponding attachments mentioned in
Regulation 13.4.6 to the respective External Examiners for pre
moderation.

13.5.3 External examiners shall review critically and recommend
modifications to the questions, model answers and the marking
scheme.

13.5.4 Inernal examiners shall ensure that comments and recommendations
by external examiners are incorporated in the semester examinations.

13.5.5 External examiners shall fill the forms provided by NACTE and
O2YYSyl 2y (GKS 1jdzSaidAaz2y LI LISNARAZ A\
performance and recommend improvement for future examinations.

13.6 Examinations Seasons
13.6.1 There shall be threg) examination seasons namely, End of First
Semester, End of Second Semester, and special/Supplementary
Examinations in any year of study.
13.6.2 There shall be no special end of the semester or supplementary

Examinations; all examinations shall be coefi to the specified
examination seasons.
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13.7 Registration and Eligibility for End
of Semester Examinations 13.7. At the start of each
semester, each student in any programme of study shall be required to
register. Registration shall be subject to payrnef tuition fee and fulfilling
any other obligations. Every person registered as a student at the Academy
shall be deemed to be also registered for the appropriate examinations in
his/her programme under study.

13.7.2 A student pursuing any programmetla Academy shall be eligible
for examination on the condition that he/she:
a) Has paid tuition fees in respective semester and does not owe
other financial dues.
b) Has passed continuous assessment as defined in Regulation 13.3
c) Has attained a minimum attendanoé 80% of the time allocated
to each module in that semester.

d) Has not been barred by any lawful order or law

13.7.3 Only a student who meets the examination eligibility criteria under
13.7.2(a), 13.7.2(b), 13.7.2(c) and 13.7.2(d) shall be given
examination number.

13.7.4 If a student fails to meet the conditions under 13.7.2(a), 13.7.2(b),
13.7.2(b), 13.7.2(&gnd 13.7.2(d) he/she shall not be allowed to sit for
end of semester examination and shall have to repeat module(s) in

the respective semester or repeat a semester depending on the
situation.

13.7.5 When a student, who has been barred enters the examination room
and sits for the end of semester examination, his/her results in that

paper shall be declared null and void. Such a candidate shall be
discontinued from studies

13.8 Postponement of End of
Semester Examinations/Studies:

13.8.1 A student may in extenuating circumstances approved by the Deputy
Rector (Academics) postpone examinations or studies.
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13.8.2 The student shall report the matter in writing, as soon as is practical,
to the Depuy Rector through the Head of Department. Such a report
shall be accompanied with supporting documents.

13.8.3 No student shall postpone examinations without a written permission
from the Deputy Rector.

13.8.4 A student may be allowed to postpone studisd reason, which in
the opinion of the Deputy Rector is strong enough to prevent one from
pursuing studies effectively. Such postponement shall be for a
semester or an academic year as the case may be. The maximum
period for a student to postpone studisfall be two academic years.
Otherwise he/she will have to start the programme afresh.

13.8.5 A student may be allowed to postpone examinations/studies on
medical grounds provided that the postponement has been
recommended by a registered medical practiter from a registered
hospital and approved by the Deputy Rector. With the exception of
emergency cases, such requests must be submitted to the Deputy
Rector at least forty eight (48) hours before commencement of a
respective examination.

13.8.6 Readmission of a student who has postponed studies on medical
grounds is subject to a recommendation by a registered medical
practitioner and approval of the Deputy Rector. Where practical, such
a student shall be allowed to continue with his or her studies ftoen
point at which he or she was when he/she felt sick.

13.9 Interpretation  of Examination
Regulations
The examination rules and regulations listed in this prospectus shall
0S KINXY2yA&aSR gAGK GKS I O RSYyec

promulgated by the Academic Committee of the Academy. In case of
ambiguity in the interpretation of the Examination Rules and
Reguations, the interpretation of the Academic Committee shall be
final and conclusive.
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13.9.1 Incomplete Work

13.9.1.1A student who absents oneself from any continuous assessment or
fails to submit assignment(s) given during the semester without
compellhg reasons shall be considered to have attempted such
assignment(s) and shall be awarded a zero mark.

13.9.1.2 The Deputy Rector (Academics) shall bar any student from being
admitted to any examination in any module where he/she is
satisfied that the studet has not satisfactorily completed, by
attendance or otherwise, the requirements of the module.

13.9.1.3 If a student has been barred from sitting for an examination and
decides to do the examination without permission, then his/her
examination paper shibe considered null and void.

13.9.1.4 Students who fail to meet the prescribed time to submit their
research papers may request an extension of time through their
supervisors. The extension of time shall not exceed 30 days. The
request must state the resons for the extension and must be
received by the Head of Department ten (10) days before the
paper is due for submission. Papers, which are submitted late
without acceptable reasons, shall receive a zero (0) grade.

13.10 Examination Irregularities

13.101 All the parties involvedin the examination
processare obliged to maintain academic
integrity and ethical conduct so as to ensuresmooth
conductof the examinations. Violations
of examination regulations will be
subject to disciplinary action.
13.10.2 For the purposeof these regulations,

examination irregularities include but not limited
to:

a) Cheating before the examination, which mostly involves
leakage. Examination is said to have leaked if its contents or
any part of it is disclosed prior to takinlget examination;
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b)

c)

d)

9)

h)

Cheating during marking. Marker malpractice is deliberate
FfGSNFGA2Y 2F YIN] RSaA3daySR
original mark. This can be initiated by examination officials, by
students making contact with markers, or markers magk
contact with students

Cheating during the examination which involves acts like
impersonation, carrying unauthorised materials like mobile
phones and the likes as described under section 13.10.2.1 of
this prospectus, external assistance, smuggling oéi¢m
materials, access to foreign materials, copying, collusion,
intimidation and substitution of scripts;

Attempting to copy or to make references to unauthorised
materials in the examination room;

Communicating with other students, either verbally or
through other means, during the examination without
permission from the invigilator;

t SNY¥AGGAY3 || adGdzRSyda G2 O2LeR

Obtaining, or endeavoring to obtain assistance from amgbt
person directly or indirectly or endeavoring to give assistance
to any student;

Removing examination answer book/sheet from the
examination room;

Starting to attempt the examination before being authorized
to do so;

Continuing to attempt the examinatioafter being ordered to
stop;

Failing to comply with any other examination rules,
regulations, or directions given by the invigilator(s);

Destroying or attempting to destroy evidence relating to any
suspected irregularity;

0
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m) Reproducing the works of anothperson or persons in course
work  assignments or research report  without
acknowledgement and with the intention to deceive

( Plagiarism ).

n) Leaving the examination room to read at gr@lden notes

13.10.2.1 For the purpose of these regulations, unautleatimaterials include
but not limited to:

a)
b)
c)
d)
e)
f)
g9)
h)
i)
)
k)
D)

m)

n)

0)

13.10.3

Any written or printed material
Crib note (Answers).

Cellular or mobile phone.
Pager

Radio.

Radio cassette or any type of cassette players.
CD Player

VCD/DVD

Computer

Alcoholic drinks, drugs

Purse, bag.

Jacket, coat, head piece/coveKanga and any form of cloth
assisting in hiding unauthorised materials

Programmable calculator
Expired Identity card

Any other material as may be specified by the Academic Committee
from time to time.

No candidateshall be allowed to borrow any examination tool/
material such as calculator, ruler, pen and others from any student
during examination. Borrowing from other student during
examination is interpreted as cheating. Where borrowing is
necessary, the respectv student shall communicate with an
invigilator.
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Table 13.1 Summary of Examination  Irregularities
and Their  Penalties
S/No| Examination Irregularity Pen alty

Cheating before the examinatiof
which mostly involves leakage.
Examination is said to haleaked
if its contents or any part of it is
disclosed prior to taking the
examination.

a) Nullification of the

OF' yRARF (GSQa
Discontinuation from
studies for a period of six
(06) Semesters.

b)

Cheating during marking. MarK
malpractice is deliberat
alteration of mark designed

a) Nullification of thd
OF yRARFGSQa
results at the level of study

AYyFEelLrdS 2N RS
original mark.
This can be initiated N b) Discontinuation  fron

examindion officials, by studen
making contact with markers,
markers making contact wi
students

studies for a period of six (
Semesters

Cheating during th
examnation which involves ad
like impersonation, carryir
expired identity card, carryin
unauthorized  materials ik
mobile phones and the likes
described under sectig
13.10.2.1 of this prospecty
external assistance, smugglingd
foreign materials access t

foreign  materials,  copyin

a) Nullification of thd
OFyRARI(GSQa
results at the level of stud

b) Discontinuation fron
studies for a period of six
Semesters
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collusion, intimidation
substitution of scripts

an

Attempting to copy or to mak
references to  unauthorizg
materials in the examinatid
room

a) Nullification of the
OF yRARF (GSQa
results at the level of stud

b) Discontinuation fron
studies for a period of six
Semesters

Communicating with
students, either verbally or throug
other means, during th
examination without permissig
from the invigilator

othdo dzf €t AFAOLF GA2Y

examination results at the level
study

Discontinuation from studies for
period of six (6) Semesters

Vi

Permitting a student to copy frd
F y2 G KSNI addzRSY

bdzf t ATAOF GA2Y
examination results at the level
study

Discontinuation from studies for
period of six (6) Semesters

Vii

Obtaining, or endeavouring
obtain assistance from any oth
person directly or indirectly
endeavouring to give assistance)

bdz t ATAOI GA2Y
examination results at the level
study.

Discontinuation from studies for

period of six (6) Semesters

any student
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vii  |Removing examination ansv{b dzt t ATAOLF GA2Y
book/sheet from the examinationfexamination results at the level
room study

Discontinuation from studies fon
period of six (6) Semesters

X Starting to  attempt tho dzf t AFAOIF GA2Y
examination before beinexamination results at the level
authorized to do so; study

X Continuing to attempt thpdzZtf €t AFAOLF GA2Y
examination after being ordered [examination results at the level
stop study

Xi Failing to comply with any othjb dzf t A FA Ol GA2Y
examination rules, regulations, |examination results at the levef
directions given by thistudy
invigilator(s);

Xii Destroying or attempting tp dzf £ A FA Ol GA2Y
destroy evidence relating to arlexamination results at the level
suspected irregularity; study

Discontinuation from studies fon
period of six (6) Semesters

13.11 Procedures
Irregularities

i)

for
13.11.1 Students:

It shall be the responsibility of an invigilator to report immediately all
the Examinations Officer. When an
hat a student has been cheating or
has aided in cheating, he/she shall immediately inform the student and
follow up with a written report of the charges to the Examinations

suspected cases of cheating to
invigilator has reason(s) to beve t

Officer

The Examinations Officer shall immediately forward the report to the

Deputy Rector.

Dealing with

Examination
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iii) The Deputy Rector shall set up an Investigation Committee which shall
complete the investigation within one week. The Investigation
Committee shall submit the report to the Deputy Rector, who shall in

turn table the matter before the AcadeinQa 9 El YAYSNAQ [/ 2

VEKS 9EFYAYSNEQ /2YYAGGSS &Kl ff Kl
student(s) and invigilator(s), as it deems necessary.

V) ¢ KS 9EFYAYSNBRQ /2YYAGGSS &Kl ff &dx
recommendations to the Rector who will decide atHfurther action to

be taken. However, the final decision is vested with the Academic
Committee.

vi) Any student who will be proven to have cheated, including being
involved in plagiarism, in any part of the examination shall be deemed
to have failed in the Wwole examination for the semester and shall be
discontinued from studies.

13.11.2 Academicians and Other Employees

Any member of the staff of the Academy who is found to have participated
and/or involved in cheating of examinations will be dealt with in accordance
gAGK GKS tdzot A0 { SNIBBAOS ! Ol tdzwtAO
Service Regulations, and Stimg Orders for the Public Service.

13.11.3 Examination  Instructions to Candidates
13.11.3.1 For each examination, a student is responsible for checking the
date, time and venue and presents himself/herself for the
examination at the approved time and place.
13.11.3.2 A student shall be allowed to enter the examination room
30 minutes pior to the time prescribed for the commencement of end of
semester examination.

13.11.3.3 In any end of semester examination, no student shall be allowed
to enter the examination room more than half an hour after the
examination has started and no studesthall be permitted to

leave the examination room until half an hour has elapsed after
the start of the examination.
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13.11.3.4 No direct communication (verbal or otherwise) between
candidates is allowed during the examination. If any student
needs to commuicate, he/she must do so by raising his/her
hand to attract attention of the Invigilator.

13.12.5 Smoking and drinking alcohol and or being in a condition of alcohol
influence in the examination room is completely prohibited

13.12.6 Candidates, subject tloe permission of the invigilator, are allowed
to go out of the examination room, one at a time, with an escort
for not more than ten minutes and only for the purpose of a call
of nature

13.12.7 A student shall make sure that he/she has been issued with
examination number before end of semester examinations
begin.

13.12.8 Students should use their examination numbers only for the end of
semester examinations. As such names, initials or any other
mark that may distinguish one student from another should
never be written on script papers or answer books for the end of
semester examinations
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case of dishonesty that is liable for disciplinary action as shall be
determined by examinations @éions bodies. Such dishonesty
may lead to discontinuation from studies subject to confirmation
by Academic Committee.

13.12.10 A candidate who may wish to attract the attention ofithegilator
shall do so by raising his/her hand without disturbing other
students.
13.12.11 Candidates are not allowed to chew anything while in the
examination room unless granted permission under special circumstances. A
candidate found to be doing so drrefuses to produce the material being
chewed shall be deemed to have destroyed evidence of possession of
unauthorised materials while in the examination venue and thus cheating
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13.13 Invigilation of End of Semester
Examination

13.13.1 The responsibilites of the Invigilators before
the start  of the examination  shall  be as
follows:

a) Invigilators shall be physically present in the examination premise/
room at least thirty minutes before the commencement of the
examination.

b) Invigilators will be provided witthe following items by the Head of
Department
i) The question papers to be attempted by studentsSealed

envelopes containing question papers must Ipersonally
collected by each Chief Invigilator from the office of the
Examinations Officerat least thirty minutes before the
examination time.

i) A list showing the names of the papers to be attempted in the
examination room. This will be distributed to Invigilators in
FR@IYyOS Ay | F2N¥ 2F GAYSGlIotS ¥

iii) Invigilators must also ensurthat ONLY ONEnswer book is
provided to each candidate unless the rubric on the question

papers requires otherwiseThe answerbooklet must
be filled before any additional paper
is provided.

iv) Question papers and any other materials prescribed in the cubri
(‘e.g. log tables, charts, etc.) shall be set out by the Invigilators.

c) All students must show their identity cards and examination numbers
to the respective invigilators before entry into the examination room.
Students who fail to show examination numbers and identity cards
shall not be allowed to sit for the examinations.

d) Invigilators may search/check students to ensure that they do not
enter the examination premise/room with unauthorised materials.
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e) Invigilators shall admit students to the Examination room thirty
minutes before the commencement of the examination and theylsha
ensure that students take the right places. Handbags, purses,
sweaters, pullovers, jackets, overcoats, books, papers and other
similar articles shall not be allowed in the examination premise.

f) During the first ten minutes before the commencement of a
examination the Invigilator(s) shall

i) Make an announcement to the effect that students satisfy
themselves that they are in possession of the correct pajder.

Call for an attention to anything that seems to require attention.

iii) Announce that, where it is practicable, both sides of the paper
must be usediv) Tell students when they may begin writing. Students will
normally be allowed for five minutes to read through the examination
paper;

g) Invigilators shall not admit students tithe examination room after
thirty minutes from the commencement of the examination and shall
not permit students to leave the room until thirty minutes have
elapsed.

13.13.2 Responsibilities of the internal
examiner(s) before the start  of an
examination:

Every internal examiner shall be in the examination room at the
commencement of examination of the module in which he/she
lectures. His/her presence is meant at assisting the invigilators to
clarify issues which may be raised by the students cariogrthe
examination. Instructions which the internal examiner may wish to
be given shall be announced by the Invigilators. Internal examiner
may leave the examination room after having settled all the raised
issues.
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13.13.2.1 During Examinations:

a)

b)

c)

d)

)

h)

At the commencement of the examination, the Chief Invigilator shall
remind candidates to ensure that they are attempting the right
examination paper.

Invigilators shall ensure that candidates are provided with additional
requirements, depending on the natw of the examination.
Candidates are permitted to do rough work on the inside covers of the
answer scripts on the understanding that this is crossed out at the end
of the examination. Candidates will not be allowed to do rough work
on the examination paps. No candidate shall be permitted to leave
his/her place during the examination.

At the end of the first thirty minutes the total number of candidates
present shall be recorded. Invigilators shall then collect the answer
books from all vacant placesp&e question papers shall be returned
to the correct envelopes for collection by the Chief Invigilator.

Invigilators shall not sit in one place; rather they shall walk around and
strategically observe candidates from the back.

Random checks of answer bdets shall be done to search for
unauthorised materials usually hidden within the answer booklets.
Invigilators shall not in any circumstances do any activity not related
to the assigned task of invigilation. Such activities which are not
allowed to be doe by invigilator(s) include: reading news papers,
novels, chatting with mobile phones or using laptop or computer and
that invigilator(s) shall be fully responsible for any act which hinder
effective invigilation of an examination.

Invigilators shall havéhe authority to confiscate any unauthorised
material brought into the examination room.

To make sure that no candidate leave the examination room/hall with
examination paper and answer sheets

To obtain clarification or guidance from the module lecturer or
respective department where there is a misprint or missing
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K)

m)

information in the examination paper. The candidate should be
advised to carry on with the rest of the questions.

To take appropriate measures where the Invigilator(s) notice that a
candidate isn breach of examination regulations in the examination
room/hall or premises of the examination against such candidate
which will include to require the candidate to write a statement about
the incident and sign the statement. The candidate shall not altbw
to continue with examination until being proved not guilt.

To report in a prescribed form incidents of breach of examinations to
the head of examinations Units immediately after the end of the
respective examination.

To make announcements concerning ttenduct of the examination
or any other important information to the candidate.

Students shall use either black or blue pens in writing their
examinations and pencils for sketches and drawings.

13.13.2 At the End of Examinations:

a)

b)

d)

e)

Invigilators shall not grmit candidates to leave their places until
examination scripts have been collected. Candidates who wish to
leave the examination room before the end of the examination shall
hand in their scripts to the Invigilator before leaving the examination
room.

No candidate shall leave the examination room during the last thirty
minutes of the time allocated for the examination except in case of
emergency. At the end of the examination Invigilators shall instruct
the candidates to stop writing and then collect @hle scripts.

To require candidates to remain seated until all answer books and /or
answer sheets have been collected.

To make any announcement to ensure orderly collection of
examination answer books and /or answer sheets

To make sure that all examinatioanswer books and /or answer
sheets have been collcted and verified against the attendance sheet.
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f)

)

h)

13.14

To make sure that all examination answer books and /or answer
sheets are serially arranged according to their examination numbers

Invigilators shall enter the number of examination scripts collected

from the candidates on the attendance sheet provided by the

Examinations Officer at the time of collecting the Examination papers.
Invigilators shall sign the Attendance Sheet before tiagdover all

the scripts to the Examinations Officer. On receipt of the scripts, the
Examinations Officer shall check them and sign on the collection form.

Markingof End of Semester

Examinations:

a)

b)

c)

d)

e)

Marking of the end of semester examinations shalldone in marking
panels as may be determined by the relevant authority.

The markers shall countercheck and convince themselves that the
model answers are correct. Within a question, marks shall be
allocated according to the mark distribution indicatedl the question
paper and the marking criteria as agreed with the external examiner;
The marker shall use a pen (not a pencil), which writes in red ink. The
External Examiner shall use a pen that writes in green ink.

The overall total marks on a script mum a whole or in one decimal
point. All marks that are less than 10 must be preceded by a 0, e.g. 03,
07, etc. The total for each question shall be ringed where it appears
inside the script, and transcribed onto the front of the script;

For each examinaih script, the External Examiner must ensure that
Fff LI 3Sa KFEGS 6SSy YIN] SR |ff
marks have been appropriately allocated in the light of the
examination rubric, and all totals have been correctly transferred to
the cower of the examination booklet and to module mark sheet,

Each page that has been considered by the External Examiner
(including all rough work and the front cover) must have some clear
indication ( in green ink) to this effect, preferably a tick in the top
corner;
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g) The Internal Examiners shall be required to submit all mark sheets
(scripts) for final examinations to the Head of Department
immediately after the marking exercise is over.

13.15 Examination  Approval Procedures
To ensure that academic standards, quality and integrity are
maintained, the examination results shall be discussed at the
5SLI NLIYSYdltf 9EFYAYLFLGAZ2YAEAQ [/ 2YYAl
before being approved by the Academic Committee. The decision of
the Aademic Committee shall be final and conclusive. The details of
5SLI NLIYSYydlt 9EFYAYILIGA2YEAQ [/ 2YYAlG
Academic Committee are provided under section 18.7, 18.5 and 18.2

respectively.
13.16 Releaseof End of Semester Examination
Resuts
13.16.1 Releaseof Provisional Results

a) Provisional examination results refer to those which have received an
2FTFTAOALE SYyR2NESYSyd 2F (GKS 9ELl YA
semester examination results in every semester shall be released by
the Deputy Rector Academics,

b) The Deputy Rector shall release the provisional examination results
GAGKAY T RFea IFGSN) KFE@Ay3a o6SSy
Committee.

c) The release of provisional examination results shall be through the
I OF RSYyeQa ¢SoariasSo

d) Each student shall access his/her released examination results by
using his/her user name and password. The Academy is not
responsible for keeping (or any loss of) the student user name and/or
password. No case of negligence and irresponsibility on thtegbéne
student shall be entertained.

13.16.2 Procedures for Appeals
a) 'a az22y +a (GKS O9EIFYAYSNRAQ [/ 2YYAL
examination results and after the Deputy Rector has released the
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provisional examination results, a student who would likeappeal
shall have not more than seven (7) days (counted from the day of
release of provisional results) to lodge his/her appeal regardless of the
results being withheld or not.

b) Any appeal shall have to be on material issues and shall be in written
form accompanied with all relevant and substantive evidence
documented and addressed to the Deputy Rector (Academic).

c) An appeal shall be accompanied with a non refundable fee of Tshs. 50
,000/= per script. Such fee shall be revised from time to time.

d) Examinaion scripts shall be renarked by External Examiner and the
marks given by the External Examiner shall be final,

e) ¢KS 5SLJzie wSOG2NJ aKlff adzoYAld (K
Committee which shall recommend to the Rector action to be taken.

f) If one is not satisfied with the appeal results then he/she may appeal
to the Academic Committee.

13.16.3 Releaseof Final Examination  Results
a) Final examination results shall be approved by the Academic
Committee.

b) The Deputy Rector (Academics) shall mibéxamination results after
they have been approved by the Academic Committee.

c) Approved results shall show letter scores obtained in each course of
the academic year, the annual GPA and cumulative GPA of each
student.

d) Issues of results and awards shalldgirely to the discretion of the
Academy. The Academy shall reserve the right to reduce the
classification, withhold or cancel an award of any student, in proved
cases of substantial and significant copying, plagiarism or other fraud
or to revoke any cdificate it has issued and to require the issued
certificate to be returned.

e) The Academy may withhold or cancel the results of a student if it
satisfies itself that such student has been involved in irregularities
before, during or after examination.
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13.17 Withholding Examination  Results or Barring

Candidate from Doing Examination:
The Deputy Rector in consultation with the Rector may, where a
student has failed to fulfill a fundamental contractual or legal
obligation with the Academy or a breach of sanw @xample, where
there is dishonesty or fraud), bar him/her from doing examination or
withholding examination results until he/she discharges the obligation
or is exonerated from the wrong.

13.18 Conditions for
progressing from  Semester to Semester and
from year to year

a) A student shall be allowed to proceed to the next semester of any year
of study if he/she passes all modules examined in the preceding
semester or if he/she meets the conditions for supplementing as
stipulated under regulation 13.19

b) A student shall be allowed to proceed from one year of study to
another if
i) He/she passes all modules examined in the two semesters of the
preceding year of study.
i) He/she meets the conditions for carrying forward the modules
failed as stipulated under Regulation 13.21.

13.19 Supplementary Examinations
There shall be supplementary examinations for students in all
programmes. The purpose of supplementary Examinatiortois
provide a second chance to the student who has failed in the first
sitting.

13.19.1 Conditions for Doing Supplementary Examinations:

a) A student who fails in the first attempt shall be allowed to take
supplementary examinations provided that he/sheedonot fail in
more than half of the modules examined during that academic year;
for example for a candidate who sat for examination in seven (7)
modules should not fail in more than three (3) modules.
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b) A student who fails the course work shall be allowes thke
supplementary examination in the respective modules(s) provided
that he/she does not fail in more than half of the modules to be
examined.

c) A supplementing student shall be assessed exclusively on the basis of
his or her supplementary examination téts and his/her continuous
assessment scores shall not be taken into account.

d) Where a student has passed by virtue of a supplementary
examination, his/her results shall be recorded as a passing grade of
G/ ¢ O0PADSD F2NJ I yé &OmakbtheSdpuid f G 2
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e) Supplementary examinations will be held once in each year prior to
the commencement of the subsequent academic year.

f)  Supplementary examinations shall be conducted after the release of
Second 8mester examination results before the commencement of
the next academic year.

13.19.2 Rules which Shall Apply if a Student Fails in a Supplementary
Examination
a) |If the student failed two (2) modules, the student will be allowed to
carry forwardthe modules. He/she will proceed to the next
academic year while carrying over the failed module of the former
year.
b) If the student failed more than two (2) modules, the student shall
not be allowed to proceed to the next level. He/she shall repeat the
failed module(s) and pass.

13.20 Conditions for Repeating the Failed

Module(s)

In repeating the failed module(s) the following rules shall apply:
a) Repeating shall be allowed only once.

b) A student eligible for repeating a module(s) has to register for the
same by filling in the registration form at the beginning of the
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d)

e)

9)

h)

13.21
Module

semester. The registration should be approved by respective head of
department.

Repeating shall be according to the semester in which the module is
offered.

Course work shall be considered in assessing the repeated module(s).
A student shall attend lectures of the failed module(s) and fulfill all its
coursework requirements, and pay fees for the period of study.

The fees for repeating the failed module(s) sl 50 percent of the
total annual fees regardless of the number of the modules to be
repeated.

A student failing in the first repeat has to supplement and if he/she
fails the supplementary examination of the repeated module he has
to repeat the respectig semester(s) in which his/her repeated
module(s) falls.

Examinations for repeated module will take place during the end of
semester examination season, while the supplementary of the same
will take place during the supplementary season.

A student failing more than two fundamental modules in
supplementary examinations shall also be allowed to repeat the
respective modules.

Conditions for Carrying~orwardthe Failed

A student shall be allowed to proceed to the following year of study while
carrying forward the module failed during supplementary examination of the
preceding year of study. In carrying forward the failed modules the following
conditions shall be observed:

a)

b)

Only two (2) modules a student has to carry forward at any particular
moment.

A student eligible for carrying forward a module has to register for the
same by filling in the registration form. The registration should be
approved by the respective Head of Department.

A student whose NTA level lasts only for one Academic yaaotis
eligible to carry forward, he/she shall repeat and clear the failed
modules so as to qualify for moving to the next NTA level or qualify
for the award of a certificate in that level.
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d)

)

h)

13.22

a)

b)

c)

d)

13.23

A student shall carry forward failed module(s) only once after failin
in supplementary examination.

A student will have to attend lectures of the failed module(s) and fulfill
all coursework requirements at his/her convenience.

No course work shall be considered in assessing the carried forward
module(s).

Attending lecturesand fulfilling all coursework requirements of the
failed modules is only meant for making sure that a student is well
prepared before sitting for the carried forward module(s).

There will be no extra payments for carrying forward models.

The examinatiorfor the carrying forward module(s) will be done
during the semester examination sessions.

Eligibility for Special Examinations:

Where a student pursuing any programme of study at the Academy
fails to attend the whole or part of an examination under
circumstances which are beyond his/her control, such a student may,
subject to production of authentic evidence approved by the Deputy
Rector Academics, be allowed to sit for special examination in the
module(s) which he/she did not sit.

A student who appea for special examination under sub regulation
13.22.1 of this section shall be treated as if he/she is sitting for
examinations for the first time.

A student appearing for special examination(s) shall be eligible to sit
for supplementary examination(s).

Special examinations shall be conducted at a time and date coincident
with supplementary examinations as provided for under these

regulations.

Circumstances under which a Student Shall Repeat a Semester

A student shall be allowed to repeat the respective semester if he/she:

a)

b)

Fails more than half of the modules examined during the academic
year

Fails in the supplementary examination of any repeated module(s)

o
L)



c)

The student will be allowed to frearry untill héshe passes.

d) Fails to attain 80% class attendance in every module in a particular
semester
e) A student shall only repeat the respective semester(s) in which his/her
failed module falls.
Table 13.3  Maximum Registration Periods allowed for
Repeating Semester
S/ Normal Maximum Registration
Programmes Duration .
No Period (Years)
(Years)
1 BaS|_c. Technician 1 5
Certificate
2 Technician Certificat 1 2
3 Ordinary Diploma |1 2
4 Bachelor Degree 3 5
13.24 Circumstances under which a StudentShall Be

Discontinued from

Studies

13.24.1 A student shall be discontinued from studies at the Academy if he/she

a)
b)
c)
d)
e)
f)

)
h)

Absents himself/herself from the end of semester/special/
supplementary examination without perission of the Deputy Rector;
Absconds from studies;

Fails to submit the research proposal and/or research report;

Fails to attend a Fieldwork placement allocated to him/her without
acceptable reason(s) approved by the Deputy Rector;

Is found guilty of exaination/academic irregularities as provided for

under these regulations.
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by-laws of the Academy;

Is convicted of criminal offence;

Is found to have joined the Academy using forged certiéisa
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i) Is found guilty in cheating in relation to field work/field attachment
training report/dissertation.

i) Has involved himself/herself in gross misconducts during Teaching
Practice or Field work eg. Sexual Affairs, Theft, Truancy or Fight.

13.24.3 A studehwho has been discontinued from a programme of study on
academic grounds other than involvement in an examination
irregularity may be enrolled again to his/her former programme or
any other programme offered by the Academy after the lapse of one
year, sulpect to having satisfied the applicable entry requirements.
Readmission in the same programme shall be done only once.

13.25 Preservation  of Examination  Scripts

¢KS ! OFRSY® akhkff LINBaAaSNWBS addzR8yidaq
reference for a period of three (3) academic years counted from the date
examination results to which they relate were approved by the Academic
Committee.

13.26 Procedures for
Field Attachment Training

a) Field Attachment Training (FAT) shall be aseatial part of degree
programmes and shall be conducted at the end of the second (2nd)
year of studies, just before the students enter the third (3rd) year. The
Field Attachment Training for the same programme shall last for a
period of four (4) weeks.

b) Prospective second year Bachelor Degree students shall be required
to identify and select/suggest placements for field attachment
training within four (4) weeks of the beginning of the first semester
of the second year. The name and address of selectedistgd
placement shall be submitted to the respective Head of Academic
Department within the period mentioned above.

c) {GdzRSyGa akKlft o6S &adzJSNWAaSR o
Supervisor.

d) A student who deliberately does not report to the field parent
shall be deemed to have failed in FAT, hence awarded zero mark.
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e) Students reports will be supervised by respective Lecturers who
visited the with consultation with Field G@umlinator.

f) A student who will not submit the FAT report in time and without
compelling reasons will be deemed to have failed in FAT, hence
awarded zero mark.

g) A student who fails FAT shall be required tesubmit the report
within three (3) months.

h) In case a student fails the second time, the previous status will prevail.

i) A pass inte field attachment training shall be required before a
candidate is allowed to graduate.

13.27 Research Project/Dissertation

a) Each Diploma and Bachelor Degree student shall be required to
undertake an independent research on a topic relevant to the fiéld
study.

b) The research proposal followed by dissertation shall be prepared
during the last year of his/her programme of study as indicated in the
guidelines for writing research projects and dissertations.

c) The dissertation shall be marked. Passing in RebkeRroject report
and dissertation is a requirement for the award of a diploma and
degree respectively.

d) Students shall be required to pass this module separately and shall be
assessed out of 100% marks.

e) Any candidate whose Research Proposal, or dissertation will not be
submitted for assessment within the specified date of the deadline as
AYRAOFGSR Ay GKS 1 OFRSY&2Qa !fYIlyYylC
the module; hence zero mark will be awarded.

f) A sudent who fails in Research Project proposal shall be required to
re-submit the research project proposal within one month of the
release of the results.

g) A student who fails either in report or dissertation will be allowed to
re-submit the report or dissertation within three months from the
date of the release of examination results or within such period as
aKFff 0SS NBO2YYSYRSR o6& (GKS 9ELl YA
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